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About The Report

About The Report ~ AMessage from Chairman 7 sustainable ManagemegtCommunication 2 Govemancé. Operations 3 GreenActions 4 Responsibi§upply Chain 5 Friendly Workplace 6 Social Engagement / Appendices

This report is the third sustainability report issued by TYC Brother Industrial Co., Ltd. (hereinafter referred to tis $Y¥@)tured around six main chapters: 'Sustainable Management
and Communication,' '‘Governance and Operations,' ‘Green Actions,' 'Responsible Supply Chain," 'Friendly Workplacel Bngd§ecient.” The report details the current sustainability
status in the areas of governance, environment, and society (ESG). Stakeholders can gain a clearer understanding oibi¥iGs @rd achievements in promoting sustainable

development through this report.

UReport Scopes

Thisreport containsinformation disclosedbetween 1 January
2023 and 31 December 2023 The content also covers
instances, managementpolicies and objectives before and

after 2023 Thescopeof disclosuremainly coversTYCTaiwan
Operations (parent company An-ping plant and Tech Park
Planet 1~3), excludingoverseassubsidiariesand branchesin

the consolidatedfinancial statements Pleaserefer to the TYC
2023 Annual Reportfor information on affiliated companies
Any instancesof the other report scopeswill be noted in the

text.

UCompliance in Disclosure

Thisreport is preparedin accordancewith the latest versionof the GRIStandardg2021 version)issuedby
the Global Reporting Initiative (GRI)and & ¢ I A $tdckExchangeCorporation Rules Governing the
Preparationand Filingof SustainabilitReportsby TWSH.isted/ 2 Y LJI YyktHe ZawanStockExchange
Corporation,aswell as SASBstandards; Auto PartsSustainabilityDisclosureTopics& Metrics by Financial
Stability Board, FSB,and TaskForce on Climaterelated FinancialDisclosureTCFD}o reveal relevant
strategies,goals,andaction of ¢ | /nmitérialtopics,and contentindexesare providedin Appendiced to
11l. Comparedo the 2022 SustainabilityReport,anyinstancesf historicaldata beingrevisedwill be explained
in the text.
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UQualified and Certified Information

Thequality of the information disclosed in this report includes internal review and
external certification, where relevant information and data are disclosed after three
stages of internal review

Internal review: In the initial stage,the SustainabilityCommitteeand EditorialBoard
furnish information, which is then reviewed by each member ( Department
Managers) In the second stage, the SustainabilityCommittee is responsiblefor

compiling, reviewing, and revising the Sustainability Report, after which it is

submitted to the Chairmanofthe SustainabilityCommittee (GeneralManager)for

approval In the final stage,the SustainabilityReportis reviewedby an externalthird

party and presentedto the Boardof Directorsby the Chairmanof the Sustainability
Committeeprior to its releaseto the public

External Certification This report is certified by Bureau Veritas, a third party
notarizationagency,with AALOOCASV3 of Typel Moderate Levelon the inclusivity,
criticality, responsivenessndimpactof the information disclosedn this report.

The statistical data presentedin this report are basedon the results of our own
internal statisticsand surveys They are presented using internationally recognized
indicators Where estimatesare used,they are noted in the relevant sections The
financial data are derived from the publicly available consolidated financial
statements of Ernst & Young,audited in accordancewith International Financial
ReportingStandardgIFRSand are expressedn New TaiwanDollars

All relevant environmental, health and safety, and quality certificationsare in line
with international standards.ensuringthat all control measuresand implementation
processesre fully compliant

AMessage from Chairman l Sustainable ManagemegitCommunication 2 Govermnancé& Operations

3 Green Actions 4 Responsibl&upply Chain 5 Friendly Workplace 6 Social Engagement? Appendices

Category Certification Verification Organizatio

Sustainability
AA1000AS 1 Moderate Level
Report V@Type 1 Moderate Level )

ISO 14064.:2018 organization level Bureau Veritas
Climate Changefor reporting of greenhouse gas

emissions and removals

International Financial Reporting
Standards

1SO14001:2015 environmental

Financial

Ernst & Young
Statements

Environmental

Management management system
Occupational )
Health and Safett®@CNS 4500120180ccupational
Management ealth and safety management system Bureau Veritas
IATF 16949: 2016 quality
management system for organizations
Quality in the global automotive industry.
Management SO 90012015quality management system
ISO 262622018functional safety TUVRheinland
management system
FORD Q1 quality certificatioR@QRD
niyed @ FORD

PREFERREIWJALITSTATUS

Import & Export
Safety
Management

Administration of
Customs and Excise

AEO (Quality Enterprise) certification
(Authorized Economic Operafor

URelease Overview UContact Information _
[E1% ]
TYdssued the first sustainability report - If you have any comments or suggestions about the report or sustainability issues, please o
in 2022 and will continue to issue [=] . feel free to share your valuable opinion with us. ContacflTil¥C Brother Industrial Co., .
annually and publish on the website TYC Ltd. Administration Division Email:CSR TYC® TYC
. — mail: tyc.com.tw Yy
Sustainabiiity . - . ) ) Official
Currentversion July2024 Su??tglpngrtglllt Tel:+8866-265-8781 Address: No. 72, Xinle Road, South District, Tainan City Website

Fax:+8866-263-7340

70248, Taiwan ( An ping Industrial Park )
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A Message from the Chairman

Moving with the times to create meaningful impacts to the world

We are dedicatedto engagingin the design,researchand development,manufacturingand marketingof automotive lighting, and aspireto becomethe
world'srenownedbrandfor automotivelightingand safetyproducts,aswell asa leaderin advancedsmartlightingtechnology We promiseto continuously
support our customerswith up-to-date products, while also care and concernglobal warming and climate changeissues,delve into the core concepts,
knowledgeand actionsof climate issues,to create a sustainablecircular economythat benefits all. We continuouslyintroduce new technologies,new
processesand new materialsfor energysavingand low-carbonautomotivelighting, activelypromote low-carbonand intelligent manufacturingprocesses,
and improve the work environmentto reduceemployeeinjuries We use environmentalfriendly materials,implement water resourcemanagementand
recyclewater discharge In an ever-changingenvironment,we are actively strengtheningand deepeningour servicesusinga transformativemindsetand
sustainabilityto allocateresourcesappropriately,pursuingmaximumresultsfor sustainability fulfilling corporate socialresponsibility,and movingtowards
ESGustainablenanagement

TYdightsup the world, andwe lookforwardto createmeaningfuimpactto the world, leadingthe world further andlonger.

Chairman

Wu, KuoChen




1 Sustainable Management &
Communication

2023 Performance Highlights

1.1Sustainability Promotion and Management
1.2 Stakeholders identification and communication

1.3 Material Topics Analysis

BronzeAward
Receivedhe 16th TCSA Sustainability AwarBronze Award

9 Priority Material Topics
Inline with the latest version of the GRI Standards (2021 version), a total of
nine priority topics have been selected for reporting this year.
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1 . 1Sustainability Promotion and Management

USUStalnablllty Committee Organizational Chart of th®ustainabilityCommittee

The Sustainability Committee is responsiblefor managementorganizationin
planning, supervision,and promotion of sustainabledevelopmentstrategiesin
TYC The GeneralManager servesas the committee's chairman, convenesthe
directorsof eachdivisionasresponsiblemembers,and assignsachdepartment

ChairmanGeneral Manager

supervisorto serve as a member of the committee The committee members

work closely together to ensure the efficient implementation of sustainable [ Executive Office J—

development Theyintegrateresourcesacrossdepartmentsto plangoals,policies,

and action plansfor sustainabledevelopment(P)direct them(D) regularlycheck | W

their effectiveness(C) and act to strengthen and improve them(A) The

Committeepresentsan annualreport to the Boardof Directorson the status of Governance Green Responsible Friendly Social
the sustainabilityprogramand the resultsof its implementation Furthermore,a and_ Actions Supply Chain Workplace Engagement
publicly accessiblesustainability report is issued to provide comprehensive Operations

disclosure of the results of the environmental, social, and governance
implementation The2022sustainabilityreport wasawardedthe BronzeAward of
the TCSAaiwanCorporateSustainabilityAwardfor SustainabilityReporting

Responsibilities of the Sustainability Committee

[ & Chairman j [ i Executive Office ] [ &8 Task Force j
(= N\ 4

N 'd )
ADevelop and formulate policies and objectives for ADevelopthe operational framework for the sustainable AEvaluatethe risks and opportunities of specific
sustainable development. development management system. sustainability issues and recommend and develop
AReview the risks and opportunities of sustainability Almplementthe action plan for sustainable development sustainability goals.
related issues to determine strategies and related and oversee its execution.

APlantask force action plans for specific sustainability

investments. i . L L .
As S dimol o AAssesshe performance of sustainable development. issues and assist in their implementation.
upervise the planning and implementation o AManagethe integration of sustainable development ATrackthe impl . d perf

sustainability strategies. sies rackthe implementation progress and performance
ASupervise the performance and disclosure of information A qdresssustainable development issues evaluation of each action plan.
on sustainable development. AEstablistsustainability objectives AProvideprofessional consultation and experience sharing
AProvide the Board of Directors with regular updates on L ' on relevant sustainability issues.
th f1h tainable devel t ol d APreparethe sustainability report.

efprogress il RrEtinEels (e OIS R AProviderecommendation reports on specific issues to the
periormance. Sustainability Committee.

\_ ) G J \_
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Highlights of the 2023 Sustainability Committee Meeting

Sustainability Committee
1/5 2022ESG Sustainability Repdraunch
Editorial Board

Sustainability Committee
15 2022Material Topics Analysis

Editorial Board

GRIStandards Indicators Subgroup Sustainability Committee

1/12
Educati d Traini .
teation and Training Editorial Board
2/20 20223usta|nabl|lty Repolﬂlghllghts Sustalnablllty Committee
Discussion
33 Sustainability Committee Meeting Sustainability Committee
SustainabilityCommittee
3/27 2022Sustainability Repoiraft Meeting
Editorial Board
Sustainability Committee
4/28 2022Third Party Certification of

SustainabilityReport Editorial Board

About The Report AMessage from Chairman ] Sustainable Managemest Communication 2 Govemancé. Operations 3 Green Actions 4} Responsibléupply Chain 5 Friendly Workplace © Social Engagement / Appendices

2023Sustainability Issues Report to the Board of Directors

Content of Reports

« Report on the Implementation of Greenhouse Gas Inventory of the Company and Its

3/16

5/11

8/10

11/08

07

Consolidated Subsidiaries.

The thirdparty Assurance Opiniois currently processing the 2021 certification
statement.

The inventory collection and inventory of activities in Scope 1~3 in 2022 for the
entire plant are scheduled to commence.

The consolidated subsidiaries are scheduled to start implementation in April 2024.

2022Sustainability Report Implementation Progress and Planning Report

The Sustainability Report underwent an external review by Bureau Veritas (BV) on 28
April 2023. Certification is anticipated in Junith the report being publicly released by
30 June 2023.

Report on the Implementation of Greenhouse Gas Inventory of the Company and
Consolidated Subsidiaries

Obtained ISO 14068 Assurance Opinion R021.
Expected to obtain the 2022 I1ISO 14@6Assurance Opinion une 2023.

Report on the Implementation of Greenhouse Gas Inventory of the Company and

Consolidated Subsidiaries

Obtained ISO 1406# Assurance Opinion kay 2023.

Report on the Implementation of Greenhouse Gas Inventory of the Company and
Consolidated Subsidiaries

The entire plant will implement the collection of activity inventories for Phase 1 and 2
from the first quarter to the third quarter of 2023.
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Policy
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In orderto meetthe responsibilitiesand obligationsassociatedvith environmentalsustainability socialprogressand economicgrowth, the GeneralManagerandthe Chairman
haveapprovedthe formulation of the SustainabléevelopmentPolicy Thispolicywill enablethe effectivedevelopmentandimplementationof sustainabledevelopment,meet
the expectationsof stakeholdersand demonstratethe company'scommitmentto sustainabledevelopment Thispolicy encompasseshe three core areasof sustainability
environment, society,and governancelt is alignedwith the United Nations' SustainableDevelopmentGoals(SDGs)We are dedicatedto generatingsustainablevaluesand
collaboratingwith our stakeholderdo foster a virtuouscycleof sustainability

16 %55ea

Governance Environment Social

with lawsandregulations

AMaintain an accountablecorporate governancesystem, strictly
adhereto integrity managementand businessethics,and comply

AActively participate in cultivating talents and sustainable

AActivelyrespondto climatechangeandreducegreenhouseyas
emissions Invest in innovations and green technologies to
improve the efficiency of energy consumption Promote the
developmentof circulareconomyand continueto engagein the
reuseof resources

talents Create company value, enhance balanced A .
communication among stakeholders and  protect Pay aftention to water resource management, waste | | onyironmentallyresponsibleand ethical businessoperationsin the
shareholderstightsandinterests managementandair pollutantmanagementandtakeappropriate | | g nnly chain, building global partnerships for ~sustainable
pollution preventionmeasures develooment
— N D p _/

AProvide employeeswith a highquality, safe and healthy working
environment,ensurea diversifiedworkforceand protect humanrights
Actively participate in public welfare activitiesto promote socialwelk
being,andencouragesmployeeparticipations

AEnsuresafe working conditions,S Y LJ 2 respestari dignity,

Important Policies and Regulations

- Principles of Corporate Governance Practices

= Procedures and Conduct Guidelines for Integrity Management -

° TYC Supplier's Code of Conduct

- Integrity Management Regulations

Principle of Ethical Conduct

° Labor and Business Ethics Policy

1.2 Stakeholders Identification and Communication

UStakeholders Identification

TYChasidentified 14 types of stakeholdersbasedon the groupsof stakeholdersthat may be contactedor affected by the businessoperationsof the Company,business
partners, and subsidiaries To identify stakeholders, TYChas adopted the AAL000 StakeholderAgreementsStandardand alignedits approachwith the principlesof the GRI
Standard2021Version The SustainabilityCommitteeconducteda review of TY C'snajor stakeholderdor 2023 maintainingthe sameorder asin the previousyear. customer,
governmentagenciesemployeespartners(supplierscontractors,and outsourcers)and shareholders/investorsT Y Gengagedwith these stakeholderdo gaininsightinto their
concernsand expectations Thisinformation will inform the Company'sapproachto sustainablemanagementand will be includedin the company'sreport to demonstrateits

commitmentto corporateresponsibility
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UStakeholders Communication

TYC responds to stakeholder concerns and feedback in a timely and effective manner through a variety of channels t@ ensyartiy's performance in terms of sustainable
development is continually reviewed and improved.

2023 Stakeholder Concerns, Communication Channels, and Agreements

Stakeholders Significance to the Company Key Issues of Concern Communication Channel/Frequency 2023Consensus

At TYC, we recognize the AEconomid®erformance ACustpmeNisit/ Irregularly . Increase in customer satisfaction for the
importanf:e of our cusjcomers as AR&Dand Intellectual AEmal_I, telephone / Instan_tly third consecutive year, with a customer
partners in our operations. We  PropertyManagement ARealtime company websité Instantly satisfaction score of 79.85 in 2023
\ are committed to understanding  ASupplyChain AGeneraManager's Mailbox / Instantly . Exhibit atAutomechanika Shanghabzs
ﬁ/@% the diverse needs and opinions of Sustainability Management AExhibitingat Auto Parts ShowsAnnually
Customers our customers and to providing  AProductSafety and ACustomerSatisfaction Survey / Annually

quality products and services that Quality, Customer Health AESGConcern Questionnaire / Occasionally
enhance customer satisfaction  and Safety

and loyalty, thereby creating ACustomerService and
value for our customers. Satisfaction
We ensure that our business AEconomicPerformance AEmailand correspondence liregularly AParticipatedn 8 governmental conferences
~ operations comply with the latest AWater Resources AMOPS lIrregularly _ on laborrelated issues.
. government regulations by AOccupationaHealth i(éorporqteGoverngn_ce ReviewAnnually  Awonthe 2023 Tainan City Resource
nnnnl maintaining twoway and Safety Irre(:;L:_](iZIt‘:;’mnd Training Committeé Z_ecygllmg VO(;L;Te Awgrd. i "
== O . AFireSafety Management oadlowered?7 times in coordination wi
Govemnment  communication and actively et yl g A e ALy Avaie CLAYLY /A2 D2OSNYYSYdQs

implementing compliance policies ~Socialnvolvement Irregularly Abnormal Response Downgrade
and procedures. APromotionmeetings and seminars

organized by Authoritiddrregularly
AESGConcerns Questionnairerregularly

09
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Stakeholders Significance to the Company Key Issues of Concern Communication Channel/Frequency 2023Consensus

Employees

Partners
(Suppliers,
Contractors,

and
Outsourcers)

At TYC, we recognize the
invaluable contribution of our
employees as an integral part of
our organizational structure. We
are dedicated to ensuring the
physical and mental health,
safety, and welbeing of our
employees. We facilitate their
selfrealization and development
in order to enhance their
competitiveness, create a
mutually beneficial situation, and
drive sustained growth for the
company.

Partners provide essential
resources and services that are
vital to the company's operations
and production.

ATalentAttraction
and Retention
ATrainingand
Education
AHumanRights
Management
ALaborRelations
AOccupationaHealth
and Safety

AEconomidPerformance
ABusinesg£thics and
Integrity
ACustomerPrivacy and
Information Security
Management
AR&Dand Intellectual
PropertyManagement
ACustomerService and
Satisfaction

ALabor& employmentmeetings/
Quarterly

ASafe Sanitation Committee meeting /
Quarterly

AEmployeawelfare Committee meeting
Quarterly

AEmployeeSeminar’ Monthly
AEmployeeSuggestioBox/ Instantly
ASexual Harassment Complaint Line /
Instantly

Alnternal Training/ Occasionally
AlnternalWebsite and System
Announcement Occasionally
AESGConcerns Questionnaire / Irregularly
Asafetyand environmental monthly
meetings/ Monthly

ASCMPurchase Requisitions / Irregularly
ASupplieVisit / Irregularly

ASCMComplaint Channel / Instantly
AEmail, telephone / Instantly

AGeneralManager's Mailbox / Instantly
ASupplierConference / Annual
/SupplierEvaluation / Annually
AESGConcerns Questionnaire / Irregularly

10

AAtotal of 12 monthly meetings are scheduled,
each pertaining to one of the following three
categories: safety, environmental, and Safe
Sanitation Committee.

A5 labor-management meetings were
conducted, as well as 15 Employee Welfare
Committee Meetings.

Andditionally, 6 cases of internal

communication related to environmental safety
and hygiene were addressed, and all were
successfully resolved.

AAtotal of 296 new employees and 4,301
existing employees received safety and health
training, amounting to a total of 5,484 hours.
AAtotal of 6 fire evacuation drills were
conducted, with 362 participants.

ATheDigital Learning Online platform was
made available.

APsychologicatounseling was provided ®
employees or8 occasions.

Alssued36 purchaseotices.

AVisited20 suppliers.

AOrganizeda Seminar on low carbon
upgrade transformation plan, inviting 21
suppliers, with 100% participation.
AOrganizeda annaulsafetymeeting for 77
contractors.

AOrganizedhe annual supplier evaluation,
with 216 suppliers evaluated
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Stakeholders Significance to the Company J| Key Issues of Concer Communication Channel/Frequency 2023 Consensus

ATalentAttraction and AMOPS Irregularly

Retention AlnvestorConference / Irregularly
ALaborRelations

Shareholders/investors play a
vital role in supporting and

yy monitoring the company's . AstakeholdeZone on company websité
=S success and sustainability. égfce(i;patlonaHealth and Instantly
8&% i-l;l\t(e(ier:t%hg; thsjre\zr?fmders AProductSafety and AGeneraManager's Mailbox / Instantly ,2|—|Reldone Investtor C.(-)nference
S/rllre]l\rlzz?(l)(:sers and investors and is Quality, Customer Health AAnnualand Financial ReportsAhnual eleasedustainabilifReport
committed to maintaining chd StafetyIS . d /Shareholderavieetings / Annually
the highest standards of ustomerservice an AE ; ;
Satisfaction SQConcerns Questionnaire / Irregularly

operational integrity.

NoteU To facilitate communication and exchange of views, TYC has established a dedicated Stakeholder Zone on its website.

2023CHIMEI Corporation:
FromCarbon Footprint to Carbon Handprint Sustainability Exchange

TYCvaluesopen and transparentcommunicationwith all stakeholders In

addition to proactivelyengagingwith stakeholders,TYCalso participatesin

sustainabilityexchangesession®rganizedoy supplierpartners In 2023 TYC
participated in CHIMEI's"From Carbon Footprint to Carbon Handprint
SustainabilityExchangé CHIMElshared valuable experiencein energy

saving equipment, sustainable products, logistics, transportation, and

resourcereuseto enableupstreamand downstreamcompaniesto reduce
their carbon footprint and achievethe goal of net-zero emissions TYCis

committed to working with suppliersto establisha ethical cycleof carbon
reductionandachievea sustainablesupplychain

O g eunEEe KRTHZRE
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1.3 Material Topics Analysis

In accordancewith the GRI3: Material Topics2021disclosureprinciples,TY Cassessethe actualor potentialimpactof its operationson externaleconomic,environmental,and
human rights. Furthermore,it assesseshe potential impact on TYC'sability to operate sustainably ThisassessmentnablesTYCto gain a deeper understandingof the
company'sxternalandinternalimpactsthroughoutits operations Furthermore this approachalignswith the EU'sproposalof double materiality.

Material TopicsAssessmenProcess

Organizational context

Actual and potential
impact

Identifying actual and
potential impact

Decision on
Material Topics

Response and

Management

About The Report AMessage from Chairman ] Sustainable Managemest Communication 2 Govemancé. Operations 3 Green Actions 4} Responsibléupply Chain 5 Friendly Workplace © Social Engagement / Appendices

In addition to the GRI Standards, SASB Standards, Auto Parts Sustainability Disclosure Topics & Metrics, Task Foese on Cli gt

related Financial Disclosures (TCFD), Sustainable Development Goals (SDGs), and ESG Assessment Organizations §MSCI | DJSI), th

company also considers the practices of other organizations. The company's sustainability program addresses a total of 20
sustainability issues, including those related to the preparation and reporting of sustainability statements by listediegmpan
issues of concern to stakeholders, industeyated standards and criteria, expert advice from sustainability advisors, and
customer questionnaires.

-
Dual Materiality Impact Evaluation

The Sustainability Committee conducted an inventory of the impact scenarios foMedetial topic to gain a comprehensive
understanding of the potential consequences of our actions.

Evaluate the actual negative impact scenarios, potential future negative impact scenarios, and positive impacts of eac0@ic
Conduct internal and external impact assessments of the impact scenarios for each topic.

Sustainability
Committee
+

SR @ Evaluates the actual, potential, positive, and negative impacts of each topic resulting from the comparyy's Sustainability

operations. Consultant
Assess the potential positive and negative impacts of each issue on the company.
Stakeholder Concern@uestionnaire
Conductedquestionnaires on the level of concern of key stakeholders in five categories to understand the level of stakeholder
\_interest in the various sustainability issues of TX@tal of 607 questionnaires were collected in 2023. )
(Ranking ofimpact Deciding orMaterial Topics )
Positivelmpact, Negative Impact, and Stakeholder Concern scoreBasedn the results of the impact ranking, the Council for
were calculated for eachlaterial topic, and the ranking results Sustainable Development (CSD) evaluated the
were discussed and validated recommendations and discussions of the sustainability
consultant and selected nindaterial topics for priority
reporting )

Viewing and Approval Goal and Objective Setting

Nine priority material topics were selected for endorsement In response to material topics and in alignment with our

by the Chairman of the Sustainability Committee management policies, we establish shorhedium, and long
term goals. These goals are subject to ongoing review and
adjustment in a sequential manner. JAR

Sustainability
Committee

12
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UMaterial Topics Collection and Compilation

TYdollows a sustainability framework that referendBfIStandardsSASEstandardsTask Force on Climatelated Financial Disclosures (TGBD3jtainable Development Goals (SDGs)
ESG Rating Organizations (MSCI, DJSI), listed companies' sustainability statements, issues of concern to stakehaldeztatiedissindards and criteria, expert advice from

sustainability advisors, and customer questionnaifesotal of 20 sustainability issues have been compiled, covering corporate governance, economic, environmental and social

aspects.

Governance Environment Social

-

(&

AEconomi®erformance

ABusinesg&thics and Integrity

A CustomerPrivacy and Information Security
Management

ATaxation

AR&DandIntellectual Property Management
Management

~

J

A ClimateChange Response
A Water Resources
A Air Quality Management

A ResourceRecycling and Utilization

A EcologicaConservation

Ve

A SupplyChain Sustainability Management
ATalentAttraction and Retention
ATrainingand Education
AHumanRights Management

A LaborRelations
AOccupationaHealth and Safety
A FireSafety Management
AProductSafety and Quality

A CustomerHealth andSafety Customer
Serviceand Satisfaction

A Socialnvolvement

X5

~

Note: Restatement of previous year's consolidated statement of changes in contopénations

l.Integrateti KS awl 6 al GSNAI f wSRdzOlUAZ2Y aIyIEISYS)/l'jé Al 2 GKS awags5 | yR LyiaSttfSOldzZt tNRBLSNI& aly
2.Integrateti KS &aS50GA2Yy 2y RAGSNAAGE YR éSdjdzt f AGé Ayidz aldzy¥ly wi3aKGa albyl3ISYSyi

3.ntegratei KS &S00 A2Yy 2y G(KS f20Ff é0RYYdzyAte Ayiliz2z a{20Alf Ly@2f @SySyi

4.Givenli KI G awAal YFEyF3aSySyids O2NLRNIGS 3238SNYyIyO0Ss | yR 02 YLX AogetadnsaidiminadeieahtibenavionR, thiyGam drit | G A 2 v &
considered a standalone sustainabili¢gue.
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USustainability Impact Assessment

URanking of the impact of Material Topics :

In accordancewith the GRI3: Material Topics2021 disclosureprinciples, TYC
assessethe internal and externalimpact evaluationsfor 20 sustainabilityissuesin

a sequential manner To incorporate stakeholders'concernsinto the impact
evaluation process, TYCdistributed a questionnaireto ascertaintheir level of

concernabout sustainabilityissues The companydistributed a questionnaireto

stakeholdergo ascertairtheir levelof concernregardingsustainabilityissues

Positive and negative

Level ofconcern impact on the economy,

amongstakeholders environment andpeople

(including human rights)

| s Customer Privacd InformationSecurity Managementiy

Impact Significance Assessment [ Concern | — Talent attraction& retention e

[ Assess the effect that each issue has (oris | _ R&D and Intellectual Property Management _ !

Ilkely to have) on the economy, t.he . | R S R S Climate Change Response - L

environment, and people (including their ; _‘ S _ g

human rights), with higher marks allocated | — Fire Safety Management iy, |

foissues involving human rights. | —— Economic Performance |

Evaluate the Seve.rlty.(:‘.cale, Scope _ Employee Safety & Health . I R

significance of the andlielinzes g S S R —_

o remediatior), i Human Rights Management TEE—

negative impact possibilitiesr) Atotalof 007 . — g g _ o

EIMl | Evavatethe ceale and scome questionnaires were . Ethical Condudt Integrity .

o3 o cale and scope, i) fires b ' A

20 significance of the it pe. L collected to gain insight | Air Quality Management .

= positive impact possibilities into the issues and levels P ! I R

= R iy iy i | W ProductSafety and Quality, Customer Health Safety T e |

Significance of this even Bif SEIEID B EOrEEm . i Y Quality ty: | | | ; ;

; [ | i isfacti pye——

Actual impact is evaluated based on | : : : : : CustomerService andBatisfaction ] | | | ‘ ‘

whether an actual : ; ; ; ; ; - . 1 : 1

 impactoccurred in 2023 , T— Training and Education ol R

The significance of a - Labor Relations .

Potential impact pot_entlal future impact is 3 | | : : : . —— ! ‘ 3 3 3 3

P estimated based on a | _: : : : | SupplyChain Sustainabilitylanagement :“: | | |

L likelihood assessment L — Resource Recycling and Utilization e

3= I ~ P e A
é T ) . ) D Social Involvement J—

¥=8 | Assess the potential positive and negative R R T A

S IF . : I Water Resource ; ; ; ;

=8 | impacts of each topic related to the compahy. o . N R

J | Ecological Conservation | N S R

.  — Taxati I
Materiality Score : e axation f o
25 20 15 10 5 0 0 5 10 15 20 25

= NegativelmpactMateriality Score negativeexternalimpact*negativeinternal impact
* PositivelmpactMateriality Score positiveexternalimpact* positiveinternal impact
* Theimpactscoresfor both positiveandnegativeimpactsrangefrom 1 to 5.

[l Stakeholder Concerns
[ Positive impact on the economy, the environment, and people (including their human rights)
[ Negative impact on the economy, the environment, and people (including their human rights)
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Uldentification of key issues

Following the impact assessment and ranking of material topics, a total of nine key issues were selected for reporéag Tiisse were chosen following discussion with sustainability consultants
and experts from the Sustainability Committee, and following approval by the Chairman of the Sustainability CommittdecfEdesmies are described in detail, along with the measures taken
and results achieved. These form the basis for the Company's priority responses and the formulation ofngttiuim and longterm sustainability goals.

About The Report AMessage from Chairman ] Sustainable Manageme# Communication 2 Govemancé. Operations 3 GreenActions 4 Responsibi§upply Chain 5 Friendly Workplace 6 Socil Engagement / Appendices

Impacton TYC operations

® Customer Privacy & Information Security Management

@ Talent Attraction 8Retention, Employee Safety & Health
® R&D and Intellectual Property Management
® Fire SafetyManagement

@ Climate Change Response

® Human Rights Management
@ Ethical Conduct and Integrity

® Economic Performance

Customer Privacy & Information Security Management

Talent Attraction & Retention @
R&D and Intellectual Property Managemeht

® Economic Performance

® ClimateChange Response
® Human Rights Management
® Ethical Conduct and Integrity

® Hre Safety Management
® Employee Safety & Health

High

L
Q

High
. Negative impact on the economy, the environment, and people
(including their human rights)

@ Governance

Low

® Environment

Positive impact on the economy, the environment, and people
(including their human rights)

® Social
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List of Material Topics

Material Topics Management Purpose and Importance Regard to the Material Topics | Related Chapter

Customer Privacy
andInformation
Security
Managemerit

Talent attraction
and retentiorf

R&D and
Intellectual Property
Management

Climate Change
Response

Fire Safety
Management

TYC's operations are heavily reliant on information technology and

. . Customer Privacy
information systems These systemsand the data often encompassthe

and Information

company'score technologiesand customersbusinesssecrets Unauthorized, GRI Customer Privacy:18 2 Governance Security
accesdo or stealingthis information would causesignificantfinanciallosses Management
andrisksto the company

Employeesare important partnersfor TYC'sustainablegrowth. To foster a cRCIRECUnomIChenaInance 0t

culture of talent development, TYCoffers a comprehensivepackageof °© CGRl MarketPresence: 202

benefits and competitive compensation We are committed to provide ¢ GRI Employment: 401 5Friendly  TalentAttraction

DJSKAutomobile Parts TalentAttraction and Retention

training programsat variouslevelsandacrosdifferent functionsto equipour . r
andRetention

employeeswith the needed skills and knowledgefor personaland career
development This investment in our workforce ultimately enhancesour
overallcompetitivenessn the market

Workspace

o GRY Materials 301-1
o GRI Energy302-5

Patent developmenthelps prevent imitation by competitors and enhances o SASBAutomobileParts. Material R&D and
technological innovation capabilities The innovative capabilities can be  Efficiency 3 Green Actions Intellectual
extended to the entire group, improving the overall R&D capabilitiesand , DJSKAutomobile Parts Innovation Property
competitivenessgreatinggreatervalueandreturns. Management Management

o MSGI Clean Energy Opportunities

GRI Economic Performance: 21
GRl Energy: 30218 302-38 3024
GRI Emissions: 304~5
Climate change has become one of the most critical environmentaland o TWSE Taiwan Stock Exchange _
economicissuesfor enterprises Howto reduceenergyconsumptionandcosts ~ CorporationRules Governing the Preparation
as well as lower carbon emissionsto enhancecorporate image and brand ~ @ndFiling of Sustainability Reports 3 Green Actions
valueis closelyrelatedto the company'ssustainabledevelopmentandisalsoa o TCFR Task Force on Climatelated
concernfor stakeholdersandinvestors FinanciaDisclosures

o SASBAutomobile Parts Energy

Management

o DJSAutomobile Parts Climate Strategy,

Emissions

o O o o

Climate Change
Response

TYCinsists on putting safety first, and fire safety is our most important Custom Topic

concern To protect the safety of the company'semployees,visitors and | GRI Occupational Health anBafety4035
property,to preventfire accidentsjo respondeffectivelyto fire crises,andto . GRI Local Community}132

minimizefire lossesasmuchaspossible

5 Friendly Occupational Health
Workspace and Safety
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Material Topics Management Purpose and Importance Regard to the Material Topics J§ Related Chapte

TYCdemonstrates superior design capabilities compared to its industry
competitors, and its product quality is highly recognizedby international

Economic customers In responseto the evolvingbusinesschallengesthe company )
6 Performance maintains effective management of its economic performance and , GRI Economic Performanc@0%-1 5 sqovernance Economic
associatedcapital expenditure decisions TYCis committed to continuous 2014 Performance

innovation, strengtheningits competitiveness,and optimizing production
coststo ensuresustainableprofitability, with the ultimate goal of creating
longterm valuefor its shareholders

Ensuring occupational health and safety can enhance employee safety and
EmployeeSafety health, reduce labor turnover, and guarantee compliance with re_gulatlons. )
7 and Healtf At TYC, we prioritize the safety and health of all employees, cultivate a - CR! Occupational Health and Safed0
culture of safety, and foster a secure work environment to safeguard the
lives and assets of our employees and the community.

3 0 Friendly Employee Safety
Workspace and Health

Implementinghumanrights managemeniot only protectsemployeesrom GRI Diversityand Equal
harmbut alsohelpsavoidnegativeimpactson the company'sreputation. To opportunities: 405

Human Rights fulfill corporate social responsibility, establish a diverse and inclusive GRI Non-discrimination:406 0 Friendly  Human Rights
8 Managemert workplace, and safeguard the basic human rights of employees and ° GRI Forced or Compulsory Labor: 409 Workspace = Management
stakeholders,TYCstrictly complieswith relevant humanrights regulations * ; P y ’
andcreatesa friendly work environment . MSCiAutomobile Parts Labor Management
., GRI Anti- corruption: 2052, 2053
Establish well-defined codes of integrity, anti-corruption, and data , GRI Anti-competitive Behavior: 206 Ethical Conduct
9 Ethical Conduct protection to uphold ethical standardsand foster trust with business  sasputomobile Parts Competitive 2Govemance Integrity
and Integrity partners,thereby preventingthe occurrenceof relevantincidents Practice
MSCIAutomobile Parts Ethical Corporate
Management
Note:

1. Theabove table presents a ranking of major sustainability issues according to their impact assessment scores.

2. An asterisk (*) indicates that an actual negative impact event has occurred in 2023. For detailed information on thegpdsitagative impacts and corresponding remedial measures,
please refer to the management policy of each issue.

3. Theincorporationof sustainabilityissuesinto the company'sdaily operationsand managementprograms,alongwith the restructuringand consolidationof theseissues has
led to anincreasein the number of major issuesidentified this year. Theseinclude fire safety managementand humanrights managementwhich were not as prominentin
the previousyear'sresults Corporateimageandtraining and education,whichwere previouslyidentified asmajorissueshavenow beenclassifiedassecondarythemes
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I 2 Governance and Operations

2023 Performance Highlights

Economic Performance Management
2.1 Company Introduction

2.2Business Overview

2.3Brand Image and Customer Relationship Management
2.4Company Governance

Ethical Conduct and Integrity Management

2.5Integrity and Law Compliance

2.6Risk Management

CustomerPrivacy and Information Security Management

2.7 Information Security Management

N HPPw o

In 2023, the company generated an operating revenue of $12,664,171,000,
representing a 9.83% increase from the $11,530,952,000 recorded in 2022.

l mnp Py /E:

The gross profit on sales for 2023 was $2,423,613,000, representing a 45.80%
increase from the $1,662,250 thousand recorded in 2022.

A o Ppoints

The customer satisfaction score for 2023 is 79.85, representing an increase of 3.77
points from the 2022 score of 76.08.

2,050sets
As of 2023, 2,050 lamps have been certified by CAPA

Establishment of Information Security Center
The company set up a dedicated information security department and adopted an
information security policy in November 2023, following a decision by the Board of Directors.
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Economic Performance Management

Material Topics :

Positive
Benefits
Description

Negative
Impact
Description

Remedy
Measures

Complaints/

Communication
Channels

Liability

Management
Evaluation

Goals
& Objectives

SpecificActions
in 2023

Performance
Results

Economic Performance

Thehigherunit price of TYQoroductsin the AM marketin Europeand the U.S, alongwith the impactof the exchangerate, hascontributed to the company'sgrowth in
operatingperformancein 2023comparedto lastyear. Additionally,the crossorganizationakynergyof the globalgroup'sdivisionof labor and cooperationhaspositively
impacted TYC'gyrowth. TYCwill continueto promote its branded products through its marketing channelswith the goal of strengtheningits competitivenessin the
marketplaceandincreasingcustomerloyalty andreliability.

Therehasbeenno actualnegativeimpactin 2023 However,dueto the 93.27%shareof TYC'productsbeingexported,its operatingrevenueswill be more affectedby changes
in the general environment and the exchangerate. Additionally, the increasingdemand for higher technologicalthresholdsfor automotive lighting products and the
environmentalrequirementsrelated to sustainabilityissueshat resultin more stringentmaterial and testing practiceswill leadto anincreasein the company'sdevelopment
costsandoperatingcosts

In the event of a significant economic performance event, critical information will be published on the Market ObservsitfysBon (MOPS) in accordance with the legal
time frame.

Stakeholders are invited to provide feedback via our internal and external complaint channels.
A Email.tyc2524@tyc.com.tw
A Tel: 062658781 ext. 100Mr. WENG, YFENG, Deputy General Manager

Internal Authorities: The Board of Directors, Management Team, and Units.

A The quarterly financial statements are reviewed (or audited) by the accountants and an audit report is issued, whichéd asdepproved by the Audit Committee,
and then published in accordance with the relevant laws and regulations. The financial statements are then reviewede)bautie accountants and reported to the
Board of Directors.

A The management team holds monthly management meetings and budget meetings to review production, sales, and profitabléityarensure the company's normal
operational status.

A There was a steady increase in both operating revenue and gross profit.

A ltis projected that the number of CAPA (Certified Auto Pastociatioh certified lamps will exceed 2,050 by 2023.

A Itis the responsibility of the Financial Division to prepare the annual budget, track and review it through regular maeditajee necessary measures.

A Participate in Automechanika SHANGHAI.

A Present the company's operating results to the public on a regular basis.

A Immediately disclose important financial information about the company.

A Continuously pass product certifications to increase the performance of related product groups and enhance profitability.

A Actively invest in the development of intelligent lighting technology and apply for patents to ensure the protectionlfectngt property.

A Accelerate the development of new products and reduce the time to market in order to gain a competitive advantage in #ie mark

A Following Automechanika SHANGHAI, 54 potential customers were identified by the business side for further consideration.

A Operating revenue for 2023 was NT$12,664,171,000, representing a 9.83% increase from the NT$11,530,952,000 recordéuegr@g2profit from sales in 2023 was
NT$2,423,613,000, representing a 45.80% increase from the NT$1,662,250,000 generated in 2022.

A As of 2023, 2,050 lamps have been certified by CAPA.

A In the same year, the company was selected as one of the top 500 export and import enterprises by the Ministry of Commerce.
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Paidin Capital

Date of
Incorporation

Major Products

Chairman

General Manager

20230perating
Revenue
(individual)

2023Sales
Volume
(individual)

Operations

About The Report AMessage from Chairman l Sustainable Manageme&itCommunication 2 Govermnancé Operations 3 Green Actions4 Responsibigupply Chain 5 Friendly Workplace 6 Social Engagement7 Appendices

Listed Company Code:1522

October &', 1997

Automobile

1,649employeeqas of December 31, 2023)

3,429,000,000

September 9, 1986

Manufacture and sales of automobile and motorcycle
headlamps.

WU, KUGCHEN

SU,YARSHUO

NT$12,664,171,000

Automobile headlampsl0,649,7050thers™™® 11,285,041
Motorbike headlamps976,077

Our global operations encompass Taiwan, the United
States, the Netherlands, China, Thailand, and Vietnam.

Note: OthersExcluding Automobile and Motorbike Lamps

1986

2003

2012

2015

21

An-ping Plant (Headquarters)

Departments: Managemenfdministration Division,
Financial Divisiorgales and Marketing DivisioR&D
Division,General Manager's Room

Establishment oPlant 1

DepartmentsMaterial Supply DivisioRroduction Division,
Quality Control Departmeni/DC.

Establishment oPlant 2

Department: MDC.

Establishment oPlant 3

DepartmentOEMSales

TYC Brother Industrial Co., Ltd Taiwan Operations

§ o] i

| rnaf gy wisss
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UGIobal Locations

Our comprehensiveglobal headlampmanufacturingcapabilities extensivesalesnetwork, and profound experienceand technicalresourceintegration have

positionedTYCas a leadingOEMand AM servicemarket partner and supplierworldwide. Our high sensitivityto the market and extensiveR&Dexperience rllih-r

enableusto achieveour corporategoalsand meet our shareholdersexpectations We integrate internal and externalresourceso marketthe TYrandin

over 130 countriesworldwide, with salesofficesand channeldn North America,Europe,Chinaandthe ASEANegion Mual
Footprint

EfuE
%

1986

The company's core business is the exportation of Turnover CA 'Y
automobile and motorcycle lighting and other (hundred millions)

related spare part products, with the objective of
providing customers with quality products and a
convenient, onestop-shopping experience.

1 3 5 The number of patent applications
for headlamp designs Europe
1 4 Global Operations, Sales, Distribution Netheriands @ @

and Manufacture Locations

Tawan @®@O@®
China o0

1649 Thailand @ ® @
Number of employees Vietnam @@

@ Operations @ Sales
Distribution @ Manufacture

‘g;rz

Note:
1. The figures for employees and the number of patents for lighting design are for TYC alone (excludes subsidiaries).

2. TYC's turnover is 12.6 billion (excludes subsidiaries).
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UExternal Communication

TYC participates in conferences and seminars organized
from time to time by manufacturers' associations and
trade associations to make suggestions for the
development of the industry and focus on future policies
for the vehicle industry, and to promote exchanges and
cooperative relationships.

2.2 Business Overview

UMajor Products and Services

¢ , /m@jar productsincludeautomobile,truck, bus,and other vehiclerelated lighting components aswell asancillaryautomotive parts suchasblowers,fans,condensersyater

B

tanks, starter motors, generators,mirrors, air filters, lifts, and air-conditioningcompressorsThe company'sprincipal marketsincludethe automotive lighting after-salesservice
(AM) sector, the original equipment manufacturer (OEM) market, and the original design manufacturer (ODM) market TYCis equipped with the capabilitiesto design,
manufacture,and mold professionalautomotive lamps,thus offering a comprehensiverange of lampsand other collisionparts to meet the one-stop shoppingrequirementsof
customersin the automotive refurbishmentmarket In light of its market sensitivity and extensiveexperiencein researchand development, TY Chas integrated internal and
externalresourcedo marketits productson a globalscaleunderthe TYrandname Thecompany'snarketingstrategyhasbeenimplementedacrosshe United States,Europe,

About The Report AMessage from Chairman l Sustainable ManagemeftCommunication 2 Govermnancé Operations 3 Green Actjons4 Responsibigupply Chain 5 Friendly Workplace 6 Social Engagement7 Appendices

J

Tainan Technology Industrial Park Manufacturers Association Safety and Health Room Project Manager: Waaging
Anping Industrial Park Association / Executive Director

Taiwan Transportation Vehicle Manufacturers Association Member
Tainan City Automobile Repair Material Business Association Member
Taiwan Excellent Brand Association Member

Taiwan Auto Parts Industry Association Core Member

Taiwan Automotive Body Parts Association Core Member

Chinaandthe ASEANountrieswith the objectiveof achievingthe company'sevenuetargetsand meetingthe expectationf its shareholders

Automotive Bus& Truck

Main Customersof OEM

Thecurrent customersare automotiveand motorbike companies.

Motorbike

Wholesaler/Distributor InsuranceCompany Chainstore

Importer

23

Main Customersof AM

Thecurrent customersare more traditional types.
Keento developdifferent typesof customersgroupsin the future.
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2023Product Revenue Share

3%
79%

Headlamp

®
Components Others

® Headlamps

2023Major Products SaleRegion

2.8% 0.6%
if 12.2%

40.7%

43.7%

@ Taiwan @ China® Netherlands® USA® Other Countries

UBusiness Development Program
w TheOEMcapitalizeson the tariff advantageof the RegionalComprehensivéEconomicPartnership(RCEPo

secure orders from automakersbased locally and in member countries, leveragingthe SoutheastAsian
productionbaseasa competitiveadvantage Moreover, we are workingwith our clientsto reinforce existing
customerrelations and develop new vehicle models and projects, with the aim of maintaininga positive
outlookfor the future.

In order to expandthe largestAM market in North America,we have invested capital and manpowerto
obtain CAPAcertification Asof 2023 2,050 lampshave been certified by CAPAand it is estimatedthat by
2024, morethan 2,200lampswill havebeencertified. Nowwe continueto investall resourcego obtain CAPA
certificationto increasesalesin the insurancemarket

Thecompanyhasaddednew strategicproductlinesand expandedTY brand productssuchascompressofor
automotive air conditioning, mirrors, condensersfans, water tanks, blowers, lifts, air filters, chassisparts,
electricalproducts,and new product groupssuchas automotive electronics,and is actively seekingstrategic
alliances with high quality and competitive domestic and foreign manufacturers to strengthen its
competitivenessn the market

UCompetitive Advantage

w TYC'snternationalcompetitionis concentratedin the areaof opticalandinstitutional patentsrelatedto vehicle

lighting. TYCcurrently holds patentsin Taiwan,the United States,the EuropeanUnion (Germanyand France),
China,and in other countries The companymaintainsthat in the field of intelligent and advancedlighting, a
certainamountof opticalandinstitutional patentsis still necessaryo supportits competitiveniche Otherwise,
the companywill be unableto developthe most competitive products due to restrictionsimposed by the
patentsof other countries

The role of vehicle lighting in styling, design,and developmentremainsa key focus area for us. Our core
operationsare centeredon optics, mechanismseglectronics,heat flow, and materials However,the future of
vehicles will be shaped by advancementsin Al, 5G, the internet, selfdriving systems, communication,
electronics,and apps In order to meet the demandsof this evolvinglandscape,TYGs investingin talent to
supportin-vehiclecommunicationand functionalsafety.

UOperational Performance

Onone hand,the/ 2 Y LJ fytérédd®velopmentstrategy continuesto secureits existingpositionin the global

Note: Product revenue share and major product sales region summary AM productmarket Therevenueof CAP/Aproductsin North Americais continuouslygrowing Asfor the European

data are based on TYC as an individual (excluding subsidiaries) only.

and general regional markets, they will continue to increasethe product group and enhancethe price
competitivenes®of products Theresultis promising Onthe other hand, it will continueto distribute and develop
OEMbusinessasthe globalsupplychainecologychangesand promote growth in revenueand profit by AM and
OBM business
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Operatingrevenue for 2023 was $12,664,171,000, representinga 9.83% increasefrom the $11,530,952,000 recorded in 2022 The grossprofit for 2023 was $2,423613 000,
representinga 45.80% increasefrom the $1,662250,000 recordedin 2022 In 2023 employeesalariesand benefitstotaled $1,191,136,000, representinga 1.62% increasefrom the
$1,172,195,000 recordedin 2022 Theemployeesalariesandbenefitsbudgetfor 2023was$1,191,136, representinga 1.62%increasefrom the 2022budgetof $1,172,195.

In accordancewith Article 10 of the Statute for Industrial Innovation,a companymay claim a tax credit of up to 15% of the amount investedin researchand development
expenditures subjectto a maximumof 30% of the amount of tax payableby the companyfor the year. TYChasclaimedinvestmenttax creditsamountingto $17,697,683in 2021,
$29,168080in 2022 and$31,314,449in 2023 respectively Furthermore,the Bureauof Laborinsuranceeceived$11,611in salarysubsidiedor maternity inspectiondan 2023

TYC Financial Results of the Last Three Years

Operating Income 11,193,999
Operating Costs 10,042,499
Gross Profit 1,151,500
Profit and Loss 165,116
Non-operating income andxpenses 70,399
Net income before tax 235,515

Netincome from continuing operations 193,271

Net income (loss) 193,271
Other comprehensive income(net) 37,399
Total comprehensive income 155,92
Earnings per share (in NT$) 0.62
Employee compensation amenefitsN©3 1,084,186
Dividends paid to shareholders 187,739
Income Tax 9,098
Government fines 100

Communityinvestment (donations, pro bono expenses, etcg00

Note:

1. Theabovetable showsthe data of the condensedconsolidatedincome statementof TYJexcluding

subsidiaries)

Unit: (In Thousand NTD)

11,530,952
9,868,702
1,662,250

671,638
449,838
1,121,476
932,533
932,533
202,702
1,135,235

291
1,172,195
180,1D
398

65

1,200

12,664,17.
10,240,55!
2,423,61:
1,359,58:
(33,68)
1,325,716
1,093,134
1,093,134
(141,448)
951,686
3.31
1,191,136
623,216
173,451
161
1,258

2.Pleasaefer to the TYQ023AnnualReportfor the shareholderstructureand shareholdingatio.

3.Employeecompensationand benefits includes payroll costs, labor and medical insurance costs,
pension costs and other employee benefits costs, and excludeseducation and training costsand

occupationahealth and safetycosts

25

Operating Income(In Thousand NTD) Operating Losses(In Thousand NTD)

12,664,171

11,530,952
11,193,999

2021 2022 2023

Employee compensation and benefits
(In Thousand NTD

1,191,136
1,172,195

1,084,186

2021 2022 2023

1,359,584

671,638

165,116

2021 2022 2023
Earnings per share (in NT$)

331
291

0.62

2021 2022 2023
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2.3 Brand Image and Customer Relationship Management

TYC'drandimageis dividedinto two forms of online and offline exposure Onlineexposureis done through socialmedia postings,focusingon TYC'®R&Dtechnology environmental
protection, employeewelfare, talent recruitmentandtraining,and other relatedissuesoffline exposureis donethrough participationin internationalexhibitions suchasAutomechanika
SHANGH A 2023 wherewe will havefaceto-faceinteractionswith our customersCommunicatérandvalueandenhancebrandvisibility.

Technology Sustainability

-_— . . Comply with laws, regulations and

We are committed to doing continuous Lights. Intelligence. Safety. customer requirements; minimize

research and development to improve As a joint business partner with our customers around the environmental impact; provide a
the performance of our lighting world, we will continue to support our customers, continue to safe, healthy and friendly workplace;

products and to leverage technological deliver products that evolve with the times, and continue to develop talent; practice responsible
capabilities for continuous process make a meaningful impact on the’ world governance; and operate in a

innovation. sustainable manner.

Process Quality

. . Enforcing design,
Intelligent production of manufacturing and quality
equipment and technology, requirements.
combined with automated
storage systems, enable smooth
production schedules.

—):)
=2
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UPositioning and Product
Marketing Experience

As the trend of automotive development moves
toward "intelligent safety" and automated driving,
the application of automotive lighting technology
has changedfrom the traditional "light, machine,
electricity and heat" to the development of
technologically advanced intelligent lighting
Therefore,intelligentin-vehiclecommunicatiorand
microstructure precision optical processinghave
becomethe focusof the new generationof lighting
technology

TYChasadopteda verticallyintegratedtechnology
strategy,encompassingesearchand development,
design, optics, and production technology This
approachis designedto enablethe companyto not
only surpassits competitors but alsoto becomea
technology pioneer within its industry. In the
context of market competition, TYChasadopteda
strategy that prioritizes the utilization of its
technological capabilities TYC's production
facilitiesare equippedwith Industry4.0 technology
to enhance production efficiency and product
quality. The company is also planning for an
automated and clean intelligent chemical plant,
which will transform the production site into a
modern, clean, bright, and safe working
environment that will be recognized and
appreciatedby its customersand will contribute to
further growth in business Concurrently, TYChas
been diversifying its product range (eg.,
automotive collision parts other than lamps) and
collaborating with various automotive parts and
accessoriesmanufacturersto expandthe market
through channelmarketing

In May 2005 the Ministry of Finance'sDepartmentof Customsand Excisegranted TYCapprovalto establisha self

managedbondedwarehouse Additionally,in December201Q, TYGvasdesignatedasan AEQ(SafetyCertified Excellent
Enterprise),a distinction that was previously unattainable by any automotive componentindustry in Taiwan This
demonstratesthat the companyplacessignificantemphasison adheringto the safetyregulationsgoverningimport and
export activities within the international trade sector. Furthermore, TYChas been consistentlyrecognizedas one of

Taiwan'stop 500 import and export manufacturersby the Bureauof ForeignTrade,a rankingit has maintainedfrom

2001to 2023 Thecompanyhasbeenincludedon the Bureauof ForeignTrade'slist of the top 500 import and export
enterpriseson anannualbasisfrom 2001to 2023

A

A

-OEMMarket Positioning

Foremost of advanced technology for intelligent luminaires

~
Complete quality certification systems, such as IATF 16949, ISO 26262, and Ford Q1, among others, guarantee produ
quality and uniformity in mass production. TYC's European and North American distribution warehouses enable us to

provide immediate supply to a multitude of vehicle manufacturers.
By employing a crosgepartmental dedicated team model for the design and development of new products in collaboratipn

—~

with original equipment manufacturers (OEMs), we are able to exercise control over the development process and provide

the most immediate feedback to vehicle manufacturers.
The company is engaged in a process of active expansion of its overseas factories, with the objective of meeting the
requirements of localized production through the utilization of the Group's resources.

-AM Market Positioning

The foremost brand globally for automotive lighting and
safetycomponents

~
A From the aspect of the produdi response to the prevailing market trend, we have expanded our product range to include

superior quality and more comprehensive product groups. This strategy is designed to meet customers' expectations for
convenient, onestop shopping experience, while also fostering customer loyalty and brand loyalty to TYC.
From the aspect of the markeBy leveraging our channel advantages, we have formed strategic alliances with numerous

a

automobile and motorcycle component manufacturers in Taiwan. These collaborations have enabled us to expand our revenue

scale and assist our partners in penetrating overseas markets, thereby strengthening the competitiveness of the industrial

chain. Furthermore, we have adapted the successful business models of the U.S. and European markets to the Chinese
ASEAN markets.
It is imperative that we actively enter the insurance certification market in the United States and China. Doing so lillena
to enhance the quality and value of our products, thereby differentiating ourselves from our competitors in the market. )

27

and

o



TYC Brother Industrial Co., Ltd

2023SustainabilityReport
About The Report AMessage from Chairman l Sustainable ManagemegitCommunication 2 Govermnancé Operations 3 Green Actjons4 Responsibi§upply Chain 5 Friendly Workplace 6 Social Engagement7 Appendices

UProduct Labeling Requirements

TYC adheres to all relevant marketing and labeling regulations pertaining to the sale of its products. The companyhesjgidssand interests of its customers and endeavors
to enhance the transparency of its products and services, ensuring that information is clear and unambiguous. In 20@28ions wigproduct and service information and
labeling laws or regulations have occurred

Regulatory Labeling ~

Our company's certified products are identified by functional inscriptions that comply
with regulations specific to various market areas.

DOT SAE DRL MP 21 MOTORCYCLE
SAE (American Standard)

5 149R00 v RL

\=%/ 29498 148R00 .
CCC (China)
ECE (European Standard) : y

j

In addition to the TYC product marking, the logo is engraved in accordance with the
specifications provided by the respective manufacturer and is duly authorized by th
manufacturer's trademark.

11

q

HARLEV-DAVIDSoN, HARLEY

-

\_
Product Certifications andVarningLabels ~

In accordance with State of
California regulations, any

special chemicals that may
cause cancer, birth defects, on
other reproductive harm (e.g.,

/TN WARNING

This praduct can sxposa you to
chemicals inchuding chromium
(hexavalent compaunds), which are

ki he State of Califormia o i 1
CAPA e o sss  SPeCal chemical surface
Certification DI TS . o treatments, special solvents)

must be labeled with a
' warning message on the
outside of the carton.

www PESWamings.cagov

Product Information Labeling

~
In accordance with the specifications of imanufacturerproduct information is marked with
barcode or QR code stickers to streamline product identification and traceability.
e mmz? ......................................................... “"m ........
e [ %
o R AR :
TYC Product Labeliné; HARLEBARCODE KTMQRCODE
; W,
TYC Logo Marking Principle ~

Principleof engravingon eachpart

wAccordingto the appearanceof the whole
lamp, the visible parts shouldbe engraved
on the nonvisible latch or slider as far as
possible

wif the parts are visible, the engravingwill
be avoidedas much as possibleto ensure
that the optical and aesthetic
requirementsare met. Thisis to prevent
any potential impact on the customer's
andthe factory'saestheticappraisal

win the eventthat the mold is purchasedby
the customer, the standardfor engraving
will be in accordancewith the instructions
providedby the salesoffice.

win the event that the mold is required by
ECE SAE,3C, or other regulatory bodies,
the engraving must be completed in
accordancevith the relevantstandards

wFor non-exterior and internal parts, TYC :

identificationis alwaysengraved

win the eventthat the customerhasspecial
requirements, we will adhere to the
specificationsoutlined in the notification
form.

Principle of engraving on housing

American Standards

wHeadlamps(required by law)
¥ ail lamps and other lamps (comply with
the European standards outlined below)

European StandardC
Standard and General Standard

oI'YCLogo cannot be engravedon the
front of the housing Instead,it must be
engravedon an invisibleslider or latch,
either on the sideor underneath

ain the eventthat there is no available
spacefor engravingon the lamp shell,
such as on the rear lamp or other
smaller lamps, this is not a
requirement

uin the event of a violation of the law,
the engravingmust be carried out in
accordance with  the relevant
legislation
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UBrand Marketing and Communications

Asthe globaleconomyrecoversin the post-pandemicera, TYC'snarketingprogramin 2023 has
adopted a "mobility management"approach,which requires salesstaff to visit customersin

personto understandtheir needsand provide TYGwith the latest productsand servicesyisiting
a total of 53 countriesand 147 customers There were no violations of laws and regulations
relatedto marketingandcommunicationsn 2023

In 2023 TYQparticipatedin AutomechanikasSHANGHADnNe of the most important specialized
exhibitionsfor the auto partsindustry in Asia,which, accordingto official data, bringstogether
5,600iconiccompaniesand brands,includingthe TYGrand

TYChasadoptedthe brandidentity after brand reengineeringto strengthenthe local customer
servicein China,andto alsolet the customersvisitingfrom other countriesfeel the changeand

progressof TYCwhich hasarousedpraiseand recognitionfrom the customersideandincreased
the visibility of TYCbrand, and the number of potential customersafter screeningby the

businesssideis 54, distributedin variouscountriesaroundthe world.

UCustomer Service

TYhasestablishedhe "CustomerServiceand SatisfactiorlManagementRegulations"
and "Customer Satisfaction Survey Standards,"and conducts regular customer
satisfactionsurveysoncea yearto understandmarkettrendsandlistento customers'
voices,whichis the direction of TYC'sontinuousimprovementin the future, soasto
exceedcustomers'expectationsof product quality and servicestandards,strengthen
customers'oyaltyto the company andenhancethe company'scompetitiveness

The customersatisfactionsurveyis comprisedof two distinct questionnairespone for
the AM marketand one for the OEMmarket The AM marketquestionnaireis further

Past 5 Years customer satisfaction chart

\ =2 il

z Group Phot with Visitors in Dubai

TYL

g ]

B OW R R e

Zz Sponsor our Brazilian customer to join
the exhibition

z Product Showcase #utomechanika
Shanghai

z Group Photo at Automechanika
Shanghai

divided into six components The aforementioned components are as follows:
"quality,” "packaging," "delivery speed," "speed of launching new products,"
"communicationresponsetime,” and "service" The OEM market questionnaire,on
the other hand, includesfive components The remaining categoriesare as follows:
"project development,” "quality engineering," "project business," "design
engineering,"'and "price competitiveness Thequestionnairewasevaluatedon a five-
point Likert scale A rating of five indicateda high level of satisfaction four indicated
satisfaction, three indicated an average level of satisfaction, two indicated
dissatisfaction,and one indicated a high level of dissatisfaction The customer

N
2019 2020 2021 2022 2023
(. J
Ducati SupplierDay 2023
N

In November 2023, the OEM sales team was invited to
Bologna, Italy to receive an award from our customer,
Ducati, for outstanding performance.

satisfactionsurveyconductedin 2023 yielded a scoreof 79.85, representinga 3.77-
pointincreasefrom the 76.08 scorerecordedin 2022

29



TYC Brother Industrial Co., Ltd
2023SustainabilityReport
About The Report AMessage from Chairman l Sustainable Manageme&itCommunication 2 Govermnancé Operations 3 Green Actions4 Responsibigupply Chain 5 Friendly Workplace 6 Social Engagement7 Appendices

2 . 4 Com pany Gove rnance The directors of TYCare elected during the generalmeeting of shareholders provided

that they are capableof acting as directors The election of directorsis conductedin

accordancewith the method of election of directors, which employs a candidate

. . nomination system and calculates the election rights of independent and non

UThe Board of Directors Operatlons independent directors, respectively,in accordancewith the quotas set forth in the
company'sarticles of incorporation The individualwho receivesthe greater number of

votesrepresentingthe number of electionrightsis electedin the order in whichthey are
The corporate governancesystemof TYChasbeen structured in accordancewith the elected

TaiwanSecuritiesand Exchangeéct and other related regulations Thesystemis based
on the principlesof transparencyin operationsand the protection of the rights and Company Organization System
interestsof shareholdersThesupremegoverningbody of the companyis the Boardof
Directors,whichis presidedover by the Chairmanof the Board,who doesnot occupy Stockholders' meeting
any other position within the company The Board of Directorsis responsiblefor
providingguidanceon the Company'sstrategicdirection, overseeinghe management Board of Directors
team, and ensuringaccountabilityto both the Companyand the GeneralMeeting of

Shareholders
Vice Chairman

Thecompanyhasestablishedwo functionalcommittees,namelythe Audit Committee : :
and the RemunerationCommittee, as well as six functional committees under the
General Manage_r These are the Sustainability Committee, the. GreenhouseGas
InventoryPromotionCommittee,the ProposalmprovementCommittee the Employee Audit Office
Welfare Committee, the Standardization Committee and the Safe Sanitation
. o . . General Manager
Committee In addition, sevenfunctional departmentshave been constituted, namely S— :
the R&DDivision,the QA Division,the Material Division,the ProductionDivision,the
SalesDivision,the Group FinanceDivision,and the Admin In accordancewith the Greenhouse Gas
requirements of the business,as well as the General Manager's Office, the Safe Inventory Promotion
Sanitation Room, and the Audit Office, the objective is to facilitate top-down, Committee

horizontal, crossfunctional communicationand coordination of the various business P’”"gg:’:%g;emem Safe Sanitation Room

areaswithin the organizationwith the aim of improvingthe quality of decisionrmaking

andenhancingts efficiencyandeffectiveness Employee Welfare —m

Committee

UComposition of the Board of Directors Standardization

Committee

Accordingto Paragraph3, Article 23 of the Company'sCorporate GovernanceBest ;‘;"ﬁg;‘:ﬁ”;‘;ﬂﬁge
PracticePrinciples,all members of the board shall have the knowledge, skills, and

experiencenecessarnyto perform their duties To achievethe ideal goal of corporate
governance the board of directors shall possesshe following abilities 1. Ability to
make operationaljudgments 2. Ability to perform accountingand financialanalysis 3.
Ability to conduct management administration 4. Ability to conduct crisis
management5. Knowledgeof the industry. 6. An international market perspective 7.
Ability to lead 8. Ability to makepolicydecisions
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The Companyhasnine directors (includingthree independentdirectors,which hasreachedone-third in proportion), two of whom are certified public accountantsone of whom
has a professionalbackgroundin businessmanagement,and the other directors have many yearsof experiencein the industry, so they are able to carry out the duties and
responsibilitiesof the Board of Directorsand protect the interests of shareholders The Companyvaluesthe competencyof the board members Two or more directors shall
possesne of the expertiseto be diversified Two or more directorsposses®ne of the expertiseso far, therefore the compliancerate is 100% Thetenure of the independent
director maynot exceednineyears Allthree independentR A NB @@fuge BinBernine years,sothe compliancerate is 100%

Thetenureofthe/ 2 Y LJI diréctdrdisthree years TheBoardof Directorsconvenesat leastquarterly, althoughit maybe convenedat anytime in the eventof anemergency |t
is a requirement of the Board of Directorsthat any major decisionsbe approvedat the Shareholder§2Meeting The current Board of Directorswas elected for a term that
commencedon 3 August2021and will concludeon 2 August2024 Duringthe courseof 2023 sixmeetingsof the Boardwere held, with an averageattendanceof 94.44% by all
directors Forfurther detailsregardingthe major proposalsanddetailed operationalinformation presentedduring2023 pleaserefer to the TYQ023 AnnualReport

2023Directors ofthe Board

11.1%

0.0%

Professional Competence Age(years old) Directors Age Distribution
|

11.1% a

Wu,
KuaChen

Legal Male | v © © © ©

Chairman  representative of ; ; .

Kuo-ChiMin | i ; 33.3%
InvestmentCO.,

LTD. ‘

Vice Wu, Male |

president ChunLang !

Director Wu, Male |
ChunChi ‘

Director Wu, Male
Chunl ] ! ‘
Ting, | Note:
ChengTai 3 3 } 1. All the directors of the Company are ROC nationals and male.
Director Legal Male v v ¢ ¢ © 3 © i 2.0n July 24, 2023, Yu#tong Investment CO., LTD. changed its legal
representative of 3 3 | representative from Mr. CHEN, JMAO to Mr. TING, CHENGI.
YuanHong 1 1 3 3.The Chairman and the President of the Company are not the same
Investment CO., : | :
LTD. ; ; 3 person.
Director i - 3 4. The total number of directors who are not also employees of the
Taishie 3 3 3 Company is 8, accounting for 88.88%
‘ ! 5.Please refer to the TYC 2023 Annual Report for details of the

44.4%

(N
R K
N

R ®
R R
R ®

® 4050 ® 51-60 ® 60-70 ® 71-80 @ 81-90

N
Q
N
N
Q

R
Q
Q
Q
Q
Q

' Independent Huang, Male | “

Director ChungHui © G © © © directors' principal experience and current positions in the
! : Company and other companies.
" Independent Hou, Mae | & © © ¢ © Y i P
- Director RongXian 3
' Independent Hsu, Male ¢ © ¢ © <
Director Chiang ‘
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UBs | ] £ ¢| e RV 0| DsULenNfiqt of Interest Avoidance

In accordance with Article 45 of the Corporate
GovernanceBest PracticePrinciplesof TYCmembers
of the Board of Directors are obliged to attend
continuing educationcourseson a range of pertinent
subjectsincludingfinance,risk managementpusiness,
commerce, accounting, law and sustainability In
addition, they are requiredto participatein continuing
education courseson corporate governanceat the
time of their appointment or during their term of
office at the institutions designatedby the Company's
Director's Continuing Education Initiative (DCEI)
Furthermore,they are responsiblefor enhancingthe
professionaland legal knowledge of their employee
baseat all levels

In 2023 the training coursesfor membersof the board
of directors include a seminaron the prevention of
insidertrading, a geostrategicoutlook for 2023 and a
practical observation of the net-zero trend in the
board's ESGdecisions The mean number of training
hours per individual will exceedsix, with 100% of the
training hoursfor all board membersaligningwith the
Directions for the Implementation of Continuing
Educationfor Directorsand Supervisorof TWSHisted
and TPExlisted companies Further details on this
initiative canbe foundin the 2023 TYCAnnualReport

In accordancewith Article 16 of the TYCRulesof Procedureof the Boardof Directors,a director who hasa personalinterestin a
matter under discussiorat a meeting shalldisclosethe relevantdetailsof their interest In the event of a conflict of interestat a
board meeting, the director in question shall refrain from participatingin the discussiorand voting process In the interest of
maintainingthe integrity of the decisionmakingprocessthe director shallbe recusedfrom the discussiorand vote and shallnot
exercisehis voting rights on behalf of other directors A director shallnot exercisetheir voting rights on behalf of other directors
Furthermore,a director's spouse consanguineouselative, or a companyin which the director hasa controllingrelationshipshall
be deemedto have an interest in an item as outlined in the precedingparagraph In 2023 there were no casesof directors
avoidingitems of interest at board meetings

U Board Evaluation

In order to implementcorporate governanceand enhancethe functionsof TYC'88oardof Directors,andto establish
performance goals to strengthen the efficiency of the Board's operations, the "Board PerformanceEvaluation
Method" was establishedand an internal Board performanceevaluationis conducted at least once a year. The
RemunerationCommittee acts as the unit responsiblefor scrutinizingthe Board performanceevaluation,and the
results of the evaluationare completed by the end of the first quarter of the following year. The results of the
performanceevaluationmust be completedbefore the end of the first quarter of the following year. Theresultswill
serveasareferencefor the Boardof Directorsin selectingor nominatingdirectorsandin determiningremuneration

TYCQ023Board Performance Evaluation

Once per year 1 January 2023~31 December 2023  The Board and each member

A Involvement in the company'é, Election of directorsand The Board's performance evaluation

Board . cépr)]ﬁ?rﬂgrr:s . continuing education yielded a score of 95.56%, indicating
ancing the quality of board Internal control that the performance was "above
SelfAssessment decisions "
A Board composition and standard.
structure

tKS YSYOSNEQ
evaluations yielded a score of
99.03%, indicating that the

'-p@fgr%a%ée HasZhovd sﬁl‘%}lard."

Internal relationship
management and
communication

A BANBOG2NRA
continuing education
Internal control

A Mastery of the company's A
objectives and tasks
Awareness of directors'
responsibilities

A Involvement in the company's
operations A

Members' A
SelfAssessment
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UFunctional Committee

RemuneratiorfCommittee

In order to improvethe remunerationsystemfor TYC's
directors and executiveofficers,the Companyhereby
establishes the Remuneration Committee in
accordance with the "Regulations Governing the
Appointment and Exercise of Powers by the
RemunerationCommitteeof a CompanyWhose Stock
is Listedon the Taiwan Stock Exchangeor the Taipei
Exchange"with a total of three members (two of
whom are independentdirectors and one of whom is
an externalexpert),who will meet at leasttwice a year
and whoseterm of office hasbeen set from August3,
2021to August2, 2024

In 2023 two meetings were held with 100%
attendanceof all Board membersto discussthe 2022
EmployeeRemunerationand 5 A NB @RérguNdiafbn
Distribution Plan, the 2022 Board and Directors'

TYC Remuneration Policy

A Inaccordancewith Article 32 of the Company'sArticlesof Incorporation,the remunerationof the directorsis contingent
upon the company'sprofitability. If the companygeneratesa profit duringthe courseof the fiscalyear,the directorsare
entitled to remuneration,whichis limited to a maximumof 3% of the Company'rofits. In the eventthat the company
hasaccumulatedossesijt isrequiredto setasidefundsto coversuchlossesn advance

A Theremuneration of the company'smanagersand employeesis determined in accordancewith the prevailingsalary
levelswithin the industry market, the scopeof authority and responsibilityassociatedwvith the positionin question,and
the degreeof contribution made towards the company'soperational objectives In addition to the company'soverall
operationalperformance,the remunerationprocedureis basedon the individual'sperformanceand contribution to the
company'gperformance with areasonableamountof compensatiorprovided

A Theproportion of bonusto be paidto directorsand managergor shortterm performanceand the timing of paymentof
part of the variableremunerationshould be determinedin considerationof the characteristicof the industry and the
nature of the company'sbusiness

A Salaryremunerationencompasses range of forms of compensation jncludingcashremuneration,stock options, stock
dividends,retirement benefitsor severancepay, variousallowancesand other substantialincentives

A Theremunerationof directors and senior managementis primarily determined by the RemunerationCommittee,with
current remunerationbasedsolelyon operationalperformance In the future, the RemunerationCommitteewill further
discusghe feasibility of linking remunerationto environmentalandsocialperformance

Performance Evaluation Plan, the 2022 5 A NS O 2 Nz widit Committee

Remuneration Payment Plan, etc.,, which were
approved by all attending Board members and
proposedto the Board for approval by all attending
Boardmembers

The Board of Directors of TYCestablishedthe "Rules for the Organizationof the Audit Committee," and the
shareholders'meeting resolvedto establishthe Audit Committee and replace the supervisorysystem The Audit
Committeeof TYs constitutedby all independentdirectors(three members,one of whom servesasthe convenorand
at leastone of whom possessesiccountingor financialexpertise)and is taskedwith ensuringthe fair presentationof
the company'sfinancial statementsand the selection(or dismissal)of certified public accountants The committee is
taskedwith ensuringthe independenceand performanceof certified public accountantsthe effectiveimplementation
of the company'sinternal controls,the company'scompliancewith relevantlawsand regulations,and the control and
managementof the company'sexistingor potential risks The committee convenesat least once every quarter. The
currentmembers'tenure commencedon August3, 2021 and concludeson August2, 2024
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Atotal of five meetingswere heldin 2023 with an attendancerate of 86.67% Themeetingsaddressed rangeof topics, The companyhas establishedan Internal Audit Room
includingthe evaluationof the efficacyof the internal control system financialand businesseports, the appointmentof under the supervisionof the Board of Directors,which
certified publicaccountantsthe assessmenof independenceand suitability, the generalprinciple of pre-approvalof non- specializedn internal audit work. The purpose of the
confirmation servicepolicy, and capitalincrease The aforementionedcasesincluded matters pertainingto capitalloans, unit is to assist the Board of Directors and the
the classificationof the company'sfinancialcommunicationas a capital loan, the annualaudit plan, endorsementand management in investigating and evaluating the
guarantee,the transfer of factory land from leaseto purchase,the establishmentand amendmentof the information effectiveness and deficiencies of the internal
securitypolicy,and so forth. All membersof the board who were presentat the meetingconcurredwith the approvalof managementsystemsand operating activities of each
the aforementionedcasesaspresented Thecaseswvere approvedby all membersin attendance,andall directorspresent department and major investeecompany,establishing
expressedheir consentto approvethem in the presentedform. and evaluatingthe soundnessadequacy effectiveness,

and appropriatenessof the internal control system,
conducting regular audits and monitoring each

Functional Committee Members department to formulate a plan for improving
deficiencies, and implementing the PDCAcycle to

Title Name Remuneration Committeg Audit Committee facilitate immediate internal corrections and

Independent Director HuangChungHui & (Convener & (Convener) implementation of necessary control measures to
) i effectivelystrengthenriskmanagemenbperations The

Independent Director Ho, Rong Hsien © © internal audit programis basedon the resultsof the risk
Independent Director Hsu Chiang & assessmentand an annualaudit plan is preparedand
i ) < approved by the Audit Committee and the Board of

External Expert Lin, Tsai Yuan Directors In accordancewith the specifiedaudit items,

Note: External expert Lin, Tsai Yuan has more than five years of teaching and working experience in finance and accounting related timin'g, progedures,and methods,thg auditors conduct
disciplines. on-site auditson a regularor occasionabasis,and the

resultsof the auditsare summarizedn an audit report,
which is submitted to the Chairmanfor signatureand
then sentto the independentdirectorsfor review, and

Internal Audit Organization and Operation the statusof implementationof the report is reported
The designand implementation of TYC'snternal control systemand internal audits are conductedin accordancewith to the Boardof Directorsmeeting,soasto ensurethat
RegulationsSoverningEstablishmenof Internal ControlSystemsby PublicCompaniesindrelated lawsandregulations the Company’s internal control system can be

implementedin a sustainableandeffective manner.
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Ethical Conduct and Integrity Management

Material Topics : Business Ethics and Integrity

Positive It is the responsibility of TYC's directors, managers, and all employees to adhere to the principles of honesty anchinessyas well as to comply with the Code of Ethical
Benefits Conduct in the conduct of their business activities. This includes providing a secure and confidential channel foraagdprtigcting whistleblowers. The company is dedicated
Description to maintaining the highest standards of integrity in all business activities and to safeguarding the rights and intsta@sthaitlers while maximizing value for shareholders.
Negative In 2023, an incident of nedisclosure occurred. However, it was subsequently verified that the information was accurate and tfgnts or interests of customers were
Impact affected. While the incident did not result in a significant negative impact, the company will pursue civil and crimmsalgaaist the responsible party in accordance with its
Description internal rules and regulations. This is a necessary step to protect the rights and interests of the company and its customers

To avoid a recurrence of such incidents in the future, the company has been actively engaged in promoting and eduogtingeskeon integrity management and the
Remedy/Measures X - D .
protection of confidential information.

Stakeholders are invited to provide feedback via our internal and external complaint channels.

CCompIa_mts/ A In-personcommunication and explanation.
ommunication & emai-Tyc_Director@tyc.com.tw
Channels

A Tel: 062658781 ext160Ms. Hsu, Yu Huddirector

The company has established Procedures and Conduct Guidelines for Integrity Management, Codes of Ethical Conduct, isibessaithiz:s Policy, and Integrity
Policy/Commitment Management Regulations. These documents demonstrate the company's commitment to integrity, ethics, and compliance, teewefi@sing of violations and unethical
or dishonest behavior. These documents form the basis of an ethics and compliance system for practitioners to follow.

Liability The Board of Directors, General Manager, and Group Finance Division, as well as the Admin Division, Human Resourt&¥fittes Andixternal relationsnanagers
Management Internal controls and regulations comply with the audit system
Evaluation
Goals A Reinforce the concept of integrity management for all employees.
& Objectives A There have been no instances of corruption or violation of the integrity management policy.
A Regular educational training and awareneaising on antcorruption and integrity managemeelated laws and regulations.
Specific Actions A Provide training to current directors, managers, and other insiders ointieenal Procedures for Handling Material Information and regulations related to insider
in 2023 trading at least once a year.
A Any failure to comply with the confidentiality agreement will be addressed in accordance with the company's rules anibnsgalad legal action (civil/criminal) will
be taken against those who have violated the law to protect the rights and interests of the company and its customers.
In 2023, the company conducted two training programs: the "New Employee Integrity Management Advocacy" and the "Emptpirediabagement Education and
Performance Training." A total of 388 employees participated in these programs, which collectively comprised 240.75 hours of training.
Results A In 2023, the company provided insider trading prevention training to directors, managers, and other insiders, with d &partifipants and 34 hours of training.

A There were no incidents of corruption or bribery in 2023.
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2.5 Integrity and Law Compliance

In order to ensurethe higheststandardsof ethical conduct, TYChas establisheda seriesof comprehensiveguidelines,principles,and regulations Theseinclude Proceduresand
ConductGuidelinesfor Integrity Management,Codesof Ethical Conductand Integrity ManagementRegulations TYChas establisheda comprehensivesystemof ethics and
compliancewith applicablelawsandregulations,includingan openreporting channeland robust whistleblowerprotection. Themanagementeam exemplifiesthesevaluesthrough
its own conduct Internally,the principle of honestyand integrity is reinforcedthrough comprehensiveraining and the promotion of these valuesto new employees Externally a
codeof conductfor supplierdue diligencehasbeenformulated and madepublic. Thisenablesthird parties,contractors,outsourcers and stakeholdersvho identify wrongdoingby
our employeesor related stakeholderdo report it to the generalmanager'smailbox Thosewho do so will be rewardedappropriately(without public disclosure) We maintaina
healthypartnershipbasedon the principleof zerotolerancefor corruption. Duringthe courseof 2023 there were no incidentsof corruptionor bribery.

UCodes of Ethical Conduct

In order to provide guidanceto TYC'directorsand In the event of a violation of the Codeof EthicalConduct,the companyshallhandlethe casein accordancewith the
managerson ethical conduct and to ensure that relevantregulationsand immediatelydiscloseto the Market ObservationPostSystem(MOPS)nformation pertainingto
stakeholdersare aware of the company's ethical the date of the violation, the reasonfor the violation, the criteria for the violation, and the circumstancesinder which

standardsthis Codewasestablishedwith reference the violation washandledby the violator. In the event of a penalty beingimposedon an individualfor a breachof the
to the "Codeof EthicalConductof TWSHisted and provisionsset out in this Code the individualmay submita complaintin accordancawith the relevantregulations
TPEXisted Companies

It is the responsibilityof the directorsandmanagers [ JProcedures and Conduct Guidelines for Integrity Management

of the Companyto avoidanysituationin whichtheir
personalinterests, or the interests of the company
as a whole, might conflict with each other. Integrity Management Principles
Furthermore, they are obliged to conduct their -
businessin an objective and efficient manner. It is
alsotheir duty to refrain from seekingpersonalgain
or competingwith the companythrough the use of
the company'sproperty or information, or by virtue
of their duties Information pertaining to the
companyitself, its salesor its customersshallnot be
utilized for personalgainor to engagein competitive
activitieswith the company

~
Bribery and acceptance of bribes.

llegal political contributions. @
Improper charitable donations or sponsorships.

Unreasonable gifts, hospitality, or other improper benefits.

Infringement of trade secrets, trademarks, patents, copyrights, and other intellectual property rights: @
Unfair competition.

Products or services that harm interested parties.

® ® 0 0 0 0
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TheTYCadheresto a set of core principlesthat serveasthe In order to enhancethe administrationof integrity managementthe humanresourcesunit bearsthe
foundation for its business activities, including fairness, responsibilityof formulating and overseeinghe implementationof integrity managementoliciesand
honesty, trustworthiness, and transparency In order to preventive programs,and reporting to the board of directors when necessary Internal auditors are
implement the policy of honest managementand actively obliged to conduct periodic reviews of compliancewith the systemand submit audit reports to the
prevent dishonest behavior, TYC has formulated these boardof directors,andaccountantsamay be appointedto conductthe review.

operating proceduresand behavioral guidelines, which are

applicableto directors,managersappointees employeesand In the event of a violation of the integrity managementregulations,the human resourcesunit is
those who have substantive control over the company, its responsiblefor handlingthe report. In the caseof a major violation or one that posesa significantrisk
group companiesand organizationsIn light of the foregoing, of substantial damage to the company, a report should be submitted without delay and
the aforementionedindividualsare thus requiredto adhereto communicatedn writing to the independentdirectors

the aforementionedguidelines It is the responsibilityof all
personnelto refrain from offering, accepting,promising, or
requesting any improper benefits, or from engagingin any
other dishonest or unlawful behavior in the course of
performingbusinessactivities

TYC specifically regulates the following prohibitions for all associates in business activities.

( © No kickbacks or any other improper benefits.
© Forbidden to profit from job related contracts and businesses, investment in-lairyy factories within
the job/employment scope that have contacts and cooperation with the company. . . .
VJA Py - P . Y . . p on Wi . Apv }, N @ Do not take advantage of authority to seek personal gaig dum}g 3
@ 1 aS 2F O2NLERZNIUS FFLOAfAUe 2N L2aasSaarzy T2N LJSNhQYI-freCI?ﬂﬁjt%\IelngEaSa 2 NJ 2))/8951 26y OSYS|TAl
public is not allowed. '

© No embezzlement, misappropriation, tax evasion, and
malpractice for personal gain.

I G

Do not squander and waste corporate funds, accept improper

@ Forbidden to ask third parties or customers to contribute any forms of payments, solicit funds, or accept gifts, coupons, 0 tertai t
cash for corporate events or receptions. Qifts or entertainmen
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Ulntegrity Management Practices

Receives complaints, conducts investigations, submits investigation reports and
Human Resources  refers offenders to the Human Resources Department for punishment in

TYQs dedicatedto upholdingthe higheststandardsof integrity in accordance with the Company’s disciplinary rules.

all its businessactivities, and it is unequivocallyopposedto any To formulate and administer the regulations, to receive complaints, to carry out
form of corruption or money laundering To this end, TYChas investigations, and to report and punish those who violate the regulations.
established Integrity —management practices and @

transparent "Personnel Reward and Punishment Regulations," Division Managers  Supervise the compliance of subordinates. Report and punish those violate the rules.
which serveto prohibit employeesfrom acceptingany form of
demands bribes,or other illicit benefits In the eventthat a report Bxternal Relations 5,0 nce and publish this policy to third parties, contractors or stakeholders.

or complaint of wrongdoing is duly substantiated through a L Manager e
rigorous verification process,the perpetrator will be subject to Reporting Methods ~ Reports can be made anonymously or anonymously.

legalconsequences accordancewith the relevantlegislation .~ T e
Whistleblower Confidentialityof theg K A & U f Sdenrtitp ahdiédbatents of the reportommitto

Protection protect the whistleblower from being unfairly treated as a result of the report.

Reporting Process

: C Ruling andDeliberation Improving PreventiveMeasures
Intake and Investigation : . : .
Reporting Channels (Human Resources Unit, Audit Office ( Event Unit, Human Resources Unit

Ethics Violation Reporting A" Investigation of Reported Cases A The investigation team makes a decision(on | A Require relevant units to internally review
A Human Resources N (Setinvestigation team within 5 N whether the report is substantiated or the causes of nogompliance and submit
A Audit Office working days) unsubstantiated. - improvement reports.
A General Manager's Mailbox A Evidence collection, clarificatior, A Submit to the General Manager for A Enhance internal and external education
verification approval, then refer to the Human and training to avoid recurrence of similar
Resource Unit for disciplinary action or the incidents.
L ) L ) L relevant unit for execution. ) L )
( Email: Tyc_Director@tyc.com.tw ) ( Tel: 062658781 ext. 160 Ms. Hsu, Yu Higiector )
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UProhibition of Insider Tradlng TYC Antcorruption/Integrity Management Related Education Training
Course Statistics

Insidertrading not only jeopardizesshareholdersrights but alsoundermines

the principles of fairness and integrity in the market TYCemphasizes

corporate governanceand sustainabledevelopment, and prohibits insiders

from trading in securitiesusingnon-publicinformation in the market At least

Number of

Training

- Coverage
Year Objective

participants
(persons)

hours

(%)

oncea year, the companyconductstraining for current directors, managers, 2021 425 212.5 100
and other insider;on Internal Procedures‘or_ Hand_lingMaterigI Infprmati.on 2022 New 485 2425 100
and other regulationsrelated to the prevention of insider trading, including Employee
the concepts and regulations of insider trading, legal liability for insider 2023 S 296 148 100
trading, prevention of insider trading and confidentiality of material Managerial g 4104
information. TYCwill continue to strengthen its insider trading prevention 2022 : 52
measuresto protect the rights and interestsof investorsand to create a fair Non 754 404.54 52
and transparenttrading environment In 2023 for a total of 17 persons,two- managerial
hour training sessionswere conductedfor current directors, managersand Managerial 10 375 6 58
other insiders 2023 Nor
managerial 82 55.25 6

UPreventive Counseling and Training Notes

1. Fromthe end of 2022 in additionto integrity managementducationandtraining for new employees
TYChas zero tolerance for corruption. To ensure that all employeesand on the day they report to work, we have arrangedintegrity managementtraining, with each unit
partners are aware of and comply with Integrity managementpracticesand conductingits own internal training program,and someunits (e.g., productionlines)will conductthe
Integrity management procedures and conduct guidelines, we regularly trainingin 2023 coverings8%bof the aboveunits.

2. Integrity managementproceduresand conduct guidelinesare issuedannuallyby the supervisorsof
eachunit andarefollowedby all employeesf the company
3. Amanageriapostisdefinedasa supervisoryole at the teamleaderlevel or above

organize anti-corruption/integrity management education and training for
colleagues and partners We regularly organize anti-corruption/integrity
managementeducation and training for our employeesand partners, and
regularly announce relevant policies and requirements on our supplier's
websiteto strengthenthe implementationof the conceptof integrity and to
carry out the company'santi-corruption spirit, and to preventthe occurrence
of corruption.
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URegulatory Compliance

TYChas establishedvarious corporate governancerules and regulations,and continuesto pay attention to domesticand foreign policiesand laws that may affect the
company'sbusinessand finances in 2023 there were no major economic,environmentalor socialfines, and only three smallamount penaltieswere imposed detailed
improvementand preventive measuresare describedas follows, and we will continueto proactivelyreview each caseof non-compliance,and put forward improvement
proposalsin order to achievethe ultimate goal of zero violationsand zero fines as soon as possible In the future, we will continueto activelyreview each caseof non-
complianceand proposeimprovementplansin order to achievethe ultimate goalof zeroviolationsandzerofines

2023Penalty Cases Description and Improvement Measures

Date of Disposition/Amount of DispositionMarch 22, 2023/$1,052 A Accordingto Article 92 of the IncomeTaxAct, the tax withholder concernedshallimmediately

Reasorand Basis of Decredncome Tax Act, Article14 [tem 2and Standard  makeout withholdingcertificatesfor the amountwithheld andsubmitthem to the tax collection
for Reducing or Exempting Penalties in Tax Violation Cases, Article 6, Item 2, athority-in-chargewithin ten daysthereafter.

Paragraph 4.
A Violation: Failure to comply with the deadline for filing withholding tax

T I>

returns.
A Date of Disposition/Amount of DispositionAugust 12023%$100,000 A Improvementswere madein the first instancerevisingthe payroll program
A Reasorand Basis of Decredirticle 24 of the Labor Standards Act and Article 322 Continueto strengthenrecruitmentin order to acceleratethe paceof staff replenishment
Paragraph 2 of the Labor Standards Act. A We control overtime work and require relevant units to comply with overtime hours and
A Violation: Standard of paying workers for the extension of working hours. The  regulations,and provide additional personnelto supportthem in atimely manner.
extension of working houraxceeded the legal requirements. A strengthenS Y LJt 2 avia@resisof submitting overtime requestsin advanceto prevent

recurrenceof suchincidentsin the future.

A Date of Disposition/Amount of DispositionAugust 4, 2023/$60,000 . . . .
A Reason and Basis of Decradccupational Safety and Health Act, Artigie A Durlngt_hg.Safetyand En\{lronmentMontth Mge_tmg,we will educateeachdepartmenton
Section 2. the definition of occupationalhazards,the notification process,and the consequence®f

A Violation: Employer fails to notify the labor inspection agency witBihours falllngFo notify andthe sevgntyof fmes L .
of the occurrence of an occupational accident involving a worker who neeciss Establisha systematichospitalizationnotification mechanismso that labor safety personnel
to be hospitalized for treatment. cancontrol the statusof medicaltreatment in atimely manner.

Note: Pursuant to Article 4, Paragraph 26, Item 3 of the Procedures for Investigation and Public Haktdljogloformation of Listed Companies of the Taiwan Stock Exchange Corporation,
the amountof fines for a single event reaches NT$1,000,000 or more in the aggregate.
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2.6 Risk Management

In order to implementrisk managementmechanismand strengthencorporategovernance,TY Gassignsachauthority to perform risk and opportunity identification basedon the
different aspectsof operation management,ncludingoperationalrisk, financial risk, and managementsystemrisk It continuesto track and confirm improvementthrough risk

identificationand effectivelyreducesoperationalrisk.

UOperational Risk Management

TYCkeeps observing changesin market and the industry and convening
guidelinefor managementstrategy meeting regularly every year. With data
collected by each authority to make analysis on internal and external
environmentbefore the meeting, it summarizeghe company'sadvantages,
disadvantagesppportunities,and threats, and proposesa specificaction plan
basedon a SWOTanalysisresult It will be the referencefor management
strategyplanningin makingshort, medium,andlongterm strategicgoals,Key
Performance Indicators, and a practicable action plan. It sets up the
"Regulationsfor planningand managingguideline for managementstrategy
and Key Performance Indicators" and reviews the diagnostic operation
standardsbasedon KeyPerformancedndicatorsfor effective managemenion
operation Operational meeting is regularly held to track and improve on
operational performance, so the operational strategy can reach the
operationalgoal

In 2023 four KPImeetingswill be held to review, draft, finalize,and publish
the businessstrategy. Subsequentlyto ensurethe effectiveimplementation
of the businessstrategy,we conductedon-site reviewsof eachdepartment's
KPIg(in March and September)aswell asa semiannualreview meeting (in
July),a full-year performancereview meeting (in December)and five Audit
Committeemeetings

UFinancial Risk Management

TYhascomprehensiveisk assessmenand responsestrategiesin placefor
arangeof financialrisks,includingmarketrisk (exchangeate, interest rate,
and equity price), credit risk, and liquidity risk. For detailed information on
TYC'dinancialrisk managementobjectivesand policies,pleaserefer to the
TYQ023AnnualReport

UKey Material Risk Management

Keymaterialsare a critical foundation for the production and operation of an enterprise Any
disruption to the supply chain could result in production delaysand increasedcosts, which
could ultimately impact the operational efficiency and profitability of the enterprise To
mitigate the supply risk of its critical materials, TYC has implemented the following
managementneasuresn materialprocurementandR&Ddesign respectively

A Diversification of suppliers: For key materials, at leasti@pliersto
diversifyrisks.

Enhancehe managementsystem:Selectreliable suppliersandkeep
track of their statusby evaluatingnew/existingsuppliersandvisiting
them from time to time.

Material A
Procurement

A At the outset of the product design process, we identify components

with high marketability, develop contingency plans for potential
substitutions, and request that suppliers assess the condition of materials
and provide estimated delivery times.

Upon completion of the product design, we provide a Bl3iMo

facilitate the preparationof materialsin advanceandrequestthat
suppliersprovide material statusupdateson a monthly basisto assist

with stockpreparation.

R&D A
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URisk Management of the Management System

1. IATF16949 2016GlobalAutomotive Quality ManagementSystem

There are no highisk projects in 2023 asresult of the riskassessmenobf internaland
externalissuesand stakeholderequirementsandexpectations.

2. 1SO 4500& CNS 45000Dccupational Health an&afety
Management System

TheTYCSafeSanitationCommitteewasestablishedo coordinateoccupationahealth
and safetyrelated affairs, supervise environmental safety and health operations
companywide, conduct regular inspectionsto improve occupational safety and
security, ensure the environmental safety of the workplace, and conduct regular
employee education and training on occupationalhealth and safety to strengthen
protective measuresagainsthazardsand risksaswell asthe control of operations In
2023 following the identification and assessmenbf potential hazardswo areasof
concern were identified: musculoskeletalrisks associatedwith lifting lamps and
structuraldeteriorationof air pollution platforms

In responseto the high risk of musculoskeletahazardscausedby the handling of
lampsby personnelthe companyhasimplementedthe useof mechanicakquipment
to minimizethe risk of man-madehazards Thishaseffectivelyreducedthe riskfrom a
high levelto a low level Thedeterioration of the air pollution platform structure has
resultedin suboptimalloading, which may potentially lead to platform collapseand
jeopardizepersonnelsafety. The companyhas reinforced the platform structure to
enhanceits load-bearingcapacity thereby reducingthe risk of hazardsrom a highto
alow level
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3. Authorized EconomicOperator (AEQ

Toensurethe effectivemanagemenbf securityin the cargosupplychain,we conduct
risk assessmentsf potential threats related to cargooperations,activities, products,
transportation, customsclearance and services By continuouslyprojecting potential
security threats, detecting them when they arise, and conducting regular risk
assessmentsye are able to implement the most appropriate countermeasuresor
control methodsto achievethe goalsof securityrisk assessmenand countermeasure
developmentand managementA supplychainsecurityrisk assessmenis conducted
on an annual basis,with the standard operating procedure being the planning of
contingencymeasuredor incidentsof a highfrequencyand high-severitynature. In
2023 we will assess total of 117 items Of these, 114 are classifiedas minor risks,3
arelowrisks andnoneareabovemoderaterisks
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UPublic Health Risk Management

It strengthensprevention in advanceand tracking confirmation to prevent impacts on the companyfrom communicabledisease(such as novel influenza, influenza,
tuberculosisdengue,and COVIELY, etc.) spreading Thecompanyhasestablishedoreventivemeasureshat enhancepreventionbeforehandand follow-up countermeasures
to reduceimpactandeffect on operation

1. DengueFeverPrevention 2. EpidemiRespiratoryDiseasePreventionand Epidemiology

In the secondhalf of 2023 Tainan'sdenguefever epidemiccontinuedto spread In In order to preventthe spreadof illness, TYQecommends that colleagues follow
response,TYCcooperatedwith the city governmentto implement measuresto the three key steps for epidemic prevention: To prevent the spread of illness,
prevent further spreadof the diseaseand to improve the environment These employees are advised to wash their hands frequently, take their temperature, and
measuresincluded regular inspectionsand removal of stagnantwater in the wear a mask. Should an employee experience a fever or respirgtongtoms,

factory area, as well as strengtheningthe managementof breeding sourcesto they should seek medical advice.

minimizethe breedingof mosquitoes In the eventof an employeebeinginfected,
the companyworks with governmentagenciesto arrangefor medicationto be
sprayedat home When an employeeis absentfrom work due to the epidemic,
the company follows the government regulations on labor leave and wage
payment

3. Handlingof TBContacts

Uponnotification of a caseby the competentauthority, TY Gwill cooperatewith the

can be serious—— authority and assistthe contact person in the workplace by arrangingfor an

 Warningsigns examinationwithin one month. The examinationwill be conductedin accordance
with the following conditions The employee shall be permitted eight hours of

£ A contact per day or 40 hours of contact within a three-month period. The initial
ol \ examinationshall be paid for by the companyand conductedat the company's
O/ et designatedmedicalinstitution.
Enlarged liver |
Lo,
have been infected with dengue fever’
te medical attention.
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Customer Privacy and Information Security Management

Material Topics : Customer Privacy and Information Security Management

Positive TY@Qevelops information security policies in alignment with corporate operational strategies and regulatory requirementsiiaevjptiormation security management.

Benefi;s Furthermore, we collate data dif infrastructuregxternalcyberthreats,andinternal vulnerabilities Thisenablesusto assesselevantinformationsecurityrisksand safeguard
Description the rightsof stakeholders.

Negative

In 2023 the companyexperiencedh dataleakagencident. Thecompanypromptly followedthe establishedProcedurefor Reporting Information Security Incidentsto assesshe
Impact potentialimpactof the securityriskon the company'sinancialand operationalstability,aswell asits responseand correctivemeasuresAfter athoroughassessmenit was
Description determinedthat the incidentdid not involvethe Company'snternal confidentialdocuments andtherefore,there wasno leakageof customerdataor confidentialinformation.

Remedy/ To avoid future information security incidents, the Information Security Center will periodically issue messages empiasizpaytance of information security. This will
Measures help employees understand the gravity of these issues and reinforce data access rights, as well as internal educatioim@nd tra
c 3 Stakeholders are invited to contact the Information Security System Center with any feedback they may have regardingpim&atnaity issues. Please direct all
omplaints/ ;
L feedback to the Security System Center.
Communication . .
Channels A Email :tycsecurity@tyc.com.tw

A TEL 06-38418888 #185 Ydong,Lee AssociatdManager

Policy/ In accordance witlthe Regulations Governing Establishment of Internal Control Systems by Public Contpartsdelines for Information Security Control of TWSE and

Commitment TPEX listed companies, and the Personal Data Protection Act, the company has formulated an information security poliegs appbved by the Board of Directors in
2023, for all employees and stakeholders to follow.

Liability Information Security System Center, Business Office, and various units.
Management ) ) . . : ) . . . L
Evaluation The Information Security System Center is tasked with the prevention, review, and improvement of information-selateityircidents.
Goals A There were no significant information or cyber security issues to report.
& Objectives A There were no violations of customer privacy or loss of customer information.
A The following cyber security investments have been made: Backup software upgrade, Disk array upgrade (improve effigiealapiityd, Junk mail (SPAM) protection
- _ upgrade, Virtual software (VMWARE) version upgrade, Aintis software update and deployment.
Speqflc Actions A The Information Security System Center unit was established with the specific purpose of managing all informationedatadityusiness operations.
in 2023 A New employee cyber education training was conducted.
A In 2023, test exercises were conducted on backup equipment, recovery procedures, and mechanisms.
Performance A" In2023 there havebeenno instancesof customerprivacyinfringementor lossof customerinformation.
Results A

In 2023 atotal of 85 newindirect staff and 80 existingstaff participatedin information securitytraining, with atotal of 122.5hoursof training completed
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2.7 Information Security Management

To strengthen TYCinternal data security protection, managementmechanism,and custometrelated information, the companyhas establishedthe & L y F 2 N®€etuiityA 2 y
System/ Sy (i &dedicatedunit of information securityallocatingappropriate professionalpersonneland resources,and approvedby the Board of Directorsin November
2023 to formulate cyber security policies,managementproceduresand specifications,and implement risk managementand control to achievethe goal of cyber security

management

UCyber Security Policy:

To strengthen information security protection and
managementmechanism,the company has organized
and establisheda dedicatedunit of information security
with adequate professionalmanpower and resources
made information security policy, management
procedure,and regulations and performed risk control

to reachthe goalof information securitymanagementlt

is ¢ , / €@@mitment to stakeholdersto proactively
promote its information security managementsystem,
technology reinforcement, and sensitive information

protection, andto protect the interest of the customers

Scope

A Applicableto safety managementof ¢ | /irfodimation asset,includingits confidentiality, completeness,
andavailability

A All employees, suppliers, contractors, consultants, temporary employees, customers, and third party
personnelthat involvewith ¢ | /infbémation operationor datausageshallfollow this policy.

Principle

A All information security managementregulationsand proceduresmust follow governmentregulations
(suchas CriminalAct, The Classified\National Securitylnformation Protection Act, Patent Act, Trademark
Act, CopyrightAct, ComputerprocessedPersonalData Protection Act, and & D dzA R ®f IifofrBadion
SecurityManagementand Controlfor the Listed/ 2 Y LJ. y & €

A Setup information security organizationand clearly stipulate its responsibilityto promote and maintain
information securitymanagementgexecution,and verification

and business partners, as well as the 02 YLJI y & Q 4 Establishinformation security managementregulations and procedure to protect the confidentiality,

competitiveness

Goal :

It is to encourageall units to enhance information
security management and establish a concept of

a S @S NB eespéhsiblefor information & S O dzhah (0 & ¢

reduce the occurrence rate of information security
incident and to manage the impact caused by the

incident to an acceptable level Also, the Company

enhances continuous business management and
information securitytenacityto meetthe expectation,as

completenessandavailabilityof the personnel data,information system,equipment,andinternet.

A Conduct regular information security management meetings to review internal and external risks,
technology businesseeds,andlatestupdatesfor countermeasure

A Conduct regular information security tests and audits in order to evaluate the risk of information
environmentand makeimprovement

A Deploy information security protection system and monitoring equipment, continue to improve the
securityof the overallinformation environment,andreducethe incidenceof variousrisks

A Authorizationmustbe required for usingsystemand data, and the minimumlevel of authorizationshallbe
grantedbasedon businesseeds

A Setup adequatebackupandbackupmechanisnfor information system conductregularemergencydrill to
strengthenthe tenacity of information servicewhenfacingthreats.

A Establishresponseand reporting procedureon information securityincident and improve the responding

well as ensuring normal operation of the O2 Y LJI y & Q & andcoordinatingability of the internal personnelin anemergency

businessand protect the interest of the customersand
businesgartners

A Conductregular employee training on information security to continue improving the awarenessof
information security.

A All employeesand stakeholdersshall be responsibleto maintain cyber securityand follow relevantcyber
securitymanagementegulations
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UCyber Security Implementing Status and Effectiveness

1. Cybersecurityin 2023is to improve defenseability. NT$2,550,000wasinvestedto complete,set up, and upgradeequipmentasfollows:
(1) Backupsoftwareupgrade

(2) Diskarrayupgrade(improveefficiencyandavailability)

(3) Junkmail (SPAMprotectionupgrade

(4) Virtualsoftware(VMWAREYersionupgrade

(5) Anti~virussoftwareupdateanddeployment

2. Cybersecurityimplementingstatus

(1) To strengthen TYCinternal data security protection, managementmechanism,and customerrelated information, the companyhas establishedthe ¢ Ly F 2 NXY I G A 2 Y
SecuritySystem/ Sy (i Sdedicatedunit of information securitywith one supervisorand four specialistsin order to meet the requirement of cyber security by
competentauthority, to executeinformation securityrelated businessandstrengtheninformation securitydefensiveability.

(2) Inorderto preventhackerinvasion, 'Y Gaspreparedmeasuresuchasantivirussoftware,employeecybereducationtrainingandpromotion, regularupdateon operationsystemsoftware,
firewall protection,backupandrestorationto avoid lossofthe O 2 Y LJcyfiaiasséts

(3) TYGnanageemailsecurityby classification Therewere 1,414,222 emailsreceivedin 2023 86,743 quarantinedemailswere intercepted(accountingfor 6.13%), and
1,536 virus email were intercepted (accountingfor 0.11%). Asfor firewall securitymanagement 904,000 threat activitieswere detectedin 2023 (16,100 of them
werein highrisk,19,100in mediumrisk,and868800in low risk). Attackingtypesincludemail, application URLsanddomains

UCyber Security Emergency Response Plan

TYCconsistentlydevelopsrobust backupstructuresand contingencyplansfor critical systemsand data,

aswell asconductsdaily checkpoints To guaranteethe continuedreliability of our backupequipment,

recovery procedures,and mechanisms,TYCconductstests and drills on these componentsevery six

months Additionally, the entire personnel receivesregular training and education on emergency

recovery procedures In the event of a system disaster, recovery operations are carried out in m
accordancewith the computer systemdisasterhandlingprocedures Thisis done in order to minimize n
the damagecausedby the disasterandshortenthe systemrecoverytime.
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UCyber Security Incident Handling and Reporting

Establish corporate risk management mechanismand information security incident handling standard
procedures,stipulate relevant processand measuresincluding reporting procedure of information security
incident, assignspecialiststo handle major cyber security incident, loss evaluation and further necessary
respondingmeasure,evaluate cyber risks possibleimpact on the / 2 Y LJI fiidn€ed&nd operation and its

respondingand makeup measures
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UCyber Security Education
Training

TYChasconductedinformation securitytraining quarterly

for new employees,which includeslearningO2 YLJ y & Q&

computer system,data accesscontrol, and regulationsof

TYC cyber security incident reporting and handling are governed by the following procedures.internet usage For existing employees, cyber security

( Divisions )( Information Security System Center)[ Associate / Generdllanager j

Suspected Cyber Security
Incident

Inform the Information N Receivdnformation

Security System Center 0

Isitan
NO i ;
information
security incident

J @@

Determine the scope of the impact

and report to theinformation
security manager

NS

Whether to Report to ahigher
report level of authority

y @©

Emergency Response pas

J

—> Record & Archive

training is held every six months. 85 new employeesand
80 existing employeeshad participated in information
security training in 2023 (contents include information
and confidentialdata leak, and internet attack issue) The
total trainingwas122.5 hours

UCustomer Information
Management

At TYC we prioritize customer privacy and have
established comprehensive guidelines for the
managementof customerinformation, as outlined in our
"Regulationsfor the Management of Application and
Credit Collection of Basic Customer Information." New
customersare required to complete the requisite forms
and submit them to their supervisorsin accordancewith
the regulationsset forth in the standard In the eventthat
the amount of money in question exceedsNT$3 million,
an externalcreditinvestigationwill be required If an OEM
customer submits a "Customer Special Requirements
Form,"the relevantunit must be notified of the request
Documentspertainingto fundamentalcustomerdata are
generatedor revised,and externalcredit reportsor digital
records are maintained by the sales and marketing
department In 2023 there will be no infringement of
customerprivacyor compromiseof customerinformation.



3 Green Actions 2023 Performance Highlights

R&D and Intellectual Property Management @?22.3tons of CQe - _
2023 GHGemissionsgntensity with 1352 metric tons of CQe, a decreaseof 22.3
3.1 Productand PatentsVlanagement

metrictons of CQe from the 2022baselineof 157.5 metric tons of CQe.
3.2 ImproveManufacturingProcess 67.1%

ClimateChange Responddanagement Thetotal amountof wasteresourcegecycledin 2023wasapproximatelyl 90.5 metric
: _ tons, an increaseof 67.1% comparedto 114.02 metric tons in 2022 winning the

3.3 Risksf ClimateChange recyclingvolume award from the EnvironmentaProtectionBureauof the TainanCity
3.4 Energgnd Greenhouse Gasventory Government
Qo c P2
= WateBesourceManagement 2023Plasma cleaning machinefieduce annual average industrial detergent use 4.9
3.6 PollutiorPrevention Management tons, saving 36.2%.

7.8 million liters

Plant recycled wateconsumption of 7.8nillion liters in2023.

106 Patents
In 2023, we held 106 active patents.

0 Violations
No violations of health and safety regulations related to products and services in 2023.
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R&D and Intellectual Property Management

Material Topics: R&D and Intellectual Property Management

ggﬁgif‘i’é The company's innovative R&D capabilities not only represent a key strength in the market but also demonstrate a deterimimatiotain a leading position. Patents
Description provide adequate protection of the company's intellectual property rights, preventing related technologies or product®fingrmaliciously stolen or copied by competitors.
This protects the company's competitiveness in the marketplace.
Negative In June 2021, Hyundai Motor Company and Kia Corporation initiated legal proceedings against TYC and TYC's U.S. sudrsidianp, e patent infringement. The case
Impact has been in litigation and has not had a significant impact on the financial and business affairs. We will continueytoesgiorel to the above litigation in order to protect
Description our rights and interests. This has had a direct negative impact on the organization.
Remedy In the event that an infringement is established, the company will pay damages in accordance with the judgment, ceasthealdsimging product, scrap the infringing
Measures part, modify the infringing part, and eventually file a patent avoidance declaration with TYC headquarters to prevemneaaecur
: A Please be advised that the patents applied for by TYC have been posted on the relevant patent websites in the countriesandapplying.
Complaints/ . k . o ) .
L A Should customers wish to file a complaint about a product, they are invited to contact the sales office at the dedicatad coun
Communication A i h
Channels Email: Jason_Chao@tyc.com.tw

A Tel: 062658781 #358MIr. Chao, Yuan JurDirector

A The R&D department has a dedicated unit for innovation and R&D. The development of new products is overseen by two telmtisated to AM products and the
Liability other to OEM products.
A A dedicated quality control unit has been established to oversee quality planning and control from the evaluation stags psoduction.

Management A ltis the responsibility of the patent administrator to oversee the payment of annual patent fees and ensure that patestsiafe filed in a timely manner.
Evaluation A Oversee the product development process in accordance with the IATF 16949 system and ISO 26262 standards, and implefRékt syBeM fo facilitate the
use of esignatures.

Goals A Avoid infringing on existing patents.
A Obtain and maintain 90 patents.
_& ) A Develop and produce 200 units per year.
Objectives A R&D expenses account for 2.5% of revenue.
A As the number of patents in the automotive lighting market grows, we are improving our technical capabilities to ensiviepmaiukts avoid infringement and meet
the needs of OEM products from automotive manufacturers.
Specific Actions A We have a standard for checking, avoiding, confirming, molding, acoinféming patents before mass production. We also hageilar meetings to analyze and avoid
in 2023 patents to ensure our products don't infringe on others'. .
A The number of new patents can be adjusted to match the number of expired ones.
A Keep the number of new products a year.
A The yearly costs for patents include application, defense, and renewal fees.
A Research and development expenses totaled $316,918,000 in 2023, accounting for 2.5% of the overall operating revenues.
Performance A Patent application fees amount to a total of $2,784,000 in 2023.
Results ﬁ A total of 17 patent applications have been filed in 2023.

Thenumber of new product development groups in 2023 was 195.
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Quality System Certification

3.1Products and
Patents Management

ISO 9001: 2015 quality management system

FORD PREFERRED QUALITY SJATUS ° ®
U’ Quality and Responsibility B S
IATF 16949: 2018utomotive Quality Managemergystems @ ® ]
. . ISO 26262: 2018 Functional Safety ° °
QualityPolicy
Authorized Economic Operator ° ® ® °
We are committed to the development,manufacturing 7 NoteThe abovecertlflcates arevalldfor the reportlng year 7777777777777777777777777777777777777777777777777777

and marketing of vehicle lighting devices allowing us to
becone one of the leadingcomparies in the industry, meet

. ) Product Certification
customer expectations, upgrace vehicle technology and

safely comply with international vehicle lighting regulation [ Certified Automotive PartsAssociationCAPA ]
standards

[ChinaCompuIsonCertification CCccC ]

Gontinuous introduction of newer vehicle lighting c |

design, new methodology, new materials, precise tooling [UNE iBype approva ]
technology and engir?eer.ing Th(? gbility to activglypromc?te [ EuroAsiarConformity, EAC ]
smart processes,maintain stability of production quality,
reduce failure cost, and improve individual work quality, [AIStype approval ]
while persistenty learningand growingto exceedcustomer
expectationsachievingmaximumbenefits [ Instituto de Racionalizaci6Argentinode Materiales ]

U Material Selection

All of the plasticsused by TYCas raw materials for headlampsare verified by dedicated material
l engineers Selected materials are subject to specificationsand undergo testing at third-party
- laboratoriesthat are certified to complywith REACHind RoHSstandards Thesetests ensurethat the

plasticsusedin our productsare free of plasticizersheavymetals,and other hazardoussubstances
and complywith the specificationsWe alsorequire our raw material suppliersto updatethe test data
on aregularbasis If a customerhasspecificperformancerequirementsfor a material, we will select
the appropriatematerialin accordancewith the customer'sparticularspecifications
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OEM designs and develops environmentally friendly measuresto minimize its impact on the
environment Theseinclude the selection of materials for headlamp manufacturing based on the
reduction of carbon emissionsfrom the production of material components,the non-use of chemical
gasesthat affect climate change,the recyclingof materials, and the elimination of environmentally
hazardoussubstancesAll types of plastic materialscomplywith international recyclingregulationsand
are engravedto facilitate recyclingand reducepollution. TheInternationalMaterial Data System(IMDS)
isusedto ensurethat the partsand materialscomplywith internationalstandards

In order to mitigate environmental impact and ensure compliancewith relevant regulations, each
country hasenactedspecificenvironmentallaws and regulationspertainingto its products At TYCwe
confirm our compliancewith environmentallawsand regulationson an annualbasisto ensurethat we
remain up-to-date with the latest developmentsin these laws and regulations We also encourage
manufacturers,related parties, and employeesresponsiblefor these laws and regulationsto receive
regulareducationandtrainingon environmentallawsandregulations,enablingusto keeppacewith the
latesttrendsin theselawsand regulations Furthermore,we can confirm that we havenot violated any
healthandsafetylawsandregulationsrelatedto productsandservicesn 2023

Substance Specification Items and Practices

Substance Specification

1. Whenthe product is initially developedhe

PPW(Directive on Packaging and Packaging Waste) specification sheewvill usually indicate whethethe
product is subject to REACH and other
environmental requirements, and the relevastaff
in the technical research institute will be informe

2. Examineghe bill of materialsto see if there are an
suspect parts (parts that are moligely to contain
restricted substances, such as electronic circuit
boards).

3.  For suspect parts, ask timanufacturerfor the
declaration and materiaitumber.

4. Integratethe declarations, material data sheets,
test reports from each component manufacturer
produce a declaration for the wholamp.

5. Orcompile the data for the whole lamp from the
material data sheet provided by the manufacture
and check compliance step biep.

6. Orsend the whole lamp for testing at the
customer's request to obtain the restricted
substances test report.

POPgpPersistent organic pollutarjts

REACKRegulation (EC) N®07/2006)

ELMEndof-life Vehicle ELV)
TPCHModel Toxics in Packaging Legislation)
TSCAToxic Substances Control Act)

CaliforniaProposition65

Global Automotive Declarable Substance List

In accordancewith the Conflict Minerals Procurement

Policy, manufacturers are required to refuse to use
mineralsfrom regionsthat do not meetthe requirements
of humanism Furthermore, manufacturersare required
to provide declarations The Companyhasalsorequested
that suppliersconductsurveyson conflictminerals

ConflictMinerals
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UHeadlamp Energy -saving

Design

1. LEDLighting Design

TYQs committedto energyconservatiorand carbonreductionin the
design and development of automotive lamps The new design
suggeststhat car manufacturersuse light sourcesfrom traditional
halogenbulbs to adhereto the highbrightnessenergysavingLED
proposal Recently,in addition to the original prototype of a small
modification of the product with the old halogenlight source,the
new designof lamps and lanterns designedmore than 90% of the
designand developmentof the use of LEDlight source,not only for
novelty in style, but also to achieve the purpose of energy
conservatiorand carbonreduction

OEMTrends in the use of halogen and LED light
bulbs in products

LED

2019 0% 100%
2020 10% 90%
2021 8% 92%
2022 6% 94%
2023 5% 95%
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With the introduction of LUCIDSHAPE Optical Design optical simulation

software, the energy saving ratio is improved as follows:

Headlight Low
Beam

Headlamp High
Beam

Motorbike
Direction Lamp

Daylight Lamp
Front Fog Lamp
Brake Lamp

Front Position
Lamp

Rear Position
Lamp

Notes

55

60

21

35

55

21

195

25.9

18

13.8

6

31

12

0.7

2023
LEDEnergy

SEVHECH)]

65%

57%

91%

61%

89%

85%

75%

86%

2023
Light energy

efficiency (%

50%

48%

70%

46%

69%

65%

58%

64%

1. Calculatiorof energysavingratio = (HalogenV-2023averagd_EDN)/ HalogenNV*100%
2. The energysavingratio of LEDdncludesthe total heat dissipatedby consuminglight
output lumenvalue,LECheatdissipationand LEDmoduleheatandheatdissipation

3. Optical energyefficiencyincludesthe applicationarea of reflective surface,reflectivity,
penetrationrate, spacesizeof organizationcustomerinput shape andpenetrationmaterial
4. AsOEMLEDproductsare not terminal products,the energysavingcanonly be calculated
usingthe product specificationsandthe power reductionratio is shownin percentage(The
main reasonfor not usingthe joule unit is to avoid the inaccuracyof the data causedby
quotingtoo manyassumptions)

2. LightweightDesign

Automotive matrix headlamps,which

combine driving safety and lighting

functions, are graduallybecomingthe

mainstreamof automotive headlamps
in the future. However, due to the

complexstructure of the product and

the large amount of materials used,
TYChasinvestedin the researchand

developmentof LiquidSiliconeRubber
(LSRYo solvethis problem It hasan

excellentlylight weight, with minimal
material consumption and

recyclability compared to commonly
used engineering plastics, which
improves safety while helping to

protect the environmentat the same
time.
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3. Process Improvement While the former utilizes hot melt and PU adhesives,it still selects materials that meet
In addition to the development of more energgving light source designs, €nvironmentalprotection standards Thelatter doesnot require adhesivedor processingFor
we are committed to enhancing the quality of our process designs. To thisinstance,vibratoryfriction generatesheat throughfriction betweena high-pressureforce anda
end, we divide the current combination of LENS and HOUSING lamps intd?olymer,reachingthe softeningpoint temperaturefor bonding Ultrasonicprocessingemploys
two types: pressurizedultrasonicamplitude friction heating The hot plate is partially heated with upper
andlower fixtures,andthe plasticpolymeris heatedto the softeningpoint temperaturefor the
bondingprocess Thehot plate is usedto locallyheat the plasticpolymeraboveand below the

Adhesive is required No adhesive required fixture, therebyreachingthe softeningpoint temperaturefor combinedprocessing

Introducingautomated PLASMAsprayingas a replacementfor manual primer applicationto

The use of adhesivessuch as hot Thefront fog lamps, tail lamps, tail effectively strengthenthe adhesionof lamp coating,improving product quality and customer

melt adhesive,PU adhesive,and D EAEs CHl M By satisfaction 7 units were introducedin 2022, with an estimated400 canssavedannually,and

UV adhesiveis essentialfor the to_be free of adhesives They are 1 unit was introduced in 2023 further reducingthe use of organicsolventsand minimizing

designand developmentof these mainly designed to be causing . -

productsdue fo the Wghimpact | | W00 M uStitk oAty oTVronmentaimeact |

strength,  heat resistance, of hot plates Thise_nvironmentalﬁ/

vibration resistance,and vehicle friendly, energysaving,and carbo

structurerequirements reduction _processing _method

ensures rpfm_lmal waste and
L ) | _maximumefficiency ) <) ; =y

. Organ'icsolvents N utoatedPLASMApraying
U’ Award Recognition

}\". TaiwanExcellenceéAward

INS |
() =

Hidden LEDMotorcycle
Headlamp

Full LED w/diffusion
Homogeneous DRL
Lightfunction

3D Tunnel Effect Ful w @

FullLEDFront Turn Indicator

ForDucatiMotorcycle H = ! ’
e 0% :

FullLEDMotorcycle

LED Rear : CoachHLfull LED TailLamp .
- H Innovative Hi  -LowPES

Combination Lamp ¢ FullLEDw/grid Hi-LowPESw/plastic A RIS Full LEDMotorcycle : full -featured LED
: . X 5 TAWANEXCELLENCE h : FullLEDMotorcycle
¢ Pattern optictech lens; dual color NS, SUVERAWARD 2015 Tail Lampfor TRIUMPHUK : headiight HeadL KTM

TYQatents function L.G eadLampfor
. .
2016 2017 2019 2020 2021 2022

Note: Please refer to the website for a detailed list of previous year's award recipients
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U R&D Volume Demonstration

The evolution of lighting technology has progressed from the traditional "light, machine, electricity, and heat" modeddeahtof technologically advanced lighting solutions. At TYC,
we employ a vertically integrated approach to technology, encompassing research and development, design, optics, predoumiogy, and the protection of intellectual property.
Our automotive and motorbike lighting solutions not only enhance driving safety but also align with sagngg, intelligentuserfriendly, and aesthetically pleasing standards

100 Pixel MultiFunctional Matrix AD Egg Motorbike Matrix ADB Steering assisted headlamps

Highpixel matrix LED headlights introduce the ADB
function, which automatically switches to the most
suitable light pattern and lighting function for the road,
suchaslow beam, high beam, etc., accordingto various
road conditions.. etc. It reducesglarefrom both forward
and oncoming traffic, maximizes illumination and
improvesdrivingsafety.

.

Themotorbike usesthe millimeter waveradarto respond
to the road environmentand controlsthe matrix LEDsvia
vehicle communicationtechnology to achieve multiple
light distribution functions and maximize illumination,
reducingglare from oncomingtraffic both aheadand to
the other side,makingthe motorbike saferto ride at night
orindarkplaces

When the motorbike turns or tilts left/right (-30° ~30°)
with the headlighton, the headlightrealizesthe multi-
stage auxiliary lighting function, which improves the
visibility and safetyin the curveand achieveshe safety
assiseffect.

Steering assist lamps

When the vehicleis turning or tilting left/right with the
headlightson, the corneringlampsare controlled by LIN
communication,and together with the headlights,there
are 3 light compensationson the left and right sides,
improvingvisibility andsafetyin curves

16 4 8 EOFF

#1546 87 1 ON

Depth of Field Tail Lamp

Thelamp housingsusethe a O 2 y @hs@riial A Y I 3 § ¢

imaging principle, together with semireflective and
semitransparent nano-dielectric multilayer and other
related technologiesto achievemulti-layer deep visual
effect, to provide the function of complyingwith traffic
regulations aswell asthe aestheticeffectof the lamps

Shaped lightguide visual taillight

By combiningthe light guide bar with the light guide plate
design,it achievesthe visual effect of light guide in the
shape of dragon'swing, improvesthe commercialization
and aesthetic effect, and meets the function of car light
regulation
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In 2023, TYC's R&D expenses reached NT$316,918&f0@senting approximately 2.5% of the consolidated operating income of NT$12,664,171,00€héwpast three
years, related R&D expenses have accounted for approximately 2% of consolidated operating income, which is sufficemittgC&flrobust R&D capacity and core
technologies. TYC's optical and mechanical patents form the foundation of our international competitiveness. From 2085Tt¥Q0ed a total of 135 patent applications, of
which 106 have been registered and remain valid, and 29 are currently pending. The company will maintain its competitiv@egdlgeontinued investment in R&D, coupled
with a robust portfolio of optical and institutional patents. This strategy will enable us to capitalize on the promisirgnfiarket for intelligent and advanced lighting fixtures.

Patent results

Patent Applications Statistics

22
17

@ |Inventione New® Design

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Patent Type

9.6% ?

28.9%

61.5%

Patented areas Patent Status Distribution

6.7%
15.6% ’
17.0%
* 22.2%

38.5%

78.5%

@®|nvention ® New ®Design

® Patents Acquire@ In Progress

® Taiwan ®China ® USA ® Europe @ Other
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3.2 Improve Manufacturing Process

H H i Unit: i
UMain Materials Used Recyclable Materials nit: metric tons
2021 N 2022 N 2023
The total weight of TYC 2023 materials used in primary production and packaging is Tube Cleén_'ng . 208 179 194
9,777.3 metric tons, out of which 4,712.8 metric tons are-nemewable materials and LB BT TR 2 8.3 9.0 9.9
5,064.5 metric tons are renewable materials. Polyamide66(P6§ 74 53 4.9
Sell Recycler: polycarbonate (PC) 35.0 23.7 24.7
. . Kaai il Polymethyl methacrylateRMA) 27.7 34.6 27.2
2023 Major Production and Packaging Materials Total =) 5 a5
Raw Materialkse 2,480.8
Nonrenewable materials : . .
Plastics 22320 UReduction of Overconsumption of Raw
Renewable materials PaperPackaging 5,064.5 M aterial S
Total 9,777.3
Note: Raw materials include acrylonitrile butadiene styrene (ABS)amideresin(P66),polycarbonate
(PC)andpropyleneglycolmethyl ether acetate(PMA). As the crisis of climate changeintensifies, reducing raw material consumptionhas
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becomea significantconcernfor businessesTY C'saaverageraw material consumption

Thetrimmingsgeneratedin the manufacturingprocessare recycledand processedor usein the
injection moldingmachinefor overflowand cleaningandthe recycledusablematerialsgenerated
from defective products in the manufacturing process can be sold to qualified recyclers
Approximately86.1 metric tonsof usablematerialswill be recycledin 2023

for the pastthree yearsis 2,045 tons, with overconsumptionof 321 tons in 2021, 305
tons in 2022 and 331 tons in 2023 This is primarily due to an increase in

overconsumptiorof trial molds We will continueto reduceraw material consumption
through talent cultivation, the introduction of an abnormaldecisiondiagnosissystem,
mold optimization, manufacturing process improvement, production scheduling

optimization,anda reductionin the numberof mold trials. Thesemeasureswill enable
usto implementthe conceptof environmentalprotection and sustainability,which is

to reducethe amountof plasticand carbonemissions
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U Recycled Packaging for Parts Delivery

Since2018 TYChas been implementingimprovementson the packagingmaterialsused for parts. Our objective is to deliver parts with the least amount of
packagingndthe simplestpackagingnethod, while maintainingthe quality of the parts. Thefollowingmethodswill be employedto implementthe improvements
1) Reducehe amountof plasticbagsand comfort paper,

2) Changdhe waypartsare placedto aflat positionto minimizethe needto add more packagingnaterialsdueto the stackingof parts,

3) Userecyclablepackagingnaterialsto reducethe useof plasticpackagingnaterialsandthe useof plasticpackagingnaterials,

Theprojectedimprovementin recentyearsis estimatedat $668903in 2021, $459,957in 2022 and $657,828in 2023 Furthermore,we are proactivelydeveloping
a circulareconomyby transitioningthe parts exportedto our subsidiaryin Thailandfrom cardboardboxesto sixcompartmentbasketswhich canbe continuously
recycledin Thailand A total of 42 setsof partshavebeenimported up to 2023 resultingin cumulativesavingsof $268946in 2023

- I

e —

Theredesignof the recyclablebox for the lamp shellallowsthe partsto be placedin the box with
the slot and fixed crossbarthus meetingthe quality requirementswithout any packagingnaterials
Thecoverthen preventsdust,andthe boxcanbe recycledandreused
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Climate Change Response Management

Material Topics

Positive Benefits
Description

Negative Impact
Description

Remedy/Measures

Complaints/
Communication
Channels

Policy/Commitment

Liability

Management
Evaluation

Goals
& Objectives

Specific
Actions in 2023

Performance
Results

: Climate Change Response

Compliance with customer, policy, and international carbon reduction requirements will enhance our future competitivertegsnfeue, reducing our reliance on energy
sources will help to mitigate the risks and losses associated with potential energy shortages.

While TYC is not a significant emitter of greenhouse gases, the company's operations may be impacted if regulations recirimgerd, and the scope of the levy is
expanded in the future.

The company is committed to promoting energy conservation, waste reduction, and pollution prevention in order to minimiegathe impact of greenhouse gas emissions

on the environment and human rights.
For further details on management actions, please consult the management policy and clBapters.6

For matters pertaining to environmental safety and health, please direct your inquiries to the Safe Sanitation Roomesgriated communication channel.

A Email: WX_Tazn@tyc.com.tw
A Tel:06-38418884391, Tien Wen Hsuan, Associdttanager

We are committed to taking an active role in addressing climate change. Our approach involves reducing greenhouse gesiew@stitg in cuttingedge research and
development, and promoting green design technologies. We are also focused on enhancing the efficiency of energy anditiéigatioce advancing the development of a

circular economy, and continuing to prioritize the reuse of resources.
Administration Division, Safe Sanitation Room, Units.

The Sustainability Committee convenes on a regular basis to assess the progress made in achieving climate change ménjegeresainal provides updates to the Board
of Directors.

A

Greenhouse Gas Inventory axi@rification

Carbonemissions per unit of product use (4.38 metric to€02e/uni} in 2022 serves as the base year.
Shortterm: 3% reduction in 2024

Mediumterm: 5% reduction in 2025

Longterm: 10% reduction in 2030

In 2023, the Aping Plant and Tech Papkant1~3 completed a GHG inventory and passed thady verification. Based on the 2022 baseline, the company set-a net
zero target and carbon reduction strategy. The total expenditure on environmental protection was $41,966,353.

The wastewater was redirected to the recycled water system, where it was reproduced for use in the plant's manufactuessgpend air conditioning.

We updated our air pollution prevention equipment, integrated virtualization hosts, and replaced eserig air conditioners.

The total energy consumption for the period in question was 122,454.7 GJ, representing a 1.9% decrease from the fig8&3.GfG:24ecorded in 2022. The volume of
water withdrawn was 97.0 million liters, representing a 3.1% decrease from the 100.1 million liters withdrawn in 2022.
The plant recycled 7.8 million liters of water.

Do B Dol I
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Change

UGovernance

TYCGraluessustainabledevelopmentand climate changeissues
and paysattention to the impact on operatingactivity caused
by climate change Althougha climate changerisk team is not
set up yet, the companydiscusseson climaterelated issues
based on internal and external issues, evaluation plan of
interested LI NJidénsaad@nd expectation, while reviewing
business strategy annually The Sustainable Development
Committee coordinates the promoting, planning, and
implementing of issuesrelated to sustainabledevelopment
whereasthe GreenhouseGasinventory Promotion Committee
conductsgreenhousegasinventory and verification Together
the committees focus their attention on changes in
international trends and sustainableissues,such as climate
change, to ensure and facilitate the best interests of the
company

The companyrefersto the framework from TCF(TaskForce
on ClimateRelated Financial Disclosures) climaterelated
financial information disclosure proposal to conduct risk
assessmenand managementof climate changeissuethrough
taskforcesunderthe SustainabldevelopmentCommitteeand
to effectively reduce the climate change risks and
2 LJLJ2 NI dnpdction fhange through the involvement of
top management, crossfunction communication, and
integration of the companyresources The general manager
(Chairman of the Sustainable Development Committee)
supervises the implementation of the promotion
countermeasuresind report the promoting plan and operating
resultto the Boardof Directorsannually

Note: For meetings related to Board oversight and management in 2023,

pleaserefer to "Sustainability Promotion and Managemefiighlights of
Sustainabilityssues Presented to the Board in 2023".

At the ESKick-off meetingon Januaryl2, 2024, TY thasmadea discussiorand evaluationon riskassessment
of climate changeissuesconductedby the GeneralManagerand task force in the SustainableDevelopment
Committee related to transformation risks (policy and regulation, technology, market, and reputation),
physical risks (acute and chronic), and opportunities (resource efficiency, energy source, products and
servicesmarkets,andresilience)n TCFD

Evaluation and identification

The companyrefersto climate risk and opportunity sourcesby TCFIXo checkpossiblerisk and opportunity
factors,while evaluatingrisk valueand opportunity value by possibility(chanceof occurrencefrequency)and
identifyingitems that require primary attention. Threemediumrisksand one high opportunity are identified
thisyear. Correspondingtrategyandfinancialimpactevaluationhavebeenmadeby the relevantdepartment
to setup relevantmanagemenimechanism

Climaterelated Risks and Opportunities Matrix

High

5 >
&

D

=
<

©

{ 6

| High
Probability of occurrence -

No./Climate Risks Number / Change Opportunities

M R1 Mandatory Reporting Requirements and Carbon Levy O1 Entering New Markets
M R2 Large Energy User Requirement (10% for renewable energy) M Increase in Recycling Rate
M R3Carbon Tax M Alternative Raw Material Use
L Water Scarcity M Use of LowCarbon Energy Sources
L Iﬁ%rglenrlgrr:%g&Account Requirements (Chilled Water Unit Cluster and Air Compressor Fy, Higher Efficiency Production
L Shiftin Customer Preference. M Lowcarbon/Highefficiency goods and services
L Demand for Low Carbon Products and Services M Stakeholder Reliance
L Extreme Temperature Change L E}gggg ngslmency Transportation and Distribution
L Water Consumption Tax L Recycled Water Use
L GreeriTransportation Costs L Construction of Green Factories (Green Buildings)
L Sustainable CompetitiveneSsistainable Management and Communication Costs L Participation in the Carbon Trading Market
L Flooding L Reward Scheme for Good Utilization of Public Off
L Sea Level Rise
\_ J
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Risk and Opportunity Management and Response Strategies

TYC is committed to the management of risks and opportunities and the development of effective countermeasures, baseesoitstioé the identification process.

Category No./ltem Description Countermeasure Potential Financial Impact

Climate Major Risk

%SU  uonewlojsuel |

R1/

Mandatory

declaration requirement
and

carbon fee collection

R2/
Energyheavy industries

(10% renewablenergy)

R3/
Carbon fee
collection

Ministry of Environmenthas addedthe secondarybatch of

emissionsourceswhose greenhousegas emissionsshould
be checkedand registered, and implemented carbon fee

collectionin compliancewith ClimateChangeResponseéict

In addition, the FinancialSupervisoryCommissiorhasbeen

promoting in phrases that all listed companies shall

complete carboninventory checkby 2027, and subsidiaries
on the consolidatedreport shall complete by 2029 Even
thoughthe greenhousegasemissionof TYds under 25,000

tons, the Companystill needsto conduct greenhousegas
inventory checkand verification of the subsidiaries|If the

requirement is amendedin the future, the Companywill

haveto payfor carbonfee, whichwill increasethe operation

cost

With the Ministry of Economic Affairs (contract capacity of

5000 kW), the company shall fulfill its obligation by setting ug"o"

power generation equipment utilizing renewable energy,

purchasing renewable energy power and certificate, setting

up energy storage equipment, or paying cash.

Currently, various countries are planning to implement
carbon border adjustment mechanismand collect carbon
borderadjustmenttax on certainimported products,andthe
target of tax collectionis graduallyexpanding Exportsalesto
the USis accountfor 43%of ¢ | /re&¥@nue whereasl2%is
account for Netherlands of the EuropeanUnion If the
regulation is getting stringent and expanding the tax
collection scope, it will have quite an impact on the
O 2 Y LJ- opedafivé costs
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Short
term

t
erm

Long
term

Short term
AConduct GHG inventory check to stay on top of thélincrease expenses.in
situation, as well as setting short, medium, and longProductcarbonfootprint,

term goals of carbon reduction. GHG ESGounseIing and
AEstablish scheduling optimization verificationfees
AExpense to support DHL
AContinuous improvement on abnormal mold . Gogreen project
APlan to use 10% renewable energy by the end of 20244:arhon border tax,
Alntroduction of energy management monitor carbonfee expenses
AParticipate in DHL Go green projectand receive  Alncrease costs in
discount price for DHL express in the future. changesn equipment for

low carbonprocessing,
processingesearch and

deVelOpment,and
substitute raw material
ASet a base year and reduction goal, continue tBExpenses of energy

introduce energy saving measure, reduce GHG management, solar
total emission volume. power,and energy

APlan to replace energy saving equipment in thétorageequipment
plant.

A Addenergy storage equipment
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Climate opportunities

Short term

Aactively invest in déeing technology development to satisfy Aincrease in research

5 dzx i & -cAgli§nRpiodu 4 S anddevelopment cost
Market 01/ In response to the impact of extreme weather, the demand Short OEZ W2 2 M (O 8 ML B JBi s lezsns A . .
- . L . developed so far. Growth in operation
Enternew for de-icing technology on lights is increasing. term e
market Medium to long term

Indicators and Objectives

Objectives Specific Actions

Greenhouse
Gas Emission

Greenhouse

Gas Inventory

Water
Resources

Carbon emissions per unit product us022(4.38
metric tonsCO2e/unit) as base year.

A Shortterm: 3% reduction in 2024.
A Mid-term: 5% reduction i2025.
A Longterm: 10% reduction in 2030.

A Initial completion of the parent company'sGHG
inventoryandcompletionof externalverificationin
2022

A Theconsolidatedsubsidiarieplanto completethe
inventory by 2027 and the verification by 2029in
accordancewith the requirementsof the Financial
SupervisonlCommissionRO.C.

Use 2021 athe baseyearfor wateruseper unit of
product(0.024 millionliters/unit of product).

A Reduce water use per unit of product by 3% in 2023.
A Reduce water use per unit of product by 5% in 2025.
A Reduce water use per unit of product by 10% by 2030.

A

™ U oo

. . . increase in product
APromote deicing technology and gainore orders. It is demand

expected to massivelgroduce one décing product every year.

Implement energy management with planned annual improvements to reduce energy
consumption and greenhouse gas emissions:
Replaced chilled water equipment with higffficiency, energygaving models.
Continue to implement variable frequency equipment in manufacturing facilities.
Carbon emissions per unit of product 4.12 metoiosin 2023 (5.9%reductionfrom baseyear)

Estimated to complete planning for 10% renewable energy use by the end of 2024.

Greenhouseayasinventory andverificationof An-ping Plant, TechParkPlant1~3have been completed in 2023.

A In 2022 the total water intake was 100.1 million liters, with 2.4 million liters of water recycledfor

reuse Thewater consumptionper unit of product was 0.024 million liters per unit of product. In
2023 the water intake was 96.5 million liters, the recycledprocesswater was 7.8 million liters,
andthe water consumptionper unit of productwas0.023million liters per unit of product

Theplant treats processwastewaterassecondarywater in order to conservewater resourceslt is
essentialto enhancethe efficiency of the LJt | yvatér&ystem and continue to improve the
efficiencyof recycledwater use Theimplementationof a recycledwater systemand the recycling
of wastewaterinto the processwater curtain systemand air-conditioning systemis expectedto
reducethe amountof water usedfor coolingby approximately30%. In 2023, 26,696 metric tons of
water were used for cooling towers, representinga reduction of 8,302 metric tons of cooling
water comparedto 2022 Thisequatesto an efficiencyreductionof 23.7%.
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3.4 Energy and Greenhouse Gas Inventory

TYCis a non-energyconsumingindustry. The energy used by TYCis primarily purchasedelectricity and non-renewablefuels (including gasolineand diesel fuel), with no
renewableenergysources Thepurchasecelectricityis sourcedprimarily from the TaiwanPowerCompanywhile the gasolineanddieselfuel are usedfor publictransportation
In 2023 the total electricity usagewas 33,903,640 kWh, gasolineusagewas 4,656.0 liters, and dieselusagewas 7,104.2 liters. After conversion,the total energyusageis
1224547 GJ (1220531 GJof purchasedelectricity and 4017 GJof non-renewable fuels), resulting in an energy intensity of 967.2 GJ/billion dollars of revenues

TYC Energy Use

Category 2022 2023

Electricity usage 124,369.6 122,053.1
Gasoline usage GJ 159.4 152.0
Diesel usage GJ 294.6 253.9
Total Energy Usage GJ 124,823.7 122,459
Operation revenue (individual) Hundred million dollars of 115.3 126.6
revenue
Energy Intensity (Total Energy Usage / Operation Revenue ~ GJ hundred milliondollars 1,082.5 967.3
(Individual)) of revenue
Note:

1. The energy consumption calculation is based opiAg Plant and Tech Pdrlant1~3

2. Information sourcesElectricity consumption ibasedon the data listed in the monthly electricity bill of each plant; gasoline and diesel fuel are based on actual
consumption.

3. Calorificvalueconversiorfactor for each type of energy: ElectricihtkWh= 3,600 KXzasolinel L=32,635.2 K{,800 kcal)Diesell L=35,145.6 K(®B,400 kcal).

4.1 GJ=106 KJ

U Greenhouse Gas Inventory

In 2023 the company'sprimary energysourcesin Scopel were gasolineand dieselfuel, resultingin CQe emissionsof 366.2 metric tons; the primary energysourcein Scope2
was purchasedelectricity, with CQe emissionsof 16,748 Scope3 includesindirect GHGemissionsfrom transportation and organizationof products,with emissionsof 6,105.5
metric tons of CQe. Thetotal for Scopesl and 2 is 17,114.6 metric tons of CQ2e, and the GHGemissionintensity is 135.2 metric tons of CQe/$100 million of revenues The
combined Scopel and Scope2 emissionstotal is 17,114.6 metric tons of CQe, with a greenhousegasemissionintensity of 1352 metric tons of CQe per billion dollars of

revenue
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U’ Specific Improvement Measures and Effectiveness
TYC greenhouse gas emission volume
Equipment Optimization

B cquipment Optimization | .

. . In responseto the adventof the low-carbonera, TYGs committed to promoting energysavingand
Scope 1direct GHG emission MTCO2e 671.7 366.2 carbonreductionactivities In 2023 TY@ill implementthe following measures
1) Implementchangedo air pollution preventionequipmentto reducepressurelossand improve
Scope 2indirect GHG emission MT CO2e 17,494.4 16,748.4 efficiency,establishremote monitoring facilities,and confirm the optimizationof conditions
2) Integratethe original 16 mainframesinto avirtualizedmainframeusingvirtualizationtechniques
3) Changenewandold largescaleair conditionersfrom fixed-frequencyto inverter.
Scope } Scope 2 MTCO2e 18,166.1 17,114.6 It is estimatedthat thesemeasurewill resultin savingsf 55872 Thisequatesto 0 kwWh of electricity
per year, representinga reduction of approximately2011 GJand 27.6 tons of CQelyear in Scope2
Million-dollar greenhousegasemissionslt is estimatedthat 55,8720 kwWhof electricitycanbe savedannually which
Operation revenue (individual) revenue 115.3 126.6 is equivalentto a reduction of approximately2011 GJand 27.6 tons of CQe in terms of GHG
emissiongbasedon the latest carbonemissionfactor 0.494kg CQe/kWh, asreported by the Energy
Scope B Scope 2 MT CO2e/ Administration,Ministry of EconomloAfflrs) . .
7 . Million-dollar 157.5 135.2 2023 Energy Conservation Measures and Estimated Savings
GHG emission density 2
revenue
Scope3: other indirect
(scopea)GHGamission MT coze 01055 - Optimizecontol  Inegratethe  FERREARNCS RIS
settingsyeduce ongmal 16 _ changedrom fixed
pressure drop, and mainframesinto a  frequencyto variable
Note: increases efficiency. virtualized frequencywhichimproves
1. GHGinventoryis conductedin accordancewith ISO140641 proceduresand verified Concrete « Establish remote  mainframe using tcfg] 31;28&?102:]3{;1(9
externallyby a third party. All GHGinventoriesare basedon the operation control . monitoring virtualization energysavi%gnodeisto
right method and use 2022 as the base year for GHGemissions The inventory Actions capabiliiesto techniques. maintainlow-frequency
organization'gprimaryfocusis on the An-ping Plantandthe TechPark,Plant1~3. verify condition operationafter reachinghe
. . . . optimization. settemperature,insteadof
2. The types of greenhousegasesto be inspected include nitrous oxide (N20), stoppingthe compressor,
methane (CHY), carbondioxide (CQ), hydrofluorocarbongdHFCs)perfluorocarbons whichismoreenergysaving
(PFCs)ulfur hexafluoride(Sm), nitrogentrifluoride (NF3), and others andimplementsthe fixed
. . . . . - . . . . temperatureenergysaving.
3. Scopel includesgasolineand diesel,which are primarily usedin public vehiclesin
accordancevith the GWPvaluesoutlinedin the IPCQ013SixthAssessmenReport Estimated Annual
4. Scope? is primarily comprisedof purchasecelectricity, whichis calculatedusingthe EnergySavings(kWh 25,000.0 28,032.0 2,8400 55,872.0
coefficient of carbon dioxide emissionsfrom electricity published by the Energy
Departmentof the Ministry of EconomicAffairs (MOEA) 0.495 kilogramsof CQe Reduction in
per kilowatt-hour (kg Ce/kWh) in 2022 and 0.494 kg CQe per kilowatt-hour (kg energy 90.0 100.9 10.2 2011
CQe/kWh)in 2023 consumption (GJ)
5. Scope3 encompassesndirect greenhousegases(GHGs)rom transportation and Reduction of greenhouse gas
indirect GHGdrom productsutilized by organizations emissions (metric tons 12.4 13.8 14 276
6. Thesourceof the conversionfactor is the mostrecentiteration of the GHGemission of MT CO2elyedr
factor managementtable 6.0.4, published by the Ministry of the Environment,
ExecutiveYuan Note: Replacement of air pollution control equipment is a major capital expense vathlaf
$24,642,064.
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Reducing Carbon Emissions from Pape

From1986to 2022 TYChassuccessfullymplementeda wide range of electronicsystemsand forms,
includingMFGPRONOTESPDM/PLM,SCM,ASRSBI, MES,SAP APO,PMS,WMS,WEBFTPand 137
electronicforms. The developmentof electronicsystemshas consistentlybeena core competencyof
TYC,with a long-standing commitment to digital technologies In 2023 the introduction of new
electronic forms and information (including first processedproduct inspection forms, electronic
businesscards,and a digital learningwebsite) is projected to reduce paper usageby 50,579 sheets,
contributingto areductionin greenhousegasemissionsgy 0.32 tons of CCe.

Furthermore, TYdssuesannualnotebooksto customers,suppliers,and employees By 2023 TYGwill use
recycledpapermadefrom more than 50%recycledpulp for the interior pages Thisnon-polluting, nor+oxic,
environmentally friendly paper reduces carbon emissionsby approximately 0.12 metric tons of CQe
comparedto ordinaryAd, 70-b. photocopyingpaper.

Carbon Reduction 2022 2023

New Electronic Forms and

Information Carbon Reduction 027 tons CO2e 0.32 tons CO2e
Annual Notebook Uncoated Wood
free Paper Carbon Reduction 0.12tonsCQe
Total = 0.44tonsCQe

Note:
1. The paper carbon footprint information is sourced from tbarbon Footprint Information Platforn€arbon

Footprint Data / Unit of Measurement: 3.2 kg CO2e / A4, 70g (210mm x 297mm). The package contains 500 gheets,

each measuring 210mm x 297mm.
2. Only the amount of paper saved in the current year is counted due to new electronic forms and systems.
3. The carbon emissions from A4 paper can be calculated by dividing the reduction of A4 paper by 500 sheets (per
pack) and multiplying the result by 3.2 kg CO2e/A4.
4. The carbon footprint data for Eddowlin paper used for notebooks is 2.8 kg CO2e/A4, 70 g (210 mm x 297 mm) 500
sheets per pack. The order of 3,500 notebooks with 88 inner pages, size 141*208mm, equates to approximately
144,829.63 sheets of A4 photocopying paper, or 289.66 packages (500 sheets per package). The calculation |s as
follows: 289.66 packages * (3.2.8) kg CO2e = 115.86 kg, which is approximately 0.12 tons CO2e.
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3.5 Water Resources
Management

TYC'dour production facilities are strategicallylocated in
Tainan City's An-ping Industrial Park and Tainan Science
and TechnologyindustrialPark Asindicatedby Aqueduct's
Water RiskAtlas®®’ the water resourcepressurein the
region where TYCis situated is classifiedas "Low -
Medium risk (1-2)." Eachplant's water source is tap
water from the WushantouReservoir,supplied by the
Taiwan Water Supply Company There is no water
drawn from ecological conservation areas or
groundwatersources

ReferenceWATERRISKATLAS

At TYC,we prioritize the efficient use of water in our
production processesand air conditioning systems Our
companyhasalwaysplaceda strongemphasison optimizing
water resources Furthermore,the unpredictableavailability
of domestic water resourcesdue to the recent extreme
weather conditionshas led to conflicts between industrial
water usage and the need for water for human
consumption In terms of water resourcemanagementthe

companyhasimplementeda rangeof measurego enhance
the water treatment systemand reducewater consumption
in the manufacturingprocess This has involved identifying
new sourcesof income, cutting costs, and prioritizing the

recyclingof processwastewater Forinstance,the inaugural
TYCplant re-routed the dischargedwater to the recycled
water system,which underwent activated carbon filtration

and ion exchangeresin water softening, before being
recycled for use in the manufacturing process and air
conditioning This approach enhanced the efficiency of
water consumption In 2023 the plant's recycled water
consumption reached 7.8 million liters. This not only
reduced water costsbut also decreasedthe usageof raw
water and the generationof wastewater TYCwill continue
to prioritize recycling and gradually transition towards a
diversifiedwater sourcestrategy Thiswill help mitigate the

risk of production disruptions and equipment damage
causedby water shortageswhile alsominimizingthe impact
onwater resources


https://reurl.cc/eXlv1j
https://reurl.cc/yyjme2

TYC Brother Industrial Co., Ltd
2023SustainabilityReport

About The Report AMessage from Chairman ] Sustainable ManagemegtCommunication 2 Govemancé Operations 3 GreenActions 4 Responsibisupply Chain 5 Friendly Workplace © Social Engagement / Appendices

Both the An-ping and TechParkplants have industrial wastewatertreatment facilities Al
. wastewater from these plants is conveyedto a centralizedtreatment plant for unified

treatment before being released This processensuresthat wastewater is not directly
dischargednto surfacewater bodies The TY(plant's wastewateris collectedby diversion
piping and meetsthe limits for entry into the Anping and Tainanscienceand technology
industrialzones(nano-pipeline standards) Subsequentlythe wastewaterwill be discharged
into the Kunshen Inland Sea as the receiving water body (Anping Harbor), Chianan
Irrigation Channel,and Yanshui Creek,respectively In 2023 the volume of wastewater
Water Consumption million liters 462 409 dischargedvas56.1 million liters. Thechemicaloxygendemand(COD)s 100 mg/L,and the

”””””””””””””””””””””””””””””””””””””””””””””””””” suspendedsolids(SS)s 30 mg/L

”””””””””””””””””””””””””””””””””””””””””””””””””” 2023 Wastewater Discharge and Values
Water recycling reuseate % 2.4 7.8
77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 Item/ Plant Tech Park Tech Park 2 | Tech Park 3

Wastewater volume

Water Intake Volume million liters 100.1 97.0

Water Discharge Volume million liters 53.9 56.1

Plant Recycled Water Consumption million liters 24 7.8
77777777777 yp (millon fiters) 103 | 403 ‘ 0.4 ; 5.1
Water Intensity million liters/ Effuent  Annual | Effluent Annual§ Effluent  Annual Effluent  Annual
(Waterlntake VolumelOperation revenue (individual) ) billions of revenue 0.87 0.77 Inspection Items  Standards average Standards average Standards average, Standards average
e Monitor | Monitor Monitor | Monitor
Note: Value Value Value, Value
1. Source of water consumption data: Water bills ofplay Plant and Tech Pdlant1~3 are summed up. ‘ ; 3 3
2.Source of discharge data: IndustRark Sewage Maintenance Fee hill. coOomg/L) 400 121 520 25 520 183 520 202
3.Water Consumption = Water Intake Voluriféater Discharge Volume. 3 3
4.Water recycling reuse rateRfant Recycled Water Consumptii/ater Intake VolumePlant Recycled Sgmg /L) 400 33! 320 7! 320 89 320 26
Water Consumptiort* 100%. ‘ 3 3 3
Acidity (pH) 59 77 59 7.1 59 7.7 59 7.1
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3.6 Pollution Prevention Management

TheTYCAnping Plantand TechPark(Plant1~3) haveimplementedthe 1ISO14001 EnvironmentaManagementSystemand maintainedthe validity of the certificate TYChas
adopted an environmentalmanagementsystemto control the impact on the environmentand to complywith environmentallaws and regulationsin order to enhancethe

environmentalperformanceof the organization

U Air Pollution Control

The primary contributor to the deterioration of the ozonelayeris CFCswhich are compounds
containingfluorine (F),chlorine(Cl),and carbon(C) Thesecompoundsare utilizedin a multitude
of applications, including as foaming agents for plastics, promoters for aerosol products,
refrigerantsfor freezingair conditioners,and solventsfor cleaningelectronicparts and metals
At present,only a proportion of our air conditioningrefrigerantsutilize R-22, with the remainder
of our air conditioningrefrigerants,automotive refrigerants, fire extinguishersand processes
not employingchlorofluorocarbongCFCsin accordancewvith the Montreal Protocol

Air pollution emissionsare limited to the TechParkplants Furthermore,there are no NOxand
SOx emissions from the injection, secondary processing, and assembly stages of the
manufacturing process At present, the primary air pollutants generated from operational
activities are volatile organic compounds (VOCs) To address this, the company has
implementeda VOCexhaustgasadsorptiontreatment facility, which reducesthe manufacturing
process exhaust gas through activated carbon adsorption The air pollution central
control/monitoring systemis usedby TYQo monitor emissionconcentrationat the outlet. This
allowsusto confirm the operation status of the control equipmentand reduceenvironmental
pollution. TYCwill continue to reduce VOCemissionsby modifying the air pollution control
equipmentto reducepressurelossand improve efficiency In 2023 the VOCemissionfrom the
TechParkaantNOtewas43.8 metric tons, whichisin compliancewith the total amountcontrolin
the industrialarea

Note: Thesourceand methodologyfor calculatingy OCfollow the emissionsrom fixed sourceair pollution fee
andreportingintegrationmanagemensystemof the Ministry of EnvironmentExecutiveyuan
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UChemicals and Organic Solvents
Management

Chemicalsare classified and controlled in accordancewith domestic
regulations, including the Occupational Safety and Health Act, the

EnvironmentalProtection Act, and the Fire ServicesAct In addition, a

poisonouschemicallicenseis required, asis reporting and managementn

accordancewith the Toxicand ConcernedChemicalSubstance<Control

Act Furthermore,the necessaryGHSlabelsmust be displayed,and SDSs
(Safety Data Sheets)must be provided in accordancewith international

regulations

Theintroduction of Plasmacleaningmachine,the use of plasmaions and
electronicimpact of the material surfaceoil contaminants,and the use of
oxygen(O2) to quickly combine with the oil to form carbon dioxide to
destroy the chain, to achievethe cleaning effect, and to significantly
reduce the amount of industrial cleaningagents, as well as effectively
reduce the impact of air pollution emissionson the environmentThe
averageusageof industrial cleaningagentsin 2023 will be 4.9 tons less
than that recorded prior to the introduction, representinga saving of
36.2%
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UWaste Management

In order to reducethe environmentalimpact of waste, TYCis committed to waste reduction.

Priorto removaland handling,wastewill be classifiedn the plant to reducethe amountof waste
generated Our approachis to manage waste reduction at the source, and we encourage
suppliersto join usin reducingwasteandto cultivate environmentalprotectionin the daily lives
of colleaguesWe alsoimplementthe habit of wastereductionandrecyclingof resources

All industrial waste generatedby TYCis treated in accordancewith the relevant regulationson

waste disposal Thiswaste is then entrusted to qualified private waste removal and treatment

organizationdor removalandtreatment. Priorto removalfrom the plant, the wasteis linkedto the

government reporting system and reported accordingto the direction of the waste (removal,
treatment, reuse,or export)in ajoint declaration Thisdeclarationincludesthe date andtime of the

removal,the vehicle(vesselnumberof the equipment,the type and descriptionof the waste,and

the quantity of the waste Additionally, the qualified waste removers sign written contractsin

accordancewith the regulationsto disposeof the waste in the form of incineration, thermal

treatment, physicaltreatment, reuse,etc. Thewasteremovalandtreatment recordsfor all business
waste generatedby TYCare maintainedin accordancewith relevantlaws and regulationsand are
entrusted to qualified citizenrun waste removal and treatment organizations Furthermore, a
written contractwill be signedby the qualified waste haulerin accordancewith the regulationsto

disposeof the wasteby incineration, thermal treatment, physicakreatment, andreuse

Thewaste producedby TYUs comprisedof generalbusinessvaste,domesticwaste,and recyclingwaste,
with no hazardousbusinessvaste In 2023 the company'stotal wastewill be 714.6 tons/year, of which
524.1 tons/yearwill be directly disposedof (anincreaseof 3.6%from 506.1 tons/yearin 2022 and 1905
tons/yearwill be disposedbf andtransferred(reused)anincreaseof 67.1%from 114.0 tons/yearin 2022.
The projected increasein revenue and production capacityin 2023 comparedto 2022 will resultin a
correspondingncreasean waste
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TYQONaste Management

Preremoval Reporting

Site waste removal by waste haulers

Confirm that the contents of the shipment match the bill of ladir

Carriers transportindgo treatment or reuse facilities

TYC goes online to verify the bill of lading

—
—
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Waste Output and Disposal Unit: Metric Tons

Disposal Method
*

Type of Waste Category Type of Description
2022 2023 of Disposal Disposal of Disposal
General Industrial Waste 260.2 266.C
,,,,,,,,,,, T Sent to Yong
WastePaper 17.6 25.3 Kang/Chengyi
————————————————————————————————————————————————————————————————— ; - Incineration
Incineration
,,,,,,,,,,, W asteWood102120 (excl. energy recycle) Plants
Waste Fiber 15 1.8
Waste Cloth 0.1 0.1 )
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Direct Sent to Mountain
. GreenCorporati
Waste Paint Disposal 35.0 359 Disposal reen-oporaton
| ic siud 102 147 Heat Treatment  Sent to DeDeng Co.,
norganic siudge (except incineration) Ltd.
***************************************************************** Sent toSheching
WastelLubricant 55 6.0 Heat Treatment enterprise Co., Ltd.
Waste Lubricant 24.8 30.5 Physical Sentto JinDian
... Teament
Total of Direct Disposal 506.1 524.1
. For Use of Recycled Re
Waste Activated Carbon 94.2 135.4 Brigggfglmd enlad Materials
Waste Wood 198 55.2
Total of Transferred Disposal 114.0 190.5
,,,,,,,,,,,,, (Recycle)
Total of Waste 620.1 714.6
Recycled Ratio % 18.4 26.7
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2023 Waste Handling Ratio

26.7%

73.3%

@ Direct Disposal #® Transferred Disposal

Note:
1. The total quantity of waste is the figure declared in the manifest.

2. Recycled Ratio (%) = (Total of Transferred Disposal / Total of
Waste) x 100%
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2023 Resource Recycling Volume Award by

the Environmental Protection Bureau of
Tainan City Government

In response to the City's vision of building a
sustainableand low-carbon beautiful city, TYChas
implemented a comprehensive waste reduction
program Asof 2023 we haverecycled1905 metric
tons of waste, representinga significantincreaseof
67.1%from the previousyear's114.02metric tons.

Furthermore, We Were s sm—
privileged to receive the s
Recycling Volume Award
in the "112th Tainan City
Resource Recycling
Reporting Incentive
Competition System."

PRRR 112

U’ Biodiversity and Land Use
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UEnvironmental Expenditure Information

The companymanufacturesproductsthat are free of pollutants and the dischargeof wastewateris treated by the
sewagetreatment plant in the industrial area In order to maintain an environmentallyresponsibleapproachand
prevent environmental contamination, TYChas allocated significant resourcestowards environmental protection
initiatives In 2023 the companyhasinvesteda total of NT$41,966,353 in environmentalprotection-related hardware
expensesair pollution prevention,andwastetreatment.

: . 25.0%
202FEnvironmental Protection Expenses

Expense Category Amount( NT$) 44.4%

Air pollution preventive cost 10,474,089 25% '— 5.9%
Water pollution preventive 2,463,769 5.9%

cost 23.9%
Waste treatment (general 10,011,300 23.9% 0.9%

waste) cost

Environmental system 367,195 0.9%

® Air pollution preventive cost
@ Water pollution preventive cost
® Waste treatment (general waste) cost

certification cost

Environmental hardware 18,650,000 44.4% > AN

expense Environmental system certification cost
Environmental hardware expense

Total 41,966,353 100%

All of TYC'dactory sitesare locatedin industrial zonesand are not situated within sensitiveecologicalprotection zones The Soil Pollution Control Bureaudoesnot regulate TYC's
factories therefore, soilmonitoringis not required In the eventthat the factoriesare subjectto regulationby the centralgovernment,soil testingis requiredto be conductedat the

time of establishmenbr closureof the business

Sixtree speciesvere plantedaroundthe factory, includinglxora, HazelSterculia Terminaliacatappa ComphorTree, TrailingLantanaand PongamiaThesetreeshavebeenselected
for their ability to grow robustly and form neat crowns, creatinga natural ecologicalnetwork. The total area of the company'sbaseis 33,924 ping, with 1,100 ping of green
landscapingreas,representingapproximately3%of the total basearea TheGeneralAffairsDivisionhasbeentaskedwith the maintenanceof greenareas,the creationof a natural
ecologicalnetwork, and the attraction of insectsand birds to the site. Theseactionsare intended to demonstrateour commitmentto environmentalprotection. The factory
productionprocessdoesnot involvethe slaughteringf animals
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|4 Responsible Supply Chain

4.1Purchases Overview

4.2Due Diligence

2023 Performance Highlights

l 100%
100% norraw material purchases from Taiwan in 2023
l 86.1tons

Reduce resource consumption by recovering 86.1 metric tons of recyclable
materials in 2023.

l 216suppliers

In 2023, a total of 216 suppliers completed the assessment (including 210 raw
material suppliers and 6 neraw material suppliers) and all passed the assessment.
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TYC is positioned in the midstream of the
automotive industry supply chain, sourcing from
upstream suppliers including plastics, rubber,
motors, electronics,and hardware TYCfocuseson
strengtheningand enhancingthe quality, delivery,
cost, and servicecapabilitiesof supplierswithin the
system TYChas also establisheda supplier code of
conduct, guiding suppliers to grow together and
makea meaningfulimpacton the world.
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Automotive Lighting Industry

¢

Downstream

Automotive Automotive
Assembly Factory MaintenanceFactory|

4.1 Purchases Overview

In 2023, TYC has collaborated with approximately 312 suppliers, including approximately 228 suppliers

of raw materials and 84 suppliers of n@aw materials. These suppliers have been categorized into
three main groups: labor (contracts and services), property (ordinary purchases), and engineering
(construction and equipment). Taiwan accounts for 100% of the procurement amount.

2023 Number of Raw Materials Suppliers and Percentage of Purchase Amount

Category e
25

Packaging 49
Raw Materials 21 4.1
Components 46 54.5
Lamps 12 6.9
Domestic- Plastics 50 18.9
Rubbers 13 1.1
Secondary Processes 17 0.6
Hardware 32 3.4
Glass 4 0.4
Overseas Components 8 5.2
Total 228 100.0

2023 Number of Nomrimary Material Suppliers and Percentage of Purclfeseunt

Material Suppliers Percentage of purchase amount (%)

Labor (contracts and services) 6 89
Property (ordinary purchasé$)? 6 8
Engineering 72 3
(construction and equipment)
Total 84 100

Note:
1. The term "domestic" refers to Taiwan.

2. The termYordinary purchases" encompasses a range of items, including card clocks, flags, air freshener supplies, computerdsapplies, an

similar products.
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2023 Number of Raw Materials Suppliers
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and Percentage of Purchasdenount 4.2 Due Dlllgence

Inner Circle: Number of Purchasers

. | @ Domestic Overseas
Outer Circle: Percentage of Purchase Value

2023 Number of Noprimary Material Suppliers
and Percentage of Purchasenount

3.0%
8.0% 4i 6

6

89.0%

Inner Circle: Number of Purchasers | ®Labor (contracts and services)Engineering (construction
Outer Circle: Percentage of Purchase \Vi@U&operty (ordinary purchases)and equipment)

Note:

1. The term "domestic" refers to Taiwan.

2. The list of raw material suppliers revolve around the following items: raw
materials, components, light bulbs, plastics, rubber, secondary processing,
hardware, glass, and packaging materials.

3. The term "genergburpose purchasing” refers to items such as card clocks,
flags, airconditioning supplies, computer supplies, and so on.

UCorporate Commitment

Asa leadingmanufacturerof auto parts and accessories] Y Chas alwaysmaintainedgood relationships
with its supplierssellingproductsand servicesn and sharingbenefitswith the globalmarket In orderto
ensure that the entire supply chain meets the requirements of domestic laws and regulations,
international guidelinesand standards,and customer demand, as well as to achieve the vision of
sustainableprosperity, the companyhas establishedthe "TYCSupplier'sCodeof Conduct"in 2022 by
referring to the "Guiding Principleson Businessand Human Rights"and "The United Nations Global
Compact“of the United Nations & D f 2ZCorhpact”of the United Nationsand "FundamentalPrinciples
and Rightsat Work" of the International Labor Organization,as well as supporting the Responsible
Businesdlliance(RBA)and strictly complyingwith the "LaborAct,"” "EmploymentServiceAct," "Gender
EqualityAct,” and "GenderEqualityAct,” & { S NA@#" @G8nderEqualityin EmploymentAct,” "Sexual
HarassmenPreventionAct," "OccupationaSafetyand HealthAct," and other labor-related regulationsin
the Republicof China All suppliershave been on this issueto build a responsible,environmentally
friendly and transparentsupplychainrelationship ESQGraining, explanationand publicationwill be held
for suppliersfrom time to time. "TYCLaborPolicyQuestionnaire'is addedto investigatethe labor policy
and compliancestatusof raw materials The"TYQLaborPolicyQuestionnaire'will be addedto investigate
the labor policy and compliance status of raw material suppliers 2023 No significant social and
environmentalimpactsfrom suppliers

TYGwould like to fulfill its corporate socialresponsibility,and makean influenceon key suppliers,even
on a smallerscale,to encouragethem to put efforts into ESGLeadersof a counselingcompanyand
supplierswere invited to the & { S Y bn/ldwNarbon upgradetransformation LJt I oyf ©ctober, 20,
2023 in the hopes of ushering the supply chain partners towards the practice of low carbon
transformation A total of 216 supplierswere evaluatedin 2023 and all of them had passedthe
evaluation

Seminar on low carbon upgrade transformation plan
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UVendor Evaluation

In selectingnew suppliers, TYC'sorocurementdepartment evaluatesnew suppliersbasedon the "New SupplierEvaluationForm," which includesitems such as delivery
performance(deliveryrate, ability to respondto emergencyorders,etc.), cost(price competitivenessactual VA/VEperformance) and internal managemenicompliancewith
relevantlaws and regulationsof governmentagencieqe.g., LaborStandardsAct, EnvironmentalProtection Lawsetc.), operationaldirection, short-, medium and longterm

managementgoals,etc.). Theevaluationscoremust be at least65 pointsto qualify asa new supplier. If the scoreis lessthan 65 points, the supplierwill be re-evaluatedafter
the improvementactivitiesare completed

In order to strengthenthe managementbility of suppliers(raw materials/nonraw materials),improvethe quality of the project, increasethe completionrate, and respondto
productiondemandin atimely manner,an annualevaluationschedulewill be establishedn 2023 andkeysupplierswill be selectedto take the evaluationeveryyear. Suppliers
that fail the evaluation(by scoringlessthan 60 points) will be requiredto provide animprovementplan for improvementand retake the evaluationaudit. In order to ensure
that supplierscan provide excellentquality and long-term mutually beneficialrelationship,and in conjunctionwith the effective performanceevaluationmethod to evaluate
suppliers,we report the unqualified suppliersat the end of eachyear for review and improvementand take countermeasuresin 2023 216 suppliers(including210 raw
materialsuppliersand 6 non-raw material suppliers}completedthe evaluation,andall of them passedhe evaluation

U Material Control

Complywith all applicablelawsand regulationsand customerrequirements,prohibit or restrict
the inclusion of certain substancesin products and manufacturing processes,and include
recyclinganddisposalabeling

UResponsible Sourcing of Conflict Minerals

TYCsupportsthe ResponsibleBusinessAlliance (RBA)and the ResponsibleMinerals Initiative
(RMI),doesnot support or use mineralsfrom illegal mining and armed conflict zones,and has
formulated the TYCConflict Minerals Procurement Policy to ensure that gold, tantalum,
tungsten,tin and other mineralsin the productswe manufactureare not directly or indirectly
subsidizedor providing any benefit to the DemocraticRepublicof Congoand its neighboring
countries,which are plaguedby severehuman rights abuses forced and child labor, etc., and
are not usedin the manufactureof our productsandthat we purchasemineralsin aresponsible
mannerandrequire our suppliersto work with usto improvethe supplychainresponsibly
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5 Friendly Workplace

2023 Performance Highlights

Human Rights Management

5.1 Human Rights Management

5.2 Structuralof Employees

Talent Attraction and Retention

5.3 Talent Attraction and Retention

549 YL 28SSaQ wAadaKia | yR
5.5Human Resources Development and Training
Employee Health and Safety Management

5.6 Employee Safety and Health

5.7 Fire Control Safety Management

©12.26%
11.7% turnover rate in 2023, down 12.26% from 23.96%02.

11,350hours
Totaleducationandtraining hoursin 2023will be 27,783 anincreaseof 11,350
hoursfrom 2022

16 People
20236 SIGMACumulativecompletionof BlackBelttrainingby 16 people

S " SglcAshsd

In 2023 there will be no complaintsof child labor, violations of indigenous
peoples'rights,or restrictionson freedomof association

2 Employeebenefits
In 2023 a digital learning platform will be established,and psychological
counsellingserviceswill be provided

18people

Deepeningndustry-academiacooperationand providingscholarshipsin 2023
18 students participated in industry-academiacooperation,with scholarships
totaling NT$329,999 sponsoredby schoolssuch as KaohsiungUniversity of
Scienceind Technologynd TainanUniversity

31students
In 2023 atotal of 31 studentswere evaluatedfor talent retention and awarded
retention bonuseswith aretention rate of 97%
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Human Rights Management

Material Topics Human Rights Management

Positive Benefits
Description

Negative Impact
Description

Remedy/Measures

Complaints/
Communication
Channels

Policy/Commitment

Liability

Management
Evaluation

Goals
&
Objectives

Specific Actions in

Performance
Results

We are committed to ongoing human rights training and advocacy to enhance employees' awareness of gender equality. lfxddéianaidedicated to streamlining processes and optimizing
operations to improve work efficiency.

There were no significant human rights issues, apart from a grievance regarding employee rights and the extension dfouskiagond the legal limits in 2023. These were addressed in line with
the relevant regulations, and preventive and improvement measures were reinforced.

A In the event that a human rights violation is substantiated through the complaint mechanism, the offender will be suliggiplioary action in accordance with the relevant company
regulations.

A The Human Resources has conducted investigations and taken the necessary actions in accordance with the relevant fegtilatemployees' human rights complaints that occurred
in 2023. Additionally, the unit has provided psychological counseling services to the parties involved in the incideasstaeagthened the education and training of all employees on
workplace harassment and prevention of sexual harassment.

Should you have any concerns regarding workplace harassment, please do not hesitate to contact the Safety and Healtheffkmmplaint and Communication Channel.
A EmailWX_Tazn@tyc.com.tw
A Tel: 063841888#391,Tien Wen Hsuan, Associate Manager.

We have developed a Labor and Business Ethics Policy that reflects our commitment to aligning with the United NatioatDRéuheeedion of Human Rights, the International Labor
Organization Conventions, and other relevant human rights norms. In addition, we support the Responsible Business BAifoeeBf Conduct and adhere to labetated laws and
regulations, with the objective of safeguarding and promoting the rights and interests of our employees.

Human Resources, Safe Sanitation Room, Division Managers

Convene labemanagement meetings (quarterly) and symposiums for expatriate colleagues (monthly) to review related matters.

There were fewer than five employee grievances.
Over 6,153 hours of human rights education and training were provitliedew employees have completed human rights education and training.
No major labor disputes occurred, such as violations of the Labor Standards Act

o T T

Fivelabormanagement meetings and 12 seminars for foreign employees were held each month to protect the labor rights of employees.

Establisheé psychological counseling mechanism for our employees. In the event that they are affected physically or mentally duduicabiise or other majaxccidentsyve will arrange
for a professional counseling group to intervene and provide counseling.

Develop and implement an educational training program on human rights protection issues, incorporating online digital tearsés as a mandatory component of thie boardingprocess
for new employees.

Provide training on sexual harassment and workplace bullying prevention to ensure employees are aware of gender equiaityfahdssault.

Periodically publicize the company's sexual harassment and workplace bullying prevention system via the internal wehsietiamards.

Provide multiple communication channels and proactively adopt labor proposals to foster harmony between employers andesmploye

Enhance work efficiency by improving processes and optimizing operations.

Monitor overtime hours, identify those who work excessively, and conduct regular employee health checkups.

The total number of human right®lated training hours is 6,153, representing a 33% increase from the figure recorded in 2022.

The total number of training sessions related to human rights reached 3,875, representing an 86% increase compared to 2022.
There were no significant labor disputes, and a positive working relationship between management and labor was maintained.

We are pleased to confirm that there were no cases of child labor, infringement of Aboriginal rights, or restrictionglomfoéassociation.

ToPoToTe  ToToToToIo o oI
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5.1Human Rights Management

In orderto protect the basichumanrights of all employeesand stakeholdersTY Chasformulated humanrights policiesin accordancewith the United NationsUniversalDeclaration
of HumanRights,the Conventionsf the InternationalLaborOrganizationand other relevantnorms TYCalsosupportsthe ResponsibléBusinesdAlliance(RBA)Codeof Conduct
and abidesby labor-related laws and regulations,includingthe LaborStandardsAct, the EmploymentServiceAct, the GenderEqualityAct, the SexuaHarassmenPreventionand
ControlAct, the OccupationaBafetyand Health Act, and other labor-related lawsand regulations We provide our employeeswith a secureand respectfulwork environmentand
fulfill our corporatesocialresponsibilityto supportour employees

UHuman Rights Policies and Commitments

At TYC,we prioritize social responsibility, particularly in the areasof human rights and ethics In 2022 we

formalized our Laborand BusinessEthicsPolicyin line with the Labor StandardsAct of the Republicof China ' ‘
(RO.C) and other relevant legislations Additionally, we adhereto the Codeof Conductof the Responsible
Businesd\lliance(RBA)whichensuresthe protection of andrespectfor the rightsandinterestsof our employees ‘
Thiscommitmentis publiclydisclosedon our internal and official websitesby the Chairmanand GeneralManager
The policy has been signed by the Chairmanand the GeneralManagerand made publicly availableon the
company'snternalandofficialwebsites

2

Furthermore,to fulfill its commitmentto human rights and protection, the Companyhas clearly stipulated the
commitmentto humanrights and employeeprotectionin internal regulations,includingthe Work RulesEmployee
Recruitmentand Hiring Regulations,SexualHarassmentPrevention Regulations,Prevention Plan for Unlawful
Infringementin the TYONorkplace,and PersonneRewardsand PunishmentRegulationsin accordancewith the
Laborand BusinessthicsPolicy,the TYCSupplierBehavioralGuidelinesand the TYCabor policy questionnaire
havebeenformulated Our procurementpolicy alsoincludesa humanrights commitment, which we require our
supplychainpartnersto adhereto. Shouldyou encounterany evidenceof the aforementionedviolations,you are
encouragedo report themto the generalmanager'smailbox All reportswill be treated with utmost confidentiality.
In the event that any violationsare substantiated the perpetratorswill be subjectto legal consequencesThose
who violate the regulationswill be subjectto disciplinaryactionin accordancewith the company'spolicies Finally,
anyindividualengagedn inappropriatelicensingbehaviorswill be immediatelyterminated from their partnership

with TYC
ll-
2ayds,  Laborand Lights. Intelligence. Safety.
o -I: Business Ethics
[=] 5 gin  Policy
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Human Rights Training and Advocac ~ U’ Complaints and Handling of

Human Rights Issues

From the moment new employeesjoin our company,we provide comprehensiveraining to ensurea smooth

transition. Our programcoversa rangeof essentialtopics, includingthe company'scorporate culture, individual In accordancewith the Gender Equality Act, TYC does not
labor rights and benefits, personalinformation privacy,and workplacesafety. In addition to revisingthe relevant discriminateagainstemployeeson the basisof gender Toensurea
managementrules and regulations and publishing them through internal announcements,we also provide safe and harassmentfree workplace for all employees, TYChas

training activities targeting supervisorsand reserve cadres at all levelsto strengthen managementcadres'
knowledgeand practicalapplicationof the lawsandregulations Atotal of 6,153 hoursof trainingwill be provided
in 2023 with 3,875individualsattendingtraining sessions

establishedthe Sexual HarassmentPrevention Regulationsand
made them availableon the companyintranet. Theseregulations
aim to preventand control sexualharassmentproviding a secure
and respectfulwork environmentfor all. In addition to the regular
pre-employment training for new employees, the Human

. - ResourcesDepartment will serve as a point of contact for any
2023 Human Rights Related Training complaints related to sexual harassment The department will

Training Topics promptly assemble an investigation team to investigate the

Newcomer education and training (including human rights policy. complaint within three daysand complete the investigationand

_ 296 2,368 issuea decisionwithin one month, or extendthe investigationfor
safety and health ha_tzard aw.areness,.sexual harassment prevention another month if necessary The team will compriseat least one
and treatment, and information security)

representative from the complainant's supervisor, the

In the workplace safe sanitation training 1.321 1,338 respondent'ssupervisor,the supervisorof the Human Resources
Department,and two to three additional individualswho will be

objectivelyandimpartially assignedy the President Theteam will

include at least one representative from the complainant's
supervisor, the respondent's supervisor, the supervisor of the

Human ResourcesDepartment, and two to three individuals
appointed by the General Manager to ensure impartiality and

Total 3,875 6,153 objectivity. At least half of these individualswill be female and at

least one-third will be male The team leader is responsiblefor

overseeingthe investigationprocessand ensuringthat all parties

involved adhere to the principles of non-disclosure and

confidentiality.

Prevention ofvorkplace misconducsexual harassment, and stalking 2,155 1,885

Supervisor of Labor Laws and Employee Assistance Training 103 562

Inthe eventthat the investigationdeterminesthat a violation of the
sexualharassmenpreventionpolicyhasoccurred,the Companywill
convenea meetingto investigatethe sexualharassmentcomplaint
in accordancewith the SexualHarassmentreventionRegulations
Theinvestigationfindingswill be presentedto the membersof the
investigationteam and a decisionwill be madeasto whether sexual
harassmenthas been established If so, the employee will be
penalizedwith a demerit (or removedfrom his/her position if the

2 Sexual H arassmeﬁ’trevéntion z Employee problem solving caseis serious)and the complainantwill be notified of the decision
and assistance The complainant will be informed of the decision Should the
_ - complainantdisagreewith the findings of the investigation,they

may submit a further complaint to the Human Resources
ManagementUnit within 10 workingdaysof the notificationdate.
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HumanRights Complaint Channels
] Whistleblower Protection Mechanism [ j

e N s N N
Contact/Line: Thewhistleblowermay presentspecificfactsin a namedor Each complaint case is handled by a specialized staff
Aworkplace miscondugt A Safe Sanitation Room: anonymousmanner,or through a third party representative Dependingon the nature of the case,an investigationteam is
ASexuaHarassment Tien WenHsuan Associate Manager || (either the person involved in the incident or another set up to conduct the investige,\tion T
Complaints 06-3841888#391 e colleagueto QG TE c_omplaint_on hi_s/her investigationmeeting If the caseis substantiated,sanctions
AEmployeeOpinion AHumanResourced:ee, Ying Juan, behalf) The whistleblower's personal information will be will be imposedin accordancavith the judgment
Boxes Associatévlanager 06-2658781#170 kept confidentialand limited to that of the receivingofficer
AHumanResources: Zhang, Ching Fang,to ensure that he/she is not subjectedto any improper
Commissioner06-2658781#165 treatment asaresultof his/her complaint
\ J \ J J

UHuman Rights Management

In 2023 TYCdid not receive any complaints regarding child labor,
infringement of aboriginal rights, or restrictions on freedom of
association We are committed to complyingwith and protectingthe
rights and interests of all employees There were no instancesof
discriminationor issuesrelated to the abovein any of our overseas
plants, which are in compliancewith the local laws and regulations
Upon receipt of 6 complaintsin 2023 the SafeSanitationRoomand
the Human Resourcepromptly initiated investigationsand took the
necessary actions in accordance with the "Regulations for the
Preventionand Control of SexualHarassment'and the "Regulations
for the Preventionand Control of Unlawful Acts of Violencein the
Performanceof Duties" In addition to counselingand discipliningthe
perpetrators, we also provided the victims with psychological
counselingassistancend offered workplaceeducationandtrainingon
workplacemisconduct,sexualharassmentand prevention strategies
for all employees Furthermore, we conducted a comprehensive
overhaulandstrengtheningof the workplaceto fulfill our responsibility
to remediate and prevent such incidents In 2023 we successfully
completed 100% of the workplace misconduct complaints
Additionally, we conducted comprehensiveworkplace misconduct
educationand training, as well as sexualharassmentprevention and
treatment, reaching2,155individualsand 1,885 hours

U Multi -Communication Channels

Eventhoughthe companydoesnot set up a union or group agreementthe companyvalueslabor-

managementelationsand provide variouscommunicationchannelsfor employeessuchasfaceto

face communication, set up online/physicalemployee suggestionbox to provide constructive
feedbackto all managementlevels and human resourcesat anytime It handlesreport cases
confidentially and verifies objectively, so the employeesknow the companywill protect whistle

blower'ssafetyfrom revenge

Labormanagementmeetingsare held every three months to meet the regulation requirement
Representativefrom labor and managementand humanresourceswill join the meetingto explain
and discusson the company'smajor policy, managementissue,and benefit. Suggestionproposed
in the meetingwill be includedin the meeting minutesfor follow up and effectiveimplementation
to ensure labor rights. 5 labor management meetings were held in 2023 No major labor
managementlisputeoccurs sothereisnorelevantloss

The company always make great efforts to protect employees"rights by establishingvarious
policiesand building unimpededinternal communicationchannels,so the employees'ideasand
suggestionscan be immediately responseand handled The company also established"Sexual
HarassmentPrevention Regulations”and "Preventive Plan for Unlawful Infringement in the
Workplace", and promoted the system and practice on sexual harassmentprevention and
workplacemisconduct via internal web pagesand other channelsfrom time to time to establish
correctawarenessor employeeson genderrespectand equality,aswell asa workingenvironment
without discriminationand sexuaharassment
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In addition, in order to protect humanrights,the companyprohibitsthe useof forcedlaborandbondedlabor andstrictly forbids any collateralizationof documents collectionof
deposits,or pledgingof wages We also provide proper care for migrant workers, with administratorsand interpreters to provide timely and necessaryservices,and hold a
monthly meeting for migrant workersto provide a channelfor them to expresstheir opinions,then publishthe minutes of the meetingin detail, in order to create a more
inclusivework environment

Labor & Employee Communication Channdge Description

NV To facilitate tweway communication and enhance employee engagement, TYC has established both online and physical suggssfidrebeare received by
%5‘ Online & Physical Opinion Box the human resources unit and the information is kept confidential. This allows us to gain insight into the actual difficukieployees face and to improve the
contact and communication between them and the company.

We maintain a zerdolerance policy regarding all forms of workplace violence. Our goal is to foster a safe, respectful|usmitingork environment where all

Q Complaints of Workpladelisconduct employees are treated equitably and have equal access to opportunities, regardless of background or status. We are dorpneiuting any form of violence,

= whether internal or external, that may arise in the course of our employees' duties. All reported cases are handledctétnitentiality and investigated
impartially to ensure the safety of the individual who made the report and to prevent any form of retaliation.

To ensure a harassmefree workplace, the "Sexual Harassment Prevention Regulations" have been established to provideanudseork for filing complaints,
9&{5 Sexual Harassment Complaints the process for doing so, the principles of investigation and evaluation, and the penalties to be imposed. These regrdatioessible to all employees via the
internal system.

) The Taiwan Operations Welfare Committee is elected by the associates to oversee the operation of the Welfare Commitielestralihd he committee convenes
@ Welfare Committee three times per quarter and is tasked with reviewing and promoting the welfare business, as well as managing communitypamg acivities. Additionally, the
committee serves as a liaison between the associates and the Welfare Committee.

=n Currently, TYC does not have a trade union or collective bargaining protection mechanism in place. However, to promoieusamefaiions between employers
LaborManagement Conference and employees, the company regularly convenes labhanagement meetings every three months. Both parties are represented anéfetings, which provide a
- forum for communication and the exchange of ideas. This facilitates a more harmonious relationship between employees gadenana

5.2 Structural of Employees

TYGCstrivesfor diversity, equity, and inclusionin
the workplace, and the composition of the
workforce includeslocal, foreign, and physically
and mentally challenged employees TYC will Contract Type
have a total of 1,649 employeesby the end of
2023 of which 474 are female (29%) and 1,175
are male (71%. The number of male employees
was 1,175 (71%). The employees come from
Taiwan, Mainland China, Philippines, Vietham, Fulltime
etc. TheCompanygivespriority to hiring localNct!
employees, of which 100% of the senior Total
managemente2 are local employeesaccounting
for 0.8% of the total number of employees All
employeesare full-time, and there are no part- 1.4 20t bh NBEFTSNE (2 AYRAGARdzZ ta 6K2 I NB OdNNNByidte NBaAaARAYy3a Ay ¢ A
time, temporary or non-hourly-guaranteed 2. The senior management team is comprised of individuals at the associate level or above.
employees . The primary category of neemployee personnel at t_hg plant is comprised of those engaged in out_sourcing arrangements. mgozs,

total number of outsourced workers was 22, comprising 17 security guards (all male) and 5 cleaning workers (all fenraj@e skt

a minimal change in the number of outsourced workers compared to the previous year.
. The aforementioned data was calculated by the human resources system based on the number of employees as of December 31, 2023

without any assumptions. There was no significant fluctuation in the number of employees compared to the previous year.
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Gender Distribution

474Employeed 29%

1,175Employeed 71% :

.~ Age Distribution
370 Employeds22%
233Employeed 14%

1,046Employees 63%

® Male

® Female

Below 30 @ 30-50 ® Above 51

Nationality Distribution

467Employees
/35%

Gender Distribution of Managerial Post

326Employees 98%; (at or above)Associate Level

333 Employeds20%

2 people 13.3%

7 Employees
12% :

849Employees 1,316 Employeds 13peopld
165% 80% : 86.7%
e i Foreign Mena Foreign W :
Foreign Employees Local 9 oreign Women - ®Mae ®Female
®Employees Local Men & Local Women
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UDiversified Workplace

At TYCwe uphold humanrightsand the fundamentalright to work, offering
arangeof employmentopportunities Atotal of 333foreignemployeeg326
men and 7 women) were employed, representing 20% of the total

workforce In order to safeguard employment opportunities for

disadvantagedgroups, TYChas leveragedthe government's"Law on the

Protection of the Rightsand Interests of the Physicallyand Mentally
Handicapped Thislegislationstipulatesa 1% quota for the mentally and
physicallyhandicappedin governmentemployment,and TYChas met this

requirement by hiring 20 physicallyand mentally handicappedemployees
(18 menand 2 women) In order to safeguardhe employmentprospectsof

disadvantagedyroups,the number of mentally and physicallyhandicapped
individualsemployedwas 20 (18 male and 2 female), representing1.2% of

the total workforce

Tofoster a diversifiedandwelcomingworkplace the companywill implement
chair heights tailored to the needsof employeeswith physicaldisabilities,
enhancingheir comfort and productivity at work. Furthermore the company
will install handrailsin squattingtoilets for femaleemployeeshroughoutthe

entire factory, in order to provide additionalsafetyand accessibilityfor those
with mobility impairments Additionally, the company will proactively
safeguardhe rightsof different ethnicgroupsin the future.

Employee Diversitystatistics

326
2 18
,,,,,,,,,,,,,, =l 21
Male Female Male Female
Managerial Nor
*d Managerial 2021 2022 2023
® Handicapped @ Foreigners @ Handicapped® Foreigners

Note: A managerial post is defined as a supervisory role at the team leader level
or above.
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Talent Attraction and Retention Management

Material Topics Talent Attraction and Retention

Positive Benefits By leveraging human resources banking, campus recruitment, and ineacstdgmia collaboration, we have established a robusuignent infrastructure

Description and are committed to advancing education and training to meet evolving personnel development needs and elevate talent quality
Negative While there is no actual negative impact, the company is currently facing a global manpower shortage, which presentgyaicha&iteuiting talent. In the
Impact absence of relevant support measures and active retention of core talent, the cost of staff cultivation will increasjillviisb affect the company's long
Description term competitiveness.
'F\;ir:::r)gs Should any feedback be received from employees, the Human Resources will handle it in accordance with the relevant cguigieomgre
) The online or physical suggestion box, as well as the complaint and communication channels to the Human Resources,prvigefanemployees to raise
Complaints/ concerns related to employee benefits, employee rights, education and training, and other pertinent issues.
Com:]nunlc?tlon Email Nicole Lee@tyc.com.twor tyc2189@tyc.com.tw
Churicl TEL : 08£658781#17®r 06-2658781#165and ask for Lee Ying Juan (Associate Manager) or Zhang Ching Fang (Commissioner), respectively.
A Actively establish diversified recruitment channels to select suitable talents.
A Committed to building a comprehensive welfare program.
_ A Work together to protect the safety and health of our employees.
e PO"_?’/ " A Provide employees with the necessary equipment and resources for learning and growth.
ommitmen A" Build a sound education and training system and learning environment for employees.
A Do our best to guide employees to acquire more practical knowledge and skills.
A Sincerely guide employees to plan for appropriate career development.
Liability Human Resources, Employee Welfare Committee, Division Managers
Management L ) . . . . L
Evaluation Gain insight into employee needs and feedback by gauging satisfaction with programs and activities.
A Diversifying and optimizing recruitment channels to attract top talents.
Goals A Enhancing our campuses to facilitate indusigademia collaboration and internship opportunities.
& A Optimizing competitivesalary structures to attract exceptional professionals.
Clifsives A Aligning compensation strategies with the company's growth as a conglomerate.
A Reinforcing succession training to mitigate potential management talent gaps.
A Atotal of 5 labormanagement meetings and 12 seminars for expatriate colleagues were held on a monthly basis to establisth a@mmunication
Specific platform with the goal of enhancing employee satisfaction.
Actions in A Salary surveys were conducted on a regular basis to review the market situation for each position, a salary
2023 adjustment of approximately 4.2% was made for all employees in 2023.
A Organize talent retention assessments and implement retention incentives to enhance employee loyalty and commitment tepiédrey @ver the long
term.
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Continue to promote the scholarship program for core technical talents, and cultivate outstanding talents in advanceititdostgizacademia
collaboration.

Continue to provide succession training programs.

Continue to promote the development of 6 Sigma talent.

TYC has established a digital learning network, introduced onlie@rring, and provided a range of learning and developmeodg@ms.
Furthermore, the Thai and Vietnamese language awards have been expanded, in addition to the existing English and Jgpane saards.
New benefits include a coffee machine and ramen vending machine, an employee sdtctanmd employee counseling.

Twelve pregnancy care programs have been implemented to provide employees with physical and mental care during preghesastfarding.
We recognize the contribution and loyalty of our senior employees with 25 years of service. In 2023, 145 employeevedivarms.

We are committed to deepening industacademia cooperation and providing scholarships. In 2023, we will sponsor a total @$329scholarships,
including those for students at Kaohsiung University of Science and Technology and Tainan University.

Specific
Actions in
2023

ToTo To To o PoTo o I

We were honored to receive the 1,111 Human Resources Bank Silver Award in recognition of Happiness Enterprise.
The turnover rate decreased by 12.26% from 2022, reaching 11.7%.
A total of 20 employees have been trained for succession planning, with another 36 employees scheduled for training in 2024.

Eight 6 Sigma improvement projects were successfully completed, 17 individuals completed Green Belt training, and caéwadiyicbmoted to Black
Belt status.

The total value of language awards was $62,000.

The total expenditure for training was $3,817,702, representing a 50% increase from 2022.

A total of 908 training courses (714 internal and 194 external) were conducted with 15,695 participants, representirepanadrier 2022.
The reinstatement rate of babysitting remained at 80%, with a retention rate of 72.73%.

In 2023, a total of 18 students participated in the industcademia collaboration.

In 2023, a total of 3&mployees werevaluated for retention and allocated retention bonuses, with a retention rate of 97%.

Performance
Results

To o T To Bo o T Do o I

5.3 Talent Attraction and Retention

EmploymentPolicy

A Equalhiring and career developing opportunity: no discrimination, harassment, or any unfair treatment for the nationality, gacgemder, marriage
status, gender identity, disability, pregnancy, religion, political stand, or other characteristics.

A Spousesrelatives by blood, and itaws of employees are not permitted to be appointed to positions where they might be expected/én ap each
other's deficiencies (supervisaubordinate or superiosubordinate relationships).

A Prohibitionof using child labor: We strictly adhere to the policy that no child labor should be hired in domestic and oversea busatiess |
A Ageand identification shall be identified on all applicants to eradicate hiring child labor.
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U Diversified Recruitment
Channels

TYCemploysa multifaceted approachto talent acquisition,
leveraging a range of recruitment channels, including
manpower banks, social networking sites, campus
internships, factory recruiting, and industry-academia
collaboration Additionally, TYC participates in job fairs
acrossvariouscampusestargetingtalented individualsfrom
diverseethnicbackgrounds

To cultivate potential talent in the five core technical
fields of light, mechanicsglectricity, heat,and molds, TYC
participates in industry-academia cooperation with
universitiesand colleges TYCprovides scholarshipsand
summer and winter internships to young students
interested in developing their careers in the
automotive/mechanical vehicle lighting industry. TYC
encourages students to establish a correct attitude
towards work, enhance their adaptability and
competitivenessin the workplace,and developthe skills
required to succeedin their chosenfield. To foster a
positive work ethic, enhance adaptability and
competitivenessn the workplace,and raise awarenessof
potential TYCtalent, 18 students participated in the
industry-academiacooperation in 2023 with a total of
NT$329,999 in scholarshipsponsorships

W

UHiring and Retention

Therate of employeeturnover is a key indication of the company'soperationalstability. TYds committed to
supportingthe integration of new employees In addition to assigningsupervisorsto assistwith work skill
development,the on-site unit also facilitates seminarsfor newcomersto facilitate knowledgesharingand a
smooth transition into the TYCfamily. A total of 235 newcomerswere recruited in 2023 representinga
newcomerrate of 14.25%

In regardto exit management,upon receipt of an employee'srequest for termination of employment, we
promptly notify the employee'ssupervisorto arrange for an exit interview. In addition to the interview
conductedby the supervisorhumanresourceswill ascertainthe primaryreasonsfor the employee'sdeparture
and conductan exit analysis Thiswill providea foundationfor future improvementsto the retention system A
total of 193 employeesleft the companyin 2023 representinga departure rate of 11.7% This figure
representsa decreaseof 12.26%in comparisorwith the 2022rate. Theprimaryreasonsfor departuresinclude
employeesapplyingto leavethe companyfor careerplanning,retirement, and the expiration of expatriate
contracts To enhanceemployee retention, the company conducted retention assessmentsand provided
retention bonusego 31 employeesn 2023 resultingin a 97%retention rate. Goingforward, the companywill
continue to invest in employee retention planning, provide competitive benefits and salaries,and foster
productivityandvaluecreation

Statistics orNew Hiresand Turnover in 2023

:] New Hires Statistics

Number New Hire Rate New Hire Rate Number Turnover Rate
Age of New % % of %
Hires Turnover

30and below 85 46.45 20 40.00 45 24.59 18 36.00

Turnover Statistics

Female

Turnover Rate}

%

r

30-50 101 13.52 22 7.36 79 10.58 44 14.72

51and above 5 2.04 2 1.60 4 1.63 3 2.40

Total( persorNJ 235 193

Total Number of Employee
lj persorNJ

Total Ratitj %dNJ 14.25 11.7

Note
1. New Hire Rate % =Number of New Hires in the Category (Gender, Age) in the Current Year / Total Number of Employees at Year
end in the Category in the Current Year

. The number of those who left the Company halfway was not deducted fronuthber of newlyhired employees.

. Turnover Rate % =Number of Turnover in the Category (Gender, Age) in the Current Year / Total Number of Employees at Year
end in the Category in the Current Year

. The number of turnover employees includes voluntary resignation, retired employees, and foreign labors whose contrpiseslare ex
. Total Rate % =Number of Newly Hires (Turnover) in the Current Y&atdl Number of Employees at Yead in the Currentear.
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New Hires Rate in the Recent Thivears U Remuneration System
26.50% TYC'ssalary is determined by a number of factors, including academicexperience,professionalyears of
23.40% experience personalperformance,and market conditions Thesefactorsare usedto approvethe salarylevel,

and they are not influencedby factors suchasgender,race,religion, political position, marital status,or any

other form of discrimination As an employeegainsmore experience,demonstratesstronger performance,

and shows a greater commitment to their duties, their salary will increasein line with their future
14.25% developmentpotential.

428 Tomotivate employeesthe companywill adjustsalariesin line with the effectivenessaand achievementf its
376 operations The averagesalaryadjustmentfor direct employeesin 2023 will be approximately3.3% Salary
differences will be determined by factors such as work complexity and employee qualifications Junior
employeeswill receivean averagestandardsalaryin line with the basicwage of NT$26,400 under Taiwanese
law, whichisthe minimumwagefor that year. Themultiplesare asfollows:

Ratio of standard wage to local minimum wage for junior employees

2021 2022 2023 Basic level personnel
® Total Total New Hires Rate ) Multiple 1.19times 1.12times

Note:
1. Basic level personnel refers to those who are directly involved in production and in the assembly/manufacturingimitdaifidpat
country.
Turnover R inthe R nt Three Year 2. Thestandardwageisarecurringwagepaidon amonthly basis.
urnover Rate in the Recent ee rears 3. In 2023, TYC did not have a contract with a labor contracting company, and the wages paid under contracts with outsguacies) co
(security and cleaning) were in compliance with the minimum standards of the Labor Standards Act.

26.13%

23.96%
’ At TYCwe are dedicatedto ensuringpay equity and reducingthe genderpay ratio. In addition to adheringto

locallawsandregulations, TY Gegularlyparticipatesin marketsalarysurveyso developa fair and competitive
salary structure. In addition to the aforementioned compensationelements, TYCalso conductsretention
appraisalsand provides bonuseson an annual basis Thesemeasuresare designedto motivate employee
moraleand encourageoutstandingperformance

0,
= 385 1L.70% The company'sappointment and salaryadministrationare in accordancewith the payroll system,which is

structured without regard to gender but rather basedon job categoryand rank The promotion systemis
dividedinto 16 gradesaccordingto the position, with eachgradesetting the upper and lower limits of salary
accordingto its market value and the company'ssalary policy. This ensuresthat the salary structure for
employeess both reasonableandfair. Themedianratio of the highestindividual'sannualtotal compensation
to the total annual compensationof all employees(excludingthe highestpaid individual) is 16.74:1. The
2021 2022 2023 medianratio of the percentageincreasein the highestindividual'sannualtotal compensationto the average

percentageincreasein the total annualcompensationof all employeegexcludingthe highestpaid individual)
® Total Total Turnover Ratg ) is-0.43:1.
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Basic Salary and Remuneration Ratio

Gender/Job Rank

1

Female

Note:

Basic Salary

Non-managerial
1

Remuneration
Managerial Non-managerial

1. Excludes annual salary of foreigner employees.
2. Supervisors are at the level of Team Leader (or above).

3. & . |sdlakyGs the recurring monthly salatiRemunerationt is the total annual salary, including monthly salary and bonus.

sjjauag pue Alejes

~
e . - - - N 2
t NEGARAY I alflFNASa AYy | OO2NRI y QS
experience, and expertise and not on the basis of gender, age, national
\_or race.

Holiday
Bonus

Yearend

-
Distributing holiday bonuses of Labor Day, Dragon Boat Festival, and}/

p
DistributingyeatSy R 62y dza F O0O2NRAYy 3 {2

Bonus

L Autumn Festival.

L performance and according to individual performance.

( 1\
E_E r—{ } Referring to market salary surveys and adjusting salary levels ad hoc.
'E'g § J
n
§g ( 1\
© S AltElsEE] | Estimating the salary adjustment range depending on the profit growth
T Adjustment rate of the Company and the cost of living index.
(&
o
$ ] ' . R — S )
o Seoplenfelglelgle] | wSTE SOUAY I SYLE 2eS5SaQ AYONBIasS |A
< Salary Raise employee performance.
\ J
J

54J K1 6 ¢ Is RighesR ¥
and Benefits

UEmployee Care and Welfare
Measures

At TYCwe recognizeour employeesas invaluablepartnersin our
pursuit of sustainabledevelopment TYds committed to enhancing
its employeewelfare systemand providing comprehensivephysical
and mental care and attention to its employees,with the goal of

5 6 A (educingstressagdnghieringg frealibywerk-ifgbalance ng

ty, " . .
In addition to the mandatory labor and universalhealth insurance

coverageprovided to each employeein accordancewith the law,
TYCalso offers a rangeof optional group insuranceplans,including
life, accident, medical, and cancer insurance All employeesare
automaticallyenrolledin the group insuranceplan on their first day
of employment A ;
I 2YLI yeQa 2LISNI A2yl
TYChas establisheda comprehensiveemployee welfare system
comprisinga rangeof activities To overseethis system,we haveset
up an EmployeeWelfare Committee comprisedof representatives
from each department This committee is responsible for
coordinating, planning, and implementing the company'svarious
welfare measuresin additionto the government'sstatutory welfare
measures, TYCoffers a comprehensiveand diversified range of
welfare programsfor its employees TYChasentered into corporate
agreements with  brickandmortar establishments, enabling
employeesto benefit from exclusiveoffers in a range of areas,
_ including food, clothing, housing, transportation, education, and
VO LA b fre doNBaty el aearibybeds’
form and participatein clubsand activitiesto improve their physical
and mental health, which in turn enhanceswork morale and
performance
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A club may be established with the signatures of 15 or more employees. The maximum subsidy for the establishment d{@dif®@& Our goal is to provide our employees
with quality and considerate welfare activities and programs that will allow them to enjoy their work and take care phis&nl and mental health, thus achieving a healthy
work-life balance.

Employee Welfare Measures

Domestic and Overseas Travel * Holding 1 staff trip every year and providing travel subsidy ($15,000) for senior staff to encourage outdoor activiiwsadied family life besides work.

* Holding a series of factory celebration activities to enliven the atmosphere within the organization.

« Rumninganyes®y R LJ Nlieé yR | f20GSNE LINAT S& | OGA@GAGE Ay NBO2AYyAlAzZYy 2F 2dNJ
= Holdingred-envelop activitie®f good fortune for the new year and welcoming of the god of wealth.

» Sponsoring Christmas parties for foreign colleagues to jointly celebrate the holiday.

* Providing employees afternoon tea and snacks to appreciate employees for their hard work.
= Installing coffee machines and ramen vending machines for employees to take a break.

. Offering subsidy for clubs proactively organized by employees such as basketball club, baseball/softball club, beydieaciotinton club to bond the
friendship between colleagues within the Company through shared hobbies.

Staff Travel (Nantou SdrinkSea Forest and Nature Resartd Lihpao Resort) Lottery Prizes and Pictures YearEnd Party
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